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Catalog  Issue  1984-1985 


This  1984-85  Cumberland  College  catalog  represents  a  new  and 
exciting  era  in  Cumberland's  illustrious  142-year  history.  The 
transition  back  to  a  four-year  school  presented  a  tremendous  chal- 
lenge to  our  entire  faculty  and  staff.  We  met  that  challenge  head- 
on.  I  hope  that  every  student  who  decides  to  pursue  a  college 
education  will  consider  the  academic  programs  we've  assembled 
at  Cumberland.  We  think  they  are  very  much  in  tune  with  student 
needs  in  the  1980's  and  beyond. 


Robert  N.  Clement 
President 


GENERAL  INFORMATION 


Cumberland  College,  a  four-year,  degree-conferring,  independ- 
ent, co-educational  institution,  is  located  in  Lebanon,  Tennessee, 
almost  in  the  exact  geographic  center  of  the  state.  Lebanon,  asmall 
historic  town  of  approximately  1 5,000,  is  located  thirty  miles  east  of 
Nashville  via  Interstate  40.  Cumberland  students  and  personnel 
can  enjoy  both  the  quiet  and  personal  atmosphere  of  a  small  town 
and  the  advantages  of  a  large  metropolitan  area. 

The  College  is  made  up  of  four  divisions:  the  Division  of  Humani- 
ties and  Social  Science,  the  Division  of  Business,  the  Division  of 
Science,  Mathematics  and  Allied  Health,  and  the  Division  of  Educa- 
tion, Health  and  Physical  Education. 

The  small  size  of  the  student  body  contributes  to  the  personal 
atmosphere  which  allows  students  to  get  to  know  other  students 
from  throughout  the  state  of  Tennessee,  the  United  States,  and 
several  foreign  countries. 

Cumberland  College  is  an  equal  opportunity,  affirmative  action, 
educational  institution  and  as  such  does  not  discriminate  concern- 
ing students,  employees,  or  services  to  its  community  on  the  basis 
of  race,  color,  religion,  sex,  veteran  status,  handicap,  age,  or 
national  origin.  The  College  is  in  compliance  with  all  known 
federal,  state,  and  local  regulations  regarding  nondiscrimination. 

The  statements  set  forth  in  this  Catalog  are  for  informational 
purposes  only  and  should  not  be  construed  as  the  basis  of  a 
contract  between  a  student  and  this  institution. 

While  the  provisions  of  this  Catalog  will  ordinarily  be  applied  as 
stated,  Cumberland  College  reserves  the  right  to  change  or  revoke 
any  provision  listed  in  this  Catalog,  including  but  not  limited  to, 
academic  requirements  for  graduation.  Every  effort  will  be  made  to 
keep  students  advised  of  any  such  changes.  Information  on 
changes  will  be  available  in  the  office  of  the  Vice  President  for 
Academic  Affairs.  It  is  especially  important  that  each  student  note 
that  it  is  his/her  responsibility  to  keep  himself/herself  apprised  of 
current  graduation  requirements  for  his/her  particular  degree  pro- 
gram. 
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COLLEGE  CALENDAR 
FOR  1984-1985 

May  Term,  1984 

MAY  8,  TUESDAY 

Registration 9:00  A.M.-12:00  NOON 

IVIAY  9,  WEDNESDAY 

Final  Registration,  Classes  Begin 
MAY  28,  MONDAY 

Memorial  Day  Holiday,  No  Classes 
MAY  31,  THURSDAY 

Final  Examinations,  Term  Ends  . . .  5:00  P.M. 

(16  Class  Days,  3  Credit  Hours) 

Summer  School,  1984 

JUNE  11,  MONDAY 

Registration  -  First  Term  -  Day  Classes 

9:00  A.M.-12:00  NOON 

Registration  -  Evening  School  

6:30  P.M.-8:00  P.M. 

JUNE  12,  TUESDAY 

Day  and  Evening  Classes  Begin 
JUNE  13,  WEDNESDAY 

Last  Day  to  Register  for  First  Term 
JULY  4,  WEDNESDAY 

Holiday,  No  Classes 
JULY  10,  TUESDAY 

First  Term  Ends 

Registration  -  Second  Term  

1:00  P.M.-3:00  P.M. 

6:30  P.M.-8:00  P.M. 
JULY  11,  WEDNESDAY 

Day  and  Evening  Classes  Begin 
AUGUST  7,  TUESDAY 

Second  Term  Ends 

NOTE:  Some  classes  may  be  scheduled  for  both 
terms. 


Fall  Semester,  1984 

AUGUST  23-24,  THURSDAY-FRIDAY 

Faculty  Workshop 
AUGUST  26-28,  SUNDAY-TUESDAY 

Freshmen  Orientation 


AUGUST  27,  MONDAY 

Registration  for  Evening  Classes 
AUGUST  28,  TUESDAY 
Registration: 

Seniors 9:00  A.l\/I.-10:00  A.IVI. 

Juniors 10:00  A.M.-12:00  NOON 

Sopliomores  1 :00  P.I\/l.-3:00  P.M. 

AUGUST  29,  WEDNESDAY 
Registration: 

Freshmen,  New  Students 

9:00  A.M.-12:00  NOON 

1:00  P.M.-3:00  P.M. 
AUGUST  30,  THURSDAY 

Classes  Begin  -  Day  and  Evening 
SEPTEMBER  3,  MONDAY 

Labor  Day  Holiday  -  No  Classes 
SEPTEMBER  10,  MONDAY 

Last  Day  to  Add  or  Drop  Classes 
Registration  Closes 
OCTOBER  19,  FRIDAY 

Mid-Term 
NOVEMBER  22-25,  Thursday-Sunday 

Thanksgiving  Holiday  -  No  Classes 
DECEMBER  12,  13,  14,  WEDNESDAY-FRIDAY 
Final  Examinations  -  Semester  Ends 

Spring  Semester,  1985 

JANUARY  3,  THURSDAY 

Registration  -  Evening  Classes 

6:00  P.M.-8:00  P.M. 

JANUARY  7,  MONDAY 

Registration  -  Day  Classes  

9:00  A.M.-4:00  P.M. 

JANUARY  8,  TUESDAY 

Classes  Begin  -  Day  and  Evening 
JANUARY  15,  TUESDAY 

Last  Day  to  Add  or  Drop  Classes 

Registration  Closes 
MARCH  1,  FRIDAY 

Mid-Term 
MARCH  2-10,  SATURDAY-SUNDAY 

Spring  Break  -  No  Classes 
APRIL  5,  FRIDAY 

Good  Friday  -  No  Classes 
APRIL  29  -  MAY  2,  MONDAY-THURSDAY 

Final  Examinations 
MAY  3,  FRIDAY 

Graduation  -  Semester  Ends 
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HISTORY 


The  History  of  Cumberland  College  reflects  the  desire,  on  the 
part  of  those  who  have  guided  her  through  her  long  years  of  ser- 
vice, to  meet  the  changing  educational  needs  of  her  students. 

John  Tyler  was  President  of  the  United  States  in  1842  when  a 
group  of  outstanding  leaders  in  business,  law,  and  religion  founded 
Cumberland.  An  important  part  of  Cumberland  for  many  years,  its 
famous  School  of  Law,  was  added  in  1847  to  meet  the  need  for 
qualified  attorneys  in  this  immediate  area  and  throughout  the 
nation.  A  School  of  Engineering  followed  in  1852  and  a  School  of 
Theology  in  1 854.  By  1 860,  the  alumni  of  Cumberland  had  come  to 
fill  in  large  measure  places  of  importance  throughout  the  rapidly 
expanding  country.  Some  alumni  were  already  in  the  Congress  of 
the  United  States;  some  were  on  benches  of  State  and  Federal 
Courts;  some  were  filling  chairs  in  Colleges  throughout  the  United 
States;  some  were  presidents  and  administrators  of  Colleges  and 
seminaries;  some  were  in  pulpits  of  churches;  and  some  were  carry- 
ing civilization  to  far  places  throughout  the  world. 

As  other  happenings  in  the  past  had  influenced  the  development 
of  Cumberland,  so  the  Civil  War  also  touched  it  profoundly.  The 
beautiful  University  Hall,  designed  by  the  same  architect  who 
planned  the  Tennessee  State  Capitol,  was  burned  to  the  ground  in 
1863.  Alone  amid  the  ashes  stood  a  Corinthian  column.  A  student, 
finding  it  standing  there  in  the  ruins,  wrote  across  it  a  single  Latin 
word,  "Resurgam,"  meaning  I  shall  arise!  And  like  the  fabled 
Phoenix  which  became  her  symbol,  Cumberland  did  rise  again, 
with  the  help  of  a  devoted  group  of  distinguished  educators,  loyal 
alumni,  and  students.  Memorial  Hall  was  built  in  1 892  and  remains 
the  center  of  the  College. 

Over  the  years,  Cumberland  has  continued  to  follow  the  spirit  of 
its  founders  by  preserving  itself  as  a  small,  co-educational,  liberal 
arts  institution.  The  College  believes  that  a  broad  base  of  education 
constitutes  the  best  foundation  for  learning  to  live  in  today's 
complex  world. 

The  College  is  proud  of  its  accomplishments  in  higher  educa- 
tion. Students  have  come  from  every  state  in  the  nation  and  from 
many  foreign  countries.  Teaching  men  and  women  and  preparing 
them  to  live  full  and  useful  lives  continues  to  be  the  mission  of  the 
College. 

Throughout  its  history,  Cumberland  has  been  challenged  by  new 
undertakings  and  new  opportunities.  The  College  has  overcome 
the  effects  of  war,  depression,  inflation,  and  civil  upheaval.  To  meet 
the  needs  of  the  present,  the  Board  of  Trustees  of  Cumberland 


College  in  1982  opened  a  new  chapter  in  theHistory  of  the  College. 
At  that  time,  the  decision  was  made  to  expand  the  academic 
program  of  the  Junior  College  in  orderto  return  theCollegetoafull 
four-year,  degree  granting  institution.  The  Board,  realizing  the 
need  for  quality  four-year  education,  pledged  its  support  to  make 
this  move  possible. 

Each  day  of  Cumberland's  rich  history  has  been  an  investment  in 
people.  These  people  are  the  men  and  women  who  become  part  of 
the  Cumberland  tradition.  As  "Resurgam"  became  the  motto  in 
1863,  Cumberland  College  is  continuing  in  the  tfadition  of  arising 
to  meet  the  needs  of  those  who  seek  a  quality  education  in  a  sup- 
portive and  strong  academic  environment. 


STATEMENT  OF  PURPOSE 
OF  CUMBERLAND  COLLEGE 


Cumberland  College,  as  a  four-year,  degree  conferring,  Inde- 
pendent, co-educational  institution,  is  dedicated  to  providing 
quality  education  for  those  who  would  benefit  from  the  personal 
atmosphere  of  a  small  college. 

The  purpose  of  the  College  is  to  serve  society  by  educating 
individuals  to  meet  the  demands  of  a  changing  world  influenced  by 
technology,  instant  communications,  increased  intercultural  aware- 
ness, and  rapid  social  change.  Cumberland  College  will  therefore: 

1.  provide  an  academic  environment  conducive  to  learning  by 
making  available  necessary  facilities  and  by  utilizing  a  well 
informed  faculty  who  have  both  the  academic  and  experien- 
tial background  to  give  meaning  to  learning; 

2.  provide  career  and  personal  counseling  to  help  students 
choose  careers  and  life  goals  suited  to  their  abilities  by  the 
use  of  trained  counselors  and  a  faculty  who  are  aware  of  the 
different  needs  of  individual  students; 

3.  provide  a  varied  instructional  program  through  the  require- 
ments of  a  liberal  arts-based  General  Education  Core  which 
gives  liberal  arts-based  breadth  to  learning; 

4.  provide,  through  the  teaching  of  the  processes  of  inquiry, 
critical  analysis,  and  problem  solving,  the  depth  of  knowledge 
needed  to  acquire  associate  and/or  bachelor  degrees  and 
such  skills  as  are  needed  to  obtain  meaningful  employment. 
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provide  educational  opportunities  for  those  students  who 
wish  to  acquire  new  sl<ills  and  new  careers  by  offering  pro- 
grams and  arranging  course  offerings  which  are  designed  to 
meet  the  needs  of  the  non-traditional  student; 

foster  a  sense  of  personal  and  civic  responsibilities  in  stu- 
dents by  the  example  set  by  the  faculty  and  administration, 
and  by  an  emphasis  on  fundamental  values; 

nurture  in  students  enthusiasm  for  and  commitment  to  learn- 
ing through  the  teaching  of  a  dedicated  and  enthusiastic 
faculty. 


DEGREES  OFFERED 


The  Academic  Program  of  Cumberland  College  is  divided  into  four 
divisions: 

Division  I:  Humanities  and  Social  Science 

Division  II:  Business 

Division  III.  Science,  Mathematics,  and  Allied  Health 

Division  IV:  Education,  Health,  and  Physical  Education 

Cumberland  College  grants  the  following  degrees: 

Division  I:  Humanities  and  Social  Science 
Bachelor  of  Arts  (B.A.) 
Major  Concentrations: 
Art 

English 
Music 
Public  Administration/Political  Science 

(Interdisciplinary  with  Division  II) 
Social  Science 
Associate  in  Arts  (A. A.) 

Division  II:  Business 

Bachelor  of  Business  Administration  (B.B.A.) 
Major  Concentrations: 
Accounting 

Computer  Information  Systems 
Marketing 
Management 

Public  Administration/Political  Science 
(Interdisciplinary  with  Division  I) 
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Associate  in  Arts  in  Business  (A.A.B.) 
Concentration  Areas: 

Business  Administration 

Banking 

Computer  Information  Systems 

Division  III:  Science,  Mathematics,  and  Allied  Health 
Bachelor  of  Science  (B.S.) 
Major  Concentrations: 

Biology 

Health  Services  Administration 

Natural  Science 
Associate  in  Science  (A.S.) 
Concentration  Areas: 

Biology 

Natural  Science 
Pre-Professional  Concentrations: 

Nursing 

Pharmacy 

Physical  Therapy 

Cytotechnology 

Dental  Hygiene 

Medical  Records  Administration 

A  minor  in  mathematics  is  offered  in  Division  III. 
Division  IV:  Education,  Health,  and  Physical  Education 

Division  IV,  in  cooperation  with  other  academic  disci- 
plines of  the  College,  offers  the  necessary  courses  for 
elementary  and  secondary  teacher  certification  in  Ten- 
nessee. 
Endorsement  subject  areas  include: 

Accounting  Government 

Art  Health  Instruction 

Biology  History 

Business  Arithmetic  Mathematics 

Business  English  Physical  Education 

Chemistry  Psychology 

Consumer  Education         Salesmanship 
Economics  School  Music 

English  Social  Studies 

General  Business  Sociology 

General  Science  Typewriting 
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CAMPUS  FACILITIES 


MEMORIAL  HALL.  The  focal  point  of  the  Cumberland  Campus, 
erected  in  1892,  was  completely  modernized  and  renovated  in 
1965.  The  building  is  listed  in  the  National  Register  of  Historic 
Places. 

Included  in  the  building  are  classrooms,  science  laboratories, 
bookstore,  student  lounge,  receptionist,  and  offices  for  faculty  and 
administration.  The  beautiful  Baird  Chapel,  which  is  on  the  main 
floor  of  Memorial  Hall,  has  a  seating  capacity  for470and  is  used  for 
convocations,  concerts,  plays,  and  other  Cumberland  and  com- 
munity assemblies. 

J.B.  MICHAEL  BUILDING.  Completed  in  January  1965,  the 
building  contains  a  spacious  dining  hall  and  the  Mitchell  Library. 
Also  housed  on  the  main  floor  is  the  K-Room  named  for  Professor 
J.D.  Kirkpatrick  who  taught  at  Cumberland  College  from  1875  to 
1895.  The  K-Room  is  used  for  student,  faculty,  and  community 
meetings.  The  cafeteria  is  used  for  dances,  art  shows,  music 
programs,  and  large  community  events. 

GYMNASIUM.  The  gymnasium  is  the  athletic  center  of  Cumber- 
land College.  The  exciting  games  of  the  nationally  acclaimed  Cum- 
berland Bulldogs  men's  and  women's  basketball  teams  are  played 
here.  A  very  active  intramural  program  is  also  designed  to  encour- 
age total  student  participation  in  the  use  of  the  gymnasium  facili- 
ties. 

RICE  OBSERVATORY.  An  unusual  feature  of  the  campus  is  the 
Observatory.  Erected  in  1946  and  modernized  in  1965,  the  Rice 
Observatory  is  equipped  with  four  astronomical  telescopes,  a 
twelve-inch  reflector,  a  seven-inch  Alvin  Clark  refractor,  and  a 
questar.  The  Observatory  was  a  gift  of  Dr.  Laban  Lacy  Rice,  former 
President  and  Chancellor  of  Cumberland. 

W.P.  BONE  HALL.  A  three-story  brick  building,  W.P.  Bone  Hall  is 
used  for  music,  photography  and  art  classes. 

MITCHELL  LIBRARY.  Mitchell  Library  is  located  on  the  lower 
level  of  the  J.B.  Michael  Building.  The  spacious  facility  has  shelving 
for  45,500  volumes  and  seating  for  125  students.  The  library  was 
moved  from  the  south  wing  of  Memorial  Hall  into  the  newly  reno- 
vated space  to  allow  for  collection  expansion  and  increased  ser- 
vices required  for  the  four-year  curriculum. 
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RESIDENCE  HALLS.  The  residence  halls  are  air-conditioned 
and  have  double-occupancy  rooms  which  are  fully  furnished, 
including  study  desks.  Each  residence  hall  has  a  lounge  area,  laun- 
dry facilities,  and  an  apartment  for  the  head  resident.  The  residence 
halls  are: 

Mary  White  Hall  . . .  women's  residence  hall 

Edward  Potter  Hall men's  residence  hall 

Justin  Potter  Hall men's  residence  hall 
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ADMISSIONS 


Admission  Requirements 

Eligibility  for  admission  cannot  be  determined  until  the  applica- 
tion, a  non-refundable  $25  application  fee,  and  scholastic  records 
have  been  submitted.  The  College  reserves  the  right  to  cancel  the 
admission  or  registration  of  an  individual  where  attendance  at 
Cumberland,  in  view  of  the  Admissions  Committee,  would  not  be 
mutually  beneficial  to  the  student  or  the  institution.  All  required 
materials  must  be  submitted  to  the  Admissions  Committee  at  least 
three  days  prior  to  registration. 

Academic  Requirements 

Entering  Freshmen  —  Regular  Admission: 

1 .  A  student  must  graduate  from  an  accredited  high  school.  The 
high  school  transcript  must  indicate  graduation  with  an  aca- 
demic diploma. 

2.  For  course  placement  and  advising  purposes,  scores  on  the 
American  College  Testing  Program  (ACT)  or  the  Scholastic 
Aptitude  Test  (SAT)  are  required  of  all  entering  full-time 
freshmen.  If  the  ACT/SAT  scores  are  not  submitted  prior  to 
the  application  deadline  (August  15  for  the  Fall  semester  and 
January  2  for  the  Spring  semester),  the  ACT  test  must  be 
taken  during  the  orientation  period  prior  to  registration.  A  fee 
Is  charged  for  taking  this  examination. 

Special  Admission: 

Applicants  with  less  than  a  grade  point  average  of  2.0  in 
high  school  course  work  may  be  admitted  by  the  Admissions 
Committee  as  a  special  admission  student.  Students  admitted 
under  these  conditions  will  be  required  to  receive  counseling 
and  required  to  take  developmental  courses  as  needed. 
Special  admission  students  are  required  to  have  taken  the 
ACT/SAT  test.  See  statement  above  concerning  ACT/SAT 
requirements. 

Application  Procedure 

1.  The  applicant  must  complete  the  application  which  may  be 
obtained  from  the  Office  of  Admissions.  Mail  the  application 
and  an  application  fee  of  $25.00  to  the  Office  of  Admissions.  A 
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completed  medical  form,  furnished  by  the  College,  must  be 
submitted  prior  to  registration. 

2.  The  applicant  must  request  the  high  school  from  which 
he/she  has  graduated  or  plans  to  graduate  to  forward  a  tran- 
script of  grades  along  with  ACT/SAT  scores. 

3.  Once  all  application  materials  have  been  received  and  eval- 
uated, the  applicant  will  be  notified  by  the  Dean  of  Admissions 
and  Financial  Aid  as  to  what  action  has  been  taken  by  the 
College. 

4.  An  applicant  interested  in  living  on  campus  is  required  to 
submit  a  dormitory  deposit  of  $25.00  in  order  to  reserve  a 
room  in  the  residence  halls. 

5.  A  small  photograph  is  required  as  part  of  the  application  pro- 
cess and  becomes  part  of  the  applicant's  permanent  file. 


Transfer 

Regular  Admission: 

A  student  transferring  from  another  accredited  college  must 
submit  official  transcripts  of  all  past  academic  work  along  with  a 
letter  of  good  standing  from  the  college  attended.  Students  in  good 
academic  standing  at  other  colleges  and  universities  and  eligible  to 
return  to  the  previous  institution  are  eligible  for  transfer  admission 
to  Cumberland.  Transfer  students  who  have  not  completed  English 
Composition  101-102  or  College  Algebra  111  are  required  to  take 
the  ACT.  Deadline  for  applications  are  August  15  for  the  Fall 
semester,  January  2  for  the  Spring  semester,  and  June  1  for  the 
Summer  session. 

The  transient  student  regularly  enrolled  in  another  college  who 
wishes  to  take  a  course(s)  at  Cumberland,  transferring  credit  to  the 
college  regularly  attended,  may  do  so  by  otaining  a  statement  of 
permission  and  good  standing  from  the  dean  or  registrar  of  the 
college  he/she  has  been  attending. 

Special  Admission: 

A  transfer  applicant  not  meeting  the  above  requirements  may  be 
admitted  as  a  special  student  on  academic  probation  by  vote  of  the 
Admissions  Committee.  The  same  policy  regarding  completion  of 
the  ACT  as  stated  above  applies,  as  well  as  deadline  dates. 

Transfer  Credit: 

Cumberland  College  accepts  academic  credit  from  accredited 
institutions  of  higher  education.  All  credits  will  be  evaluated  and 
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transferred  on  a  course  by  course  basis  for  courses  in  which  a  "C" 
or  better  was  earned.  Transfer  credits  will  not  be  included  in  the 
student's  grade  point  average.  The  grade  point  average  will  be 
computed  only  on  the  basis  of  courses  taken  at  Cumberland 
College.  The  transfer  student  still  must  complete  all  courses 
required  by  Cumberland  College  for  the  relevant  degree(s)  sought 
at  Cumberland. 


Early  Admission 

A  high  school  junior  or  senior  mayapplyfor  early  admission. The 
student  will  be  permitted  to  begin  college  prior  to  graduation  from 
high  school.  A  student  interested  in  this  program  must  follow  the 
same  admission  procedures  and  requirements  as  those  seeking 
regular  admission.  In  addition,  the  student  must  submit  a  letter  of 
recommendation  from  a  guidance  counselor  or  the  principal  of  the 
high  school  most  recently  attended. 


GED 

Cumberland  College  does  accept  the  General  Equivalency 
Diploma  (GED)  test  scores  as  a  substitute  document  for  those 
individuals  not  graduating  from  high  school.  To  be  considered  for 
admission  to  Cumberland  College,  a  student  must  follow  the  same 
application  procedure  in  addition  to  furnishing  the  Office  of 
Admissions  with  GED  scores.  A  composite  score  of  50  on  the  GED 
is  required  for  regular  admission  to  Cumberland. 

Special  Admission  status  is  the  classification  assigned  to  a  stu- 
dent whose  credentials  do  not  meet  the  requirements  for  regular 
admission. 


Re-Admission 

A  student  dismissed  for  unsatisfactory  work  from  Cumberland 
may  apply  for  re-admission  after  the  lapse  of  one  semester.  An 
application  for  re-admission  may  be  obtained  from  the  Office  of 
Admissions. 


Admission  to  Summer  School 

A  student  desiring  admission  to  Cumberland  for  the  summer 
term  is  required  to  follow  the  same  application  procedure  as 
described  for  admission  to  the  College. 
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Change  of  Admission  Status 

To  change  from  special  to  regular  admission  status,  the  student 
must  meet  all  regulations  governing  regular  admission  and  must 
obtain  approval  from  the  admissions  committee.  Petitions  for 
change  of  status  should  be  addressed  to  the  Registrar. 

International  Students 

International  students  wishing  to  attend  Cumberland  should 
write  the  Dean  of  Admissions  and  Financial  Aid  for  admissions 
procedures  and  application  forms.  These  students  must  meet  all 
the  regulations  governing  regular  admissions.  In  addition  they 
must: 

1.  submit  Test  of  English  as  a  Foreign  Language  (TOEFL)  test 
scores  showing  a  minimum  score  of  450; 

2.  take  an  English  Competency  exam  upon  arrival  at  Cumber- 
land College;  and 

3.  furnish  a  financial  statement  demonstrating  the  availability  of 
adequate  funds  to  continue  their  education. 

Upon  acceptance  for  admission,  the  international  student  must 
submit  a  deposit  of  $2,500,  at  which  time  a  certificate  of  eligibility 
for  non-immigrant  "F-1"  student  status  (1-20)  will  be  issued.  The 
$2,500  admission  deposit  includes  a  non-refundable  $50  which 
covers  mandatory  orientation  and  transcript  evaluation  fees.  If  a 
student  fails  to  enroll,  $2,450  of  the  deposit  is  refundable. 

All  international  students  must  take  health  and  accident  insur- 
ance which  is  recommended  by  Cumberland  College  if  they  cannot 
demonstrate  they  already  have  insurance. 

International  students  who  have  attended  colleges  or  universi- 
ties within  the  U.S.  must  meet  the  requirements  previously  listed  for 
transfer  students. 
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SCHOLARSHIP  AND 
FINANCIAL  AID  INFORMATION 


Cumberland  College  maintains  an  extensive  financial  aid  pro- 
gram providing  opportunities  for  financial  assistance  to  students 
who  need  help  in  meeting  their  college  expenses.  The  need  for 
financial  assistance  is  determined  through  the  use  of  the  ACT 
Family  Financial  Statement  (FFS)  or  the  Financial  Aid  Form  (FAF). 
A  Cumberland  College  Application  for  Financial  Aid  form,  which  is 
obtained  from  the  Office  of  Financial  Aid,  is  also  required. 

Any  student  applying  for  admission  to  Cumberland  College  may 
request  financial  assistance.  The  FFS  or  FAF  may  be  obtained  from 
the  high  school  counselor  or  the  Office  of  Financial  Aid  and  sub- 
mitted to  the  appropriate  agency.  The  FAF  or  FFS  must  be  sub- 
mitted once  each  year.  Priority  will  be  given  to  early  applicants,  but 
consideration  will  be  given  throughout  the  year  as  funds  are  avail- 
able. 

A  student  must  be  accepted  for  admission  to  the  College  before 
financial  assistance  may  be  awarded.  Aid  is  awarded  for  Fall  and 
Spring  semesters.  If  at  any  time  there  is  a  significant  change  in  a 
student's  financial  situation,  he/she  is  urged  to  consultthe  Director 
of  Financial  Aid. 


TYPES  OF  AID 


The  majority  of  financial  assistance  is  offered  in  the  form  of 
"packages"  made  up  of  aid  from  two  or  more  of  four  base  sources — 
scholarships,  grants,  student  employment,  and  loans.  In  addition, 
many  students  receive  aid  from  outside  sources.  Aid,  including 
work,  loans,  and  scholarships,  will  be  cancelled  if  the  recipient  is 
negligent  in  performing  duties,  careless  in  conduct,  or  does  not 
cooperate  fully  with  the  policies  of  the  College. 

Any  student  receiving  financial  assistance  is  required  to  maintain 
satisfactory  academic  progress.  The  College  makes  these  stand- 
ards applicable  to  all  institutionally  awarded  funds  and  the  Guaran- 
teed Student  Loans  for  the  purpose  of  maintaining  a  consistent 
policy  for  all  students  receiving  assistance.  The  following  formula 
is  applied  to  each  student  receiving  aid  to  determine  satisfactory 
progress: 
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12  credits   x  the  number  of  semesters  of  aid 
+    6  credits  x  the  number  of  summers  on  aid 


=  total  credits  required  to  maintain  progress 
-    6  total  credits  allowed  as  leeway 

=  total  credits  to  meet  minimum  satisfactory  progress 

Scholarships 

High  scholastic  achievement  and  ACT  or  SAT  scores  are  the 
primary  criteria  for  academic  scholarships.  In  order  to  be  eligible 
for  consideration,  a  student  must  have  obtained  an  overall  average 
of  "B"  or  above  in  all  academic  work  undertaken.  Recipients  must 
maintain  a  3.0  average  for  scholarships  to  be  renewed.  Any  scholar- 
ship is  terminated  if  a  student  interrupts  full-time  enrollment.  All 
scholarships  require  the  student  to  be  enrolled  full-time.  Informa- 
tion on  special  scholarships,  such  as  music,  art,  and  athletics,  is 
available  upon  request  by  contacting  the  Office  of  Admissions  and 
Financial  Aid. 

Other  Scholarship  Funds 

Through  the  generosity  of  individuals,  business  firms,  and  civic 
organizations,  other  scholarship  funds  are  available.  These  in- 
clude: 

Cumberland  Women's  Club 

Lebanon  Rotary  Club 

J.G.  Pullias  Scholarship 

Tennessee  Enlisted  Association  of  the  National  Guard 

Hobart  Hendrixson  Memorial  Scholarship 

Xi  Chapter  of  Alpha  Delta  Kappa 

Custom  Packaging  Scholarship 

Carson-Newby  Scholarship 

Lebanon  Business  and  Professional  Women's  Club 

Phi  Theta  Kappa 

Joe  S.  Hatfield  Scholarships 

Alpha  Chi  Chapter  of  Alpha  Delta  Kappa 

Delta  Kappa  Gamma 

Thomas  Gordon  Mason 

Charles  Wood  Arnold  Scholarship 

Music  Service  Award 

Church  Music  Award 

James  S.  Legg  Scholarship 

Stark  Goodbar 
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Trigg  Scholarship 

Chapman  Close  Scholarship 

Delta  Kappa  Gamma  -  Beta  Omicron  Chapter  Scholarship 

Will  D.  Young  Scholarship 

Grants-ln-Aid 

Cumberland  College  participates  in  several  grants-in-aid  pro- 
grams, each  of  which  is  administered  according  to  established 
guidelines. 

Pell  Grant 

Pell  Grants  are  available  to  any  student  demonstrating  financial 
need.  Eligibility  is  determined  on  the  basis  of  the  Financial  Aid 
Form  (FAF),  Family  Financial  Statement  (FFS),  or  the  Application 
for  Federal  Student  Aid.  When  the  student  receives  the  Student  Aid 
Report  (SAR),  he  or  she  must  mail  it  to  the  Dean  of  Admissions  and 
Financial  Aid  who  will  notify  the  student  of  the  preliminary  award. 
Half-time,  three-quarter  time,  and  full-time  students  can  qualify  for 
Pell  awards. 

Supplemental  Educational  Opportunity  Grants 

SEGG  funds  are  made  available  by  the  federal  government 
through  Cumberland  College  for  students  with  financial  need.  Full- 
time students  are  given  priority. 


Tennessee  Student  Assistance  Award 

The  Tennessee  Student  Assistance  Corporation  provides  grants 
ranging  from  $200  to  $900  per  academic  year  to  qualified  students. 
Awards  are  based  on  financial  need  as  assessed  by  either  the 
Family  Financial  Statement  (FFS)  or  the  Financial  Aid  Form  (FAF). 
Application  for  this  grant  is  made  by  submitting  one  of  the  above 
need  analysis  forms. 

Guaranteed  Student  Loan  Program  (GSL) 

Guaranteed  Student  Loans  are  processed  through  the  student's 
local  bank,  credit  union,  or  savings  and  loan  association.  The 
Tennessee  Student  Assistance  Corporation  issues  each  Guaran- 
teed Student  Loan.  Loans  are  repayable  six  months  after  gradua- 
tion or  termination  of  student  status.  The  interest  rate  is  8%  and 
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loan  applications  may  be  obtained  from  a  lending  institution  of  the 
student's  choice  or  from  the  College.  Since  the  processing  of  such 
loans  usually  involves  a  three  to  five  week  time  span,  the  student  is 
well  advised  to  plan  accordingly  so  that  the  student's  loan  check  is 
received  prior  to  registration. 


National  Direct  Student  Loan 

National  Direct  Student  Loans  are  long-term,  low  interest  loans 
from  funds  provided  jointly  by  the  federal  government  and  the 
College.  These  are  offered  by  the  Financial  Aid  Office  on  the  basis 
of  need  as  shown  on  the  Family  Financial  Statement  (FFS)  or  the 
Financial  Aid  Form  (FAF).  Interest  on  the  National  Direct  Student 
Loan  is  5%  and  begins  six  months  after  graduation  or  termination 
of  the  student's  status.  An  exit  interview  is  conducted  by  the  Busi- 
ness Office  upon  graduation  or  termination  for  the  purpose  of 
explaining  the  loan  repayment  terms  and  the  repayment  schedule. 
Checks  are  issued  at  each  registration  period.  Students  must  sign 
these  checks  along  with  a  promissory  note  so  that  these  funds  may 
be  applied  to  registration  costs. 


College  Work  Study  Program 

The  College  Work  Study  Program  utilizes  federal  funds  com- 
bined with  College  funds  to  provide  part-time  employment  for 
students  who  are  in  need  of  such  earnings  to  defray  educational 
expenses.  To  be  eligible  for  placement  in  the  College  Work  Study 
Program,  a  student  must  be  enrolled  in  a  program  of  study  or  be 
accepted  as  a  student  for  enrollment  at  a  future  date.  Financial 
need,  as  demonstrated  by  the  Family  Financial  Statement  (FFS)  or 
the  Financial  Aid  Form  (FAF),  is  the  criterion  for  eligibility  to  the 
program.  The  numberof  hours  assigned  is  determined  bythefinan- 
cial  need  as  well  as  the  ability  of  the  student  to  maintain  acceptable 
academic  standing  while  employed  under  the  program. 


Workships 

The  College  also  provides  on-campus  positions  for  student 
workers,  including  those  who  have  not  demonstrated  need  for 
financial  aid.  Earnings  for  those  students  who  participate  in  a  work- 
ship  program  will  be  applied  directly  to  the  student's  account  and 
no  cash  will  be  paid  for  work  performed  under  these  programs. 
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other  Federal  Programs 

Vocational  Rehabilitation,  Social  Security,  and  Veterans  Admin- 
istration also  offer  other  federal  programs.  Applicants  should 
contact  the  specific  agency  concerned  regarding  benefits  and 
questions.  Students  eligible  for  aid  under  the  G.I.  Bill  should 
contact  the  Registrar's  Office  for  processing  of  Certificates  of 
Eligibility. 
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FINANCE  ARRANGEMENTS 
AND  EXPENSES 


The  cost  of  an  education  at  Cumberland  College  compares  favor- 
ably with  that  of  other  private  colleges  in  the  South.  This  is  made 
possible  by  substantial  gifts  to  the  operating  fund  by  alumni  and 
ifriends  of  the  College.  This  cost  is  greater  than  that  charged  to 
students.  Cumberland  College  reserves  the  right  to  alter  fees  and 
tuition  at  the  beginning  of  any  semester  or  academic  year,  if  in  the 
judgment  of  the  Executive  Committee  of  the  Board  of  Trustees, 
such  change  is  necessary. 

Tuition,  fees,  and  room  and  board  charges  for  the  Fall  semester 
are  payable  at  the  time  of  registration.  Students  are  not  admitted  to 
classes  until  all  charges  are  paid  in  full  or  arrangements  for  pay- 
ment are  made  with  the  Business  Office. 

Students  enrolling  in  evening  classes,  summer  school,  or  special 
courses  must  pay  tuition  and  applicable  fees  before  attending 
class. 

Students  who  are  unable  to  pay  all  charges  at  registration  may, 
upon  approval  of  the  Business  Manager,  be  permitted  to  pay  one- 
fourth  of  the  account  at  the  time  of  registration  with  balance  pay- 
able in  three  payments,  due  30,  60,  and  90  days  after  registration. 
The  finance  charges  will  be  iy2%  of  the  unpaid  balance  on  the  last 
day  of  each  month.  In  such  cases,  a  promissory  note  must  be  exe- 
cuted by  the  student,  and  if  the  student  is  a  minor,  the  note  must  be 
co-signed  by  the  parents  or  other  responsible  adult. 

A  student  must  settle  his  or  her  account  for  the  current  semester 
before  being  eligible  to  enroll  forasubsequentsemester  or  before  a 
transcript  of  the  academic  record  can  be  released  by  the  Registrar. 
ALL  ACCOUNTS  MUST  BE  PAID  IN  FULL  PRIOR  TO  A  STU- 
DENT'S TAKING  FINAL  EXAMINATIONS. 


COST 

The  following  charges  are  made  each  semester: 

1984-85  Tuition  and  Fees: 

12-  17  hours $  1,450.00 

Extra  hours  above  17  -  per  semester  hour 95.00 

Less  than  12  hours  -  per  semester  hour 95.00 

Conversion  fee  -  per  semester  hour 20.00 
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1984-85  Room*  (Air  Conditioned): 

Double  occupancy  -  per  semester 350.00 

(Your  cost  is  approximately  $20.00  per  week  or 

$85.00  per  month.) 
(Single  occupancy,  when  available— $500.00) 

1984-85  Meals*  (Dormitory  students  must  purchase  meals): 
7  days  per  week  (all  meals  except  Sunday  evening)  - 

per  semester 725.00 

(Your  cost  is  approximately  $45.00  per  week  or 
$180  per  month.)  \ 


'Dormitories  and  cafeteria  are  closed  during  college  vacation  and  holidays. 


SPECIAL  FEES  (NON-REFUNDABLE) 


Application  fee $     25.00 

Application  fee  -  International  Students  50.00 

Change  in  Registration  5.00 

(This  fee  is  charged  for  each  course  change  following 
regular  registration  day.) 

Late  Registration 35.00 

Student  Activity  fee  (includes  entrance  to  all  home  ball- 
games,  I.D.  card,  yearbook,  and  special 

activities) 45.00 

Returned  check  fee 10.00 

Graduation  fee  (This  fee  is  charged  when  a  student 
registers  for  a  semester  in  which  he/she  applies  for 

graduation 25.00 

Academic  transcripts  (after  first  one)  each 3.00 

Audit  (requires  permission  of  Vice  President  for 

Academic  Affairs  -  may  not  be  available  for  some 

courses)  -  per  semester  hour 45.00 

Senior  Citizens  (over  age  60)  -  on  a  space  available  basis  - 
one-half  of  applicable  regular,  part-time  or  audit 
tuition  fee 

Motor  Vehicle  Registration  and  Parking  Fee 5.00 

Special  non-credit  courses To  be  announced 
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LAB  AND  COURSE  FEES 

(Per  Course  -  Per  Semester) 


Biology $     20.00 

Chemistry  20.00 

Art 20.00 

Computer 20.00 

Physics 20.00 

Photography 15.00 

Music  fees: 

Private  lessons  (voice,  all  instruments) — 

One  25-minute  private  lesson  per  week 75.00 

One  50-minute  private  lesson  per  week 150.00 

Practice  room  (allows  the  student  use  of  a 
private  room  for  up  to  15  hours  per  week) 15.00 


DEPOSITS 


A  dormitory  room  cleaning  and  damage  fee  must  be 
maintained.  This  fee  will  be  refunded  when  a  student 
leaves  school  provided  the  room  is  left  clean  and 
undamaged $     50.00 

Room  reservation  deposit.  After  notice  of  admission 
a  student  may  reserve  dormitory  space.  Every  effort 
will  be  made  to  honor  all  room  and  roommate 
requests  (provided  a  deposit  and  designation  is 
made  by  both  prospective  roommates).  This  deposit 
will  be  applied  toward  the  room  fee  at  the  time  of 
registration,  but  is  not  refundable  if  a  student  does 
not  register $     25.00 


REFUNDS 

The  following  policies  apply  to  claims  for  refunds: 

1.  All  class  change  requests  or  withdrawals  from  college  must 
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be  made  through  the  Registrar's  office.  Eligibility  for  and 
entitlement  to  applicable  funds  will  be  determined  based  on 
this  notification  date. 

2.  No  refund  or  credit  on  account  is  made  for  room  and  board 
charges  should  the  student  vacate  the  dormitory  room  during 
a  semester  yet  remain  enrolled  as  a  student. 

3.  No  refund  is  made  on  fees  unless  a  class  is  cancelled  by  the 
College. 

4.  Any  student  refusing  to  conform  to  the  disciplinary  rules  of 
the  College,  or  who  is  suspended  for  academic  reasons,  will 
forfeit  any  claim  for  refund. 

Applicable  to  full-time  students  only: 

5.  Students  receiving  any  form  of  financial  aid  who  are  consider- 
ing reducing  their  class  load  below  twelve  semester  hours, 
should  first  consult  the  director  of  financial  aid. 

6.  Tuition  refunds  will  be  made  to  students  voluntarily  with- 
drawing from  Cumberland  during  the  first  three  weeks  of  the 
Fall  or  Spring  semester.  No  refund  will  be  made  after  twenty- 
one  calendar  days  following  the  first  day  of  registration  and 
no  credit  will  be  given  on  account.  Refunds  or  credit  on 
account  for  voluntary  withdrawal  will  be  computed  as  follows: 

1  -  7  days  after  the  first  day  of  registration 80% 

8-14  days  after  the  first  day  of  registration 60% 

15-21  days  after  the  first  day  of  registration  40% 

7.  No  refund  or  credit  on  account  will  be  made  for  room  charges 
after  the  last  day  of  registration. 

8.  Refund  or  credit  on  account  for  board  charges  will  be  made 
on  a  per  diem  basis  forthenumber  of  days  following  voluntary 
withdrawal. 

Applicable  to  other  than  full-time  students: 

9.  Any  student  who  drops  a  course  on  or  prior  to  the  second 
meeting  of  the  class  will  be  entitled  to  a  refund  in  full  of  tuition 
charges.  There  is  no  refund  after  the  second  class  meeting 
whether  the  student  attends  or  not. 

1 0.  No  refund  will  be  made  for  any  charges  for  continuing  educa- 
tion courses. 
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STUDENT  LIFE  AND  SERVICES 


Coordination  and  facilitation  by  learning  experiences  comple- 
menting classroom  instruction  is  coordinated  by  the  Dean  of  Stu- 
dents/Registrar and  his  staff.  Specific  areas  of  responsibility 
include  student  records,  registration,  advisement,  housing,  activi- 
ties, intramurals,  counseling,  and  student  conduct. 


STUDENT  LIFE 


Enrichment  Forum 

An  important  part  of  student  life  at  Cumberland  College  is  the 
Enrichment  Forum.  The  Forums  are  held  on  the  first  and  third 
Wednesdays  of  each  month  from  10:00  to  11:00  a.m.  and  at  other 
times  to  be  announced. 

Enrichment  Forums  are  for  the  purpose  of  bringing  students, 
faculty,  and  administrators  together  for  the  sharing  of  information, 
cultural  enrichment,  and  entertainment.  Some  examples  of  pro- 
grams include  speakers  of  local,  state,  and  national  prominence, 
choir  concerts  and  other  musical  presentations,  and  theatrical  pro- 
ductions. 

Attendance  is  required  with  exceptions  being  handled  as  an 
independent  study  approved  by  the  Academic  Committee.  During 
the  sophomore,  junior  and  senior  year  each  student  will  receive 
one-half  hour  academic  credit  each  semester  for  successfully 
completing  the  requirements  of  attendance  for  Enrichment  For- 
ums. Students  will  receive  a  lettergrade  reflecting  their  attendance. 
Attending  Enrichment  Forums  during  the  freshman  year  is  a 
requirement  of  PSY  108. 


Student  Activities  and  Organizations 

The  College  endeavors  to  develop  in  each  student  self-respect 
and  the  discipline  to  achieve.  These  goals  are  enhanced  by  respon- 
sible extracurricular  activities  designed  by  both  students  and 
administrative  personnel.  Anyone  desiring  to  establish  a  college- 
sponsored  organization  must  obtain  and  file  the  appropriate  forms 
with  the  Office  of  the  Dean  of  Students. 
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STUDENT  COUNCIL.  Student  Council  members  are  elected 
each  Fall  semester  by  students  enrolled  in  twelve  or  more  hours. 
The  Council  is  the  primary  outlet  for  student  opinions  concerning 
the  betterment  of  the  College  and  student  activities.  Through  its 
various  programs,  the  Student  Council  sponsors  dances,  films, 
outdoor  recreation,  homecoming,  cultural  programs,  community 
projects,  and  numerous  other  special  events  during  the  year.  Can- 
didates for  office  must  be  enrolled  in  twelve  or  more  hours  and 
possess  at  least  a  2.00  grade  point  average.  The  grade  qualification 
is  waived  for  first  semester  freshmen. 

ORGANIZATIONS  AND  CLUBS.  The  faculty  believes  that  parti- 
cipation in  organization'  and  clubs  and  in  their  activities  provides 
valuable  co-curricular  experiences  for  students.  Current  organiza- 
tions and  clubs  include:  Art  Club,  Biology  Club,  Cumberland  Col- 
lege Singers,  Outdoor  Club,  WFMQ  (FM)  Radio,  and  Cheerleaders. 
Clubs  are  formed  and  chartered  through  the  Office  of  the  Dean  of 
Students.  Anyone  desiring  to  begin  a  club  should  contact  the 
Office  of  the  Dean  of  Students  for  official  forms  and  regulations. 

HONOR  SOCIETY.  Blue  Key  National  Honor  Fraternity  was  re- 
chartered  at  Cumberland  in  1983.  Its  purpose  is  to  recognize  stu- 
dents who  have  achieved  in  extracurricular  activities  and  academic 
affairs,  and  for  their  promise  as  adult  citizens.  Selection  is  made 
once  each  Fall  and  Spring  semester.  Juniors,  seniors,  and  qualified 
second  semester  sophomores  are  eligible  for  induction. 

FRATERNITIES.  Three  national  social  fraternities  returned  to 
Cumberland  in  1983  to  establish  colonies.  These  are  Beta  Theta  Pi, 
Kappa  Sigma,  and  Sigma  Chi.  Fraternities  offer  the  student  oppor- 
tunities to  establish  lifelong  friendships,  gain  leadership  exper- 
ience, and  foster  academic  achievement.  The  Dean  of  Students 
Office  issues  regulations  regarding  pledging  and  initiation. 

RECREATION.  Intramural  sports  for  men  and  women  offer  stu- 
dents an  opportunity  to  compete  in  non-pressurized  athletic  com- 
petitions. Current  sports  include:  softball,  flag  football,  basketball, 
volleyball,  and  tennis. 

INTERCOLLEGIATE  ATHLETICS.  The  intercollegiate  athletic 
program  at  Cumberland  College  has  gained  increased  recognition 
as  the  institution  begins  competition  with  other  four-year  schools. 
Competing  with  varsity  teams  in  men's  basketball,  women's  bas- 
ketball, baseball,  and  tennis,  the  Bulldogs  have  earned  campus  and 
community  support.  Enrolled  or  prospective  students  who  wish  to 
try  out  for  a  specific  team  or  wish  additional  information  are 
encouraged  to  contact  the  athletic  director. 
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RELIGIOUS  ACTIVITIES.  The  College  is  non-denominational  in 
its  approach  toward  education;  however,  there  is  a  commitment  to 
the  concept  of  facilitating  the  availability  of  religious  activities. 
Local  churches  of  various  denominations  are  within  easy  access  to 
the  campus.  Additionally,  the  Baptist  Student  Union  is  on  campus 
to  facilitate  student  needs. 

STUDENT  COMMUNICATIONS.  Communication  outlets  allow 
the  student  to  gain  practical  working  knowledge  in  their  area  of 
interest.  These  outlets  include: 

The  Cumberland  Review student  newspaper 

WFMQ  (FM)  student-operated  radio  station 

The  Phoenix student  yearbook 


STUDENT  SERVICES 


Orientation  and  Advising 

A  program  of  orientation  is  held  prior  to  the  beginning  of  Fall 
semester  for  all  first  time  freshmen  and  transfer  students.  The  pro- 
gram is  designed  to  help  new  students  make  the  transition  into  life 
at  Cumberland  College  easier  and  more  enjoyable.  New  students 
will  be  introduced  to  academic  programs,  regulations,  services, 
and  activities  of  the  College.  Each  new  student  is  strongly  encour- 
aged to  participate  in  order  to  insure  success  in  the  collegiate 
experience. 

During  the  orientation  period  each  new  student  will  be  assigned 
a  Peer  Assistant  who  is  an  upperclassman  specifically  chosen  and 
trained  to  serve  in  an  advisement  capacity.  The  Peer  Assistant  will 
meet  with  his/her  group  during  Orientation  and  throughout  the 
semester  to  answer  questions,  facilitate  social  activities,  and  to 
help  the  student  acclimate  to  college  life. 

Each  new  student  is  assigned  a  Faculty  Advisor  who  will  serve 
his/her  academic  advisor  for  that  year.  When  the  student  makes  a 
choice  of  major,  he/she  is  then  assigned  to  an  academic  advisor  in 
his/her  major  subject  area.  The  Evening  School  Coordinator  will 
serve  as  the  academic  advisor  for  evening  students. 

All  new  students  are  required  to  take  PSY  108,  Orientation  and 
Development  during  either  the  Fall  or  Spring  semester  of  the  fresh- 
man year.  This  is  a  one-hour  course  that  includes  emphasis  on 
Cumberland  College,  a  personal  assessment  of  one's  academic 
strengths  and  weaknesses,  study  skills,  personal  development,  and 
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realistic  career  planning  and  decision  making.  Attending  Enrich- 
ment Forums  is  a  required  part  of  PSY  108  during  the  freshman 
year. 


Counseling 

The  faculty  and  administration  of  Cumberland  College  are  con- 
cerned with  the  development  of  the  total  student.  It  is  for  this 
reason  that  trained  counselors  and  faculty  members  are  available 
to  students  for  personal,  academic,  social  and  career  counseling, 
as  well  as  problem-solving  and  decision-making. 

Counseling  is  most  often  done  in  the  form  of  an  individual  inter- 
view, but  there  is  also  the  opportunity  for  group  experiences  and 
the  use  of  aptitude,  interest,  and  personality  tests  as  additional 
sources  of  information  for  the  student's  use  in  making  decisions. 

Counselors  are  available  to  students  who  seek  counseling  on 
their  own  initiative,  as  well  as  those  who  are  referred  by  faculty  and 
staff.  The  Counselor's  Office  is  located  in  the  Office  of  the  Dean  of 
Students  where  students  may  either  make  appointments  or  drop  in 
as  they  wish.  The  Evening  School  Director  is  also  a  Counselor  and 
will  meet  with  students  enrolled  in  the  Evening  Program. 

In  conjunction  with  career  planning  services,  the  Office  of  the 
Dean  of  Students  provides  assistance  to  those  students  and  grad- 
uates of  Cumberland  College  who  wish  to  secure  employment. 

The  Counselor  provides  vocational  information  and  counseling 
including  information  in  the  preparation  of  a  resume  and  interview 
techniques.  Each  student  who  hopes  toenterthejob  market  should 
prepare  a  placement  file  in  the  Office  of  the  Dean  of  Students 
including  credentials  such  as  a  resume,  copies  of  letters  of  refer- 
ence, and  a  transcript.  These  will  be  mailed  to  potential  employers 
upon  request  by  the  student. 

A  list  of  part-time  or  summer  job  opportunities  for  students  is 
also  maintained  in  the  Office  of  the  Dean  of  Students. 


Motor  Vehicles 

Parking  is  available  for  students  adjacent  to  Memorial  Hall, 
Edward  Potter  Hall,  Mary  White  Hall,  Justin  Potter  Hall,  and 
Mitchell  Library.  There  is  a  $5.00  charge  for  parking  on  campus. 
Car  registration  and  a  Cumberland  College  parking  sticker  dis- 
played on  the  left  rear  bumper  is  required.  The  College  reserves  the 
right  to  ticket  and/or  tow  automobiles  in  violation. 
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Housing 


The  Institution  encourages  students  to  reside  in  the  residence 
halls  because  campus  living  promotes  positive,  maturing  exper- 
iences and  enhances  comradirie  and  a  sense  of  unity  among  stu- 
dents. Cumberland  has  two  residence  buildings  available  for  men, 
Edward  Potter  Hall  and  Justin  Potter  Hall,  and  one  for  women, 
Mary  White  Hall. 

ROOM  REQUEST  PROCEDURES.  Students  who  elect  to  live  on 
campus  must  submit  a  housing  application  and  a  room  reservation 
fee  of  $25.00  for  the  Fall  and  Spring  semesters  to  the  Office  of  the 
Dean  of  Students.  The  room  reservation  fee  will  be  applied  toward 
charges  at  registration.  Early  application  for  housing  is  strongly 
recommended.  Applications  and  special  requests  are  considered 
in  the  order  received.  The  College  cannot  guarantee  that  all 
requests  will  be  accommodated.  Priority  arrangements  will  be 
awarded  based  on  resident  tenure  and  academic  classification. 

Single  rooms  may  be  requested  at  an  additional  cost.  Requests 
will  be  honored  on  a  space  available  basis  and  the  priority  system 
stated  above. 

Room  reservations  are  held  until  6:00  p.m.  on  the  day  of  registra- 
tion unless  the  Office  of  the  Dean  of  Students  is  given  prior  notice 
of  delay. 

The  residence  halls  are  open  for  occupancy  the  day  before  regis- 
tration. Residence  halls  will  not  be  open  during  the  Thanksgiving, 
Christmas,  Spring  Break,  or  between  semester  periods. 

The  College  reserves  the  right  by  administrative  action  to  dismiss 
a  student  from  a  residence  hall  for  disciplinary  reasons.  For  such 
cases  there  shall  be  no  refund  of  room  rent.  Non-residents  are 
allowed  only  in  public  areas  for  officially  sanctioned  occasions. 

Students  are  expected  to  provide  their  own  towels,  pillows,  blan- 
kets, bed  linens,  and  personal  toilet  articles. 

LIABILITY  AND  DAMAGE  DEPOSIT.  A  yearly  $50.00  damage 
deposit  is  required  of  each  resident.  Students  and/or  parents  are 
personally  liable  for  damages  done  to  furniture,  equipment,  build- 
ings, grounds,  and  any  Cumberland  College  property  because  of 
an  intentional  or  negligent  deed.  Damage  discovered  during 
check-out  time  will  be  deducted  from  the  damage  deposit.  Dam- 
ages in  excess  of  the  damage  deposit  must  be  paid  before  a  student 
receives  any  grades/transcripts  or  allowed  to  re-enter  the  College. 
All  hall  residents  share  on  a  prorata  basis  any  damages  to  furniture, 
fixtures,  equipment,  or  other  Cumberland  College  property  in 
public  areas,  hallways,  and  bathrooms.  If  there  is  no  damage,  the 
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damage  deposit  is  refundable  in  full  upon  completion  of  prescribed 
check-out  procedures. 

CABLE.  Each  residence  hall  room  has  cable  television  capability. 
The  College  assumes  no  responsibility  for  contracts  enacted 
between  students  and  the  local  cable  company. 

TELEPHONES.  Each  residence  hall  has  public  telephones  for 
student  use. 

FOOD  SERVICE.  Meals  at  Cumberland  are  provided  by  Morrison 
Food  Service,  Inc.  Twenty  meals  each  week  are  provided  to  all  resi- 
dent students.  Parents  and  visitors  are  welcome  to  eat  in  the  cafe- 
teria at  modest  prices. 

COLLEGE  MAIL  SERVICE.  Students  may  pick  up  their  mail  from 
both  on  and  off  campus  in  the  college  bookstore  during  regular 
business  hours.  Mail  should  be  addressed  to  the  student  in  care  of 
Cumberland  College,  Lebanon,  Tennessee  37087.  Outgoing  mail 
may  be  posted  and  mailed  in  the  bookstore. 

HEALTH  SERVICES.  Cumberland  College  maintains  a  favorable 
working  relationship  with  the  local  hospitals  and  physicians.  Both 
hospitals  are  in  close  proximity  and  easy  access  to  the  campus  and 
both  have  emergency  room  facilities. 

Should  a  student  become  ill  or  require  medical  attention,  he/she 
should  report  to  his/her  own  local  physician  or  call  the  college 
operator  who  will  in  turn  contact  the  Dean  of  Students'  Office  who 
will  secure  medical  assistance  for  the  student.  After  regular 
business  hours,  residence  hall  students  should  report  to  their  Head 
Resident. 

STUDENT  INSURANCE.  Through  a  special  insurance  plan  pro- 
vided for  Cumberland  College,  students  may  enroll  in  a  health  and 
accident  insurance  plan  at  a  very  nominal  rate.  Information  about 
insurance  coverage  is  provided  at  registration.  Athletes  must  parti- 
cipate. All  students  are  encouraged  to  participate.  The  college 
assumes  no  responsibility  for  accidents  or  injuries  to  its  students. 

CONDUCT  CODE.  In  order  for  a  community  to  prosper  and  be 
productive,  members  must  respect  the  rights  and  privileges  of  indi- 
viduals. Students  who  matriculate  to  Cumberland  College  are 
expected  to  respect  and  abide  by  the  laws  and  customs  of  the 
college,  Wilson  County,  the  state  of  Tennessee,  and  the  United 
States  of  America.  The  administration  determines  when  the  action 
of  an  individual  is  deemed  detrimental  to  the  college  community. 
The  following  denote  examples  of  unacceptable  behavior  that 
requires  disciplinary  action  by  the  college. 
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1.  Dishonesty  —  examples  are  cheating,  forgery,  plagarism,  or 
knowingly  furnishing  false  information. 

2.  Theft  —  theft  or  damage  to  Cumberland  College  property  or 
personal  property  in  the  college  community. 

3.  Immorality  —  engaging  in  socially  unacceptable  behavior. 

4.  Possession  of  controlled  substances  or  alcoholic  beverages 
on  college  property. 

5    3ambling. 

6.  Any  disruptive  behavior  which  interferes  with  normal  college 
business. 

7.  Possession  or  distribution  on  campus  of  firearms,  explosives, 
fireworks,  or  knives  of  unlawful  dimensions. 

8.  Disrespectful  and/or  insubordinate  behavior.  Failure  to  re- 
spond to  a  school  official  in  a  respectful  way  will  be  con- 
sidered insubordinate  behavior. 

9.  Use  of  or  possession  of  an  unauthorized  key  toorforacollege 
building. 

10.  Physical  or  mental  hazing. 

STUDENT  PROBLEMS  OR  COMPLAINTS.  All  student  prob- 
lems or  complaints  are  referred  to  the  Dean  of  Students'  Office  for 
proper  disposition  to  appropriate  decision-making  figures.  The 
Dean  of  Students'  decision  may  be  appealed  to  the  appropriate 
representative  of  the  President  and  finally  to  the  President  of  the 
college. 

PERSONAL  PROPERTY.  The  college  does  not  assume  respon- 
sibility for  personal  property  of  students  at  Cumberland  College  or 
for  personal  property  left  at  the  college. 

COMMERCIAL  REPRESENTATION.  A  student  is  not  permitted 
to  represent  commercial  business  interests  on  campus  without 
permission  from  the  Dean  of  Students. 

DISCIPLINARY  MATTERS.  Cumberland  students  are  expected 
to  act  in  a  responsible  and  mature  manner  at  all  times.  Any  student 
whose  behavior  violates  social  norms  is  subject  to  disciplinary 
action.  Cumberland  College  reserves  the  right  to  ask  any  student  to 
withdraw  if,  in  the  opinion  of  the  administration,  the  student  is 
thought  to  be  a  hazard  to  the  welfare  of  the  student  body  and  the 
college.  Specific  student  discipline  matters  are  adjudicated  through 
the  Dean  of  Students'  Office. 

CAMPUS  SAFETY.  Security  for  the  campus  is  provided  by  off- 
duty  City  of  Lebanon  Police  officers. 
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Awards 

THE  CHAMBER  OF  COMMERCE  AWARD  IN  BUSINESS 
ADMINISTRATION.  An  inscribed  plaque  is  awarded  in  years  of 
merit  by  the  Board  of  Directors  of  the  Lebanon  and  Wilson  County 
Chamber  of  Commerce  in  consultation  with  the  professor  of  busi- 
ness administration.  Judgment  for  the  award  is  based  on  the  cumu- 
lative average  of  the  student,  average  in  business  subjects,  and 
insight  of  the  student  into  practical  business  affairs. 

THE  BANKERS  AWARD  IN  ACCOUNTING  is  awarded  by  the 
Peoples  Bank  to  the  graduating  student  with  the  highest  average  in 
accounting. 

ECONOMICS  AWARD.  The  Chairman's  award  in  Economics  is 
presented  by  the  Peoples  Bank  for  the  most  outstanding  paper  in 
economics.  The  award  is  presented  in  years  of  obvious  superiority 
to  the  graduating  student  selected  by  the  professor  of  economics 
and  the  Executive  Committee  of  the  Peoples  Bank. 

AWARD  IN  ENGLISH.  An  award  is  given  to  the  graduating 
student  who  produces  the  most  original  and  outstanding  work  in 
the  field  of  English,  American,  or  World  Literature.  An  appro- 
priately inscribed  plaque  is  awarded  only  in  years  of  exceptional 
merit  by  the  English  faculty  and  the  donor. 

J.O.  BAIRD  CHEMISTRY  AWARD  is  given  annually  in  memory  of 
Professor  Baird  to  the  student  showing  the  most  promise  in  the 
field  of  chemistry. 

MATHEMATICS  ACHIEVEMENT  AWARD  is  given  each  year  to 
the  student  making  the  highest  grade  in  first-year  mathematics. 

STUDENT  COUNCIL  AWARDS.  One  award  is  made  each  year  to 
a  faculty  member  who  provided  outstanding  excellence  in  teach- 
ing, concern  for  student  welfare,  and  participation  in  non-aca- 
demic affairs. 

Annual  awards  are  also  made  to  the  one  young  man  and  one 
young  woman  who  most  effectively  promoted  the  ideals  of  Cum- 
berland College,  gave  help  to  their  fellow  students,  and  contributed 
to  the  developing  of  school  spirit. 

BIOLOGY  AWARD.  An  award  for  excellence  in  the  field  of  bio- 
logy will  be  presented  to  the  most  outstanding  freshman  biology 
student  at  the  College. 

PHI  BETA  LAMBDA.  An  annual  award  is  given  by  the  members 
and  the  sponsor  to  the  member  who  has  contributed  the  most 
during  the  year  to  attain  the  goals  of  the  organization. 
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ACADEMIC  AWARDS.  Two  awards  are  given  by  the  Faculty  each 
year  to  the  graduating  students  with  the  highest  academic  averages. 

WILLIAM  BOWEN  CAMPBELL  AWARD  IN  AMERICAN  HIS- 
TORY is  given  in  memory  of  William  Bowen  Campbell,  citizen  of 
Wilson  County,  judge,  member  of  Congress  four  terms,  Brigadier- 
General  U.S.A.,  and  Governor  of  Tennessee.  A  recent  scholarly 
volume  is  awarded  annually  to  the  student  who  earns  the  highest 
grade-point  average  throughout  the  year  in  the  study  of  American 
history. 

WORLD  HISTORY  AWARD  is  given  annually  by  Mr.  and  Mrs. 
Clark  Bradford  Cavett  to  the  student  with  the  highest  academic 
average  in  world  history. 

THE  ALICE  HEGAN  RICE  AWARD  is  given  to  the  student  who 
submits  for  evaluation  a  short  story  that  in  the  estimation  of  three 
judges  appointed  by  the  President,  is  rated  highest  in  originality, 
verbal  felicity,  plot,  and  characterization.  The  story  may  not  exceed 
2,000  words. 

THE  CALE  YOUNG  RICE  AWARD  is  given  annually  in  honor  of 
Cale  Young  Rice,  A.C.,  Cumberland  University,  1893,  to  the  student 
who,  on  or  before  May  1 ,  submits  a  lyric  poem  that  in  the  estimation 
of  the  English  faculty  best  exhibits  proficiency  in  lyric  verse  based 
on  originality  in  thought,  felicity  of  phrase,  and  use  of  meter  and 
rhyme.  The  poem  must  not  have  fewer  than  14  or  more  than  30 
lines. 

PRESIDENT'S  AWARD.  The  President's  Award  is  presented 
annually  to  the  graduate  who,  in  the  opinion  of  the  faculty,  most 
nearly  embodies  the  ideals,  principles,  and  spirit  of  the  College. 
The  candidates  for  this  award  will  be  judged  on  the  basis  of  their 
scholastic  attainment,  personal  bearing  and  integrity,  leadership 
development,  moral  and  ethical  conduct,  and  loyalty  to  the  Col- 
lege. 

CUMBERLAND  COLLEGE  SERVICE  AWARD.  The  Cumberland 
College  Service  Award  is  presented  by  the  Faculty  to  the  graduate 
who  has  made  an  outstanding  contribution  to  the  College  and  who 
has  outstanding  promise  for  the  future. 

CUMBERLAND  WOMAN'S  CLUB  AWARD.  An  annual  award  is 
given  to  the  young  woman  who,  in  the  opinion  of  the  members  of 
the  Club,  possesses  outstanding  qualities  of  leadership,  loyalty, 
scholarship,  and  moral  and  ethical  conduct. 

MR.  AND  MISS  CUMBERLAND.  This  honor  is  awarded  to  the 
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young  man  and  young  woman  who  best  exemplify  the  ideals  of 
Cumberland.  The  honor  Is  not  based  entirely  on  academic  achieve- 
ment, but  upon  total  personal,  social,  and  academic  contributions 
to  Cumberland.  Nominations  for  this  honor  are  made  by  the  faculty 
with  the  final  selection  by  the  student  body. 

HISTORY  ASSOCIATES  OF  WILSON  COUNTY  AWARD  is  pre- 
sented by  the  History  Associates  of  Wilson  County  to  the  student 
who  has  shown  the  greatest  insight  and  interest  in  history. 

FINE  ARTS  AWARD  is  presented  to  an  outstanding  student  in  the 
area  of  art.  The  recipient  is  judged  upon  progress,  outstanding 
ability,  and  technical  expertise. 

THE  MUSIC  SERVICE  AWARD  is  presented  to  the  student  major- 
ing in  music  who  has  made  an  outstanding  contribution  toward  the 
development  of  excellence  in  the  area  of  music  at  Cumberland 
College. 

THE  COLLEGE  SINGERS  DIRECTOR'S  AWARD  is  presented  by 
the  College  Singer's  Director  to  the  student  who  has  shown  the 
greatest  talent  in  and  service  to  the  Cumberland  College  Singers. 

H.  BERT  COBLE  MEDAL.  This  award  is  presented  annually  to 
the  most  improved  Freshman  in  the  area  of  music. 

THE  FUTURE  EDUCATORS  AWARD  is  presented  to  the  most 
promising  young  woman  and  young  man  planning  a  profession  in 
the  field  of  teaching.  It  is  based  upon  scholarship,  participation, 
and  observed  abilities  of  the  students  in  the  courses  of  education. 

THE  RAYMOND  CLEVELAND  AWARD  IN  SOCIAL  SCIENCE 

will  be  presented  annually,  beginning  in  1983,  by  Mr.  and  Mrs.  Joe 
Beard  in  honor  of  Raymond  Cleveland  who  was  a  seaman,  scholar, 
businessman,  and  friend  of  Cumberland.  It  will  be  awarded  to  the 
student  who,  by  the  determination  of  the  social  science  faculty,  has 
shown,  through  academic  achievement  and  sense  of  purpose,  the 
potential  for  future  contributions  in  the  field  of  social  science. 
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ACADEMIC  INFORMATION 


CANDIDATES  FOR  DEGREES 


Class  standing  and  requirements  for  graduation  are  determined 
by  a  dual  system  reflecting  both  the  quality  and  quantity  of  a 
student's  work.  These  are  expressed  in  terms  of  credits  and  in 
grade  point  average  (GPA)  derived  from  grades. 

A  candidate  for  an  associate  degree  must  complete  a  minimum 
of  64  semester  hours  of  credits  of  academic  work.  The  candidate 
must  complete  those  courses  required  in  the  general  education 
core  and  sufficient  credit  hours  in  a  chosen  area  of  study  to  com- 
plete the  total  credit  hours  requirement.  A  candidate  for  an  asso- 
ciate degree  must  complete  the  last  30  semester  hours  of  work  at 
Cumberland  College,  and  have  an  overall  grade  point  average  of 
2.0  on  a  4.0  scale. 

A  candidate  for  a  bachelor's  degree  must  completea  minimum  of 
128  semester  hours  of  credits  of  academic  work.  The  candidate 
must  complete  those  courses  required  in  the  general  education 
core,  the  specific  requirements  for  a  chosen  major,  and  sufficient 
elective  hours  to  complete  the  total  credit  hours  requirement.  A 
candidate  for  a  bachelor's  degree  must  complete  the  last  30  semes- 
ter hours  at  Cumberland  College.  At  least  24  semester  hours  must 
betaken  in  upper  division  courses  in  the  candidate's  major  field.  An 
average  of  at  least  C  is  required  for  all  work  done  at  Cumberland 
College.  A  student  must  have  an  average  of  at  least  C  in  each 
course  in  the  major  field. 

The  curriculum  is  designed  to  insure  that  a  common  body  of 
knowledge  covering  a  broad  range  of  disciplines  is  studied  by  each 
student.  The  purpose  is  to  see  that  students  develop  those  skills 
necessary  for  analytical  thinking,  communicating  of  ideas,  and 
choosing  an  area  of  study  which  will  both  rewarding  and  maximiz- 
ing potential. 

The  General  Education  Core  (GEC)  includes  this  common  body 
of  knowledge. 


MAJOR  AREA  OF  STUDY 

A  student  seeking  an  associate  degree  will  follow  the  program  of 
study  for  the  specific  degree.  Normally  a  full-time  student  fulfills 
the  requirements  for  an  associate  degree  in  four  regular  semesters. 
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The  student  must  begin  work  toward  the  fulfillment  of  the  associate 
degree  requirements  in  the  first  semester  of  work  at  Cumberland. 

A  student  seeking  a  bachelor's  degree  may  work  toward  fulfilling 
the  GEC  during  the  first  four  semesters  of  college  work  but  must 
declare  a  major  by  the  end  of  the  second  semester  of  the  sopho- 
more year.  This  choice  of  a  major  must  be  approved  by  the 
student's  advisor  and  the  student's  major  professor.  The  Dean  of 
Students/Registrar  then  must  be  notified  by  the  student  of  the 
choice  of  the  major. 

A  student  making  a  change  in  major  must  notify  the  Registrar. 
The  Vice  President  for  Academic  Affairs  and/or  the  Dean  of  Stu- 
dents/Registrar has  the  right  to  recommend  that  the  student  seek 
academic  counseling  concerning  the  selection  of  another  major. 
When  another  major  is  chosen,  the  Dean  of  Students/Registrar  will 
assign  the  student  to  an  academic  advisor  in  the  major  area. 


ENROLLMENT  POLICY 

1.  No  student  will  be  allowed  to  enroll  who  has  an  unpaid 
balance  in  the  business  office. 

3.  No  student  will  be  allowed  to  enroll  who  has  been  suspended 
from  Cumberland  College  or  another  academic  institution 
during  the  preceding  semester  for  any  reason. 


REGISTRATION  PROCEDURES 

Prior  to  the  beginning  of  each  semester,  all  students  will  have  the 
opportunity  to  work  with  their  faculty  advisors  to  develop  a  sched- 
ule of  classes.  The  steps  for  registration  are  as  follows: 

1.  During  each  semester,  continuing  students  will  be  given  the 
opportunity  to  pre-register  for  classes  for  the  next  semester. 
Each  student  should  meet  with  his/her  faculty  advisor  to  pre- 
pare a  trial  schedule.  This  should  then  be  turned  in  to  the 
Registrar. 

2.  New  students  will  meet  with  their  faculty  advisors  during 
orientation  to  prepare  a  trial  schedule. 

3.  Students  should  report  for  registration  at  the  designated  time 
and  place.  Each  student  should  confirm  his/her  eligibility  to 
register  for  classes  with  the  Admissions  Office.  This  is  espe- 
cially important  for  those  who  are  registering  at  Cumberland 
for  the  first  time  or  those  who  are  being  readmitted. 
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4.  Students  fill  out  information  sheet  and  obtain  ID  card  from  the 
Student  Activities  Director. 

5.  Those  who  have  not  pre-registered  may  complete  a  trial 
schedule  at  registration  with  the  help  of  a  faculty  advisor. 

6.  Students  obtain  financial  aid  award  and  work  assignment,  if 
applicable,  from  the  Financial  Aid  Officer. 

7.  Students  complete  automobile  registration. 

8.  Students  take  the  trial  schedule  completed  by  the  faculty 
advisor  to  the  card  bank  to  obtain  class  cards.  Those  who 
have  pre-registered  will  already  have  their  cards  pulled  and 
waiting  for  them  at  the  card  bank. 

9.  Students  fill  out  the  class  cards  and  registration  form  and 
have  them  approved  by  the  Dean's  Checker. 

10.  Students  precede  to  the  Business  Office  station  to  pay  fees 
and  turn  in  class  cards. 

ACADEMIC  LOAD 

A  full-time  student  at  Cumberland  College  must  register  for 
twelve  to  seventeen  academic  hours  each  semester.  The  average 
load  is  sixteen  hours.  A  student  completing  an  average  of  sixteen 
hours  can  finish  the  two-year  degree  in  four  semesters  and  the 
Bachelor's  degree  in  eight  semesters.  A  student  with  a  superior 
academic  record  may  petition  to  register  for  an  overload,  to  a 
maximum  of  twenty-one  hours.  To  do  this  the  student  must  have  an 
academic  standing  petition  approved  by  the  Faculty  Advisor  and 
by  the  Academic  Committee.  The  petition  is  then  taken  to  the  Dean 
of  Students/Registrar  for  processing. 

CLASS  CANCELLATION 

The  schedule  of  classes  published  each  semester  and  summer 
school  is  for  information  purposes.  The  College  reserves  the  right 
to  cancel  any  classes  for  which  there  is  not  sufficient  enrollment  or 
for  other  reasons  deemed  in  the  best  interest  of  the  institution. 


WORK  AND  CLASS  ATTENDANCE 

students  are  held  responsible  for  the  full  work  of  courses  in 
which  they  are  registered,  including  class  participation  and  any 
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assigned  in  class  or  outside  class  work.  Therefore,  regular  class 
attendance  is  necessary  for  successful  completion  of  course 
requirements.  Students  are  responsible  for  work  missed  for  any 
reason. 

The  Dean  of  Students/Registrar  is  authorized  on  behalf  of  the 
institution  to  determine  and  issue  to  the  faculty  lists  of  students 
who  will  be  absent  from  class  on  official  school  business.  The 
faculty  will  cooperate  with  students  desiring  to  make  up  any  in- 
class  or  outside-class  work  that  was  missed  because  of  these  offi- 
cial school  absences. 


CLASSIFICATION 


Full-Time  Student 

A  full-time  student  in  residence  is  one  who  has  been  accepted  by 
the  Admissions  Committee  and  is  enrolled  for  twelve  or  more 
semester  hours  in  a  regular  semester.  A  student  enrolled  in  eight 
semester  hours  during  either  or  both  terms  of  summer  school  is 
classified  as  a  full-time  student  in  residence. 

Part-Time  Student 

A  degree  candidate  or  a  special  student  carrying  fewer  than 
twelve  hours  in  a  regular  semester  is  a  part-time  student. 

Freshman 

A  student  who  has  successfully  completed  fewer  than  thirty 
semester  hours  is  a  freshman. 

Sophomore 

A  student  who  has  successfully  completed  thirty  or  more 
semester  hours  in  good  standing  is  a  sophomore. 

Junior 

A  student  who  has  successfully  completed  sixty  or  more  semes- 
ter hours  in  good  standing  is  a  junior. 
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Senior 

A  student  who  has  successfully  completed  ninety  or  more 
semester  hours  in  good  standing  is  a  senior. 

Special  Student 

A  student  who  does  not  meet  the  regular  admission  policies  but 
has  been  given  permission  to  enroll  by  the  Admissions  Committee 
falls  into  the  special  student  classification. 

Lower  Division 

Courses  numbered  at  the  100  or  200  level  are  considered  lower 
division. 


Upper  Division 

Courses  numbered  at  the  300  or  400  level  are  considered  upper 
division. 


AUDITING  A  COURSE 

Auditing  of  classes  is  permitted  only  with  the  approval  of  the 
instructor  concerned  and  the  Vice  President  for  Academic  Affairs. 
Auditors  are  exempt  from  the  tests  and  examinations  and  do  not 
receive  credit  for  the  course. 


INDEPENDENT  STUDY 

In  some  instances  students  may  have  the  opportunity  to  supple- 
ment formal  course  work  with  independent  study.  This  method  of 
instruction  is  not  intended  to  replace  any  formal  course  offering. 
The  student  must  have  the  permission  of  the  Instructor,  the  Faculty 
Advisor,  and  the  Academic  Committee.  A  full  course  description 
must  be  attached  to  the  request. 


CONTINUING  EDUCATION 

The  Continuing  Education  Program  is  a  community  service  pro- 
gram for  area  residents.  The  courses  offered  are  non-credit  and 
designed  to  help  upgrade  and  update  career  and  professional 
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skills,  prepare  for  a  new  job,  explore  new  interests,  become  better 
informed  and  to  learn  new  skills  or  expand  current  ones  for  greater 
enjoyment  of  leisure  time. 


EVENING  PROGRAM 

The  evening  program  offers  classes  to  serve  the  working  adult 
and  other  part-time  students  and  offers  registration,  counseling, 
advising,  and  other  services  needed  by  the  evening  school  student. 


UNIT  OF  CREDIT 

The  semester  hour  is  the  unit  of  credit  in  courses.  It  represents 
satisfactory  completion  of  one  class  period  per  week  for  one 
semester.  A  course  meeting  three  class  periods  per  week  will  carry 
three  semester  hours  credit.  Laboratory  work  usually  earns  one 
hour  credit  for  each  two  hours  of  attendance. 


GRADING  SYSTEM 

Students  are  evaluated  in  their  academic  achievements  accord- 
ing to  a  system  of  letter  grades. 

A  (outstanding):    Denotes  work  of  outstanding  quality. 

B  (very  good):    Denotes  work  of  better  than  average  quality. 

C  (satisfactory);  Denotes  good  work  of  medium  or  average 
quality. 

D  (passing):  Denotes  poor  work  that  is  below  average  in 
quality. 

F  (failure):  Denotes  failure  to  meet  the  minimum  achievement 
requirements.  No  credit  hours  awarded. 

W,WP,WF:  Withdrawal,  withdrawal  passing,  withdrawal  fail- 
ing. 

I  (incomplete):  A  temporary  notation  used  only  when  course 
requirements  have  not  been  completed  due  to  extenuating 
circumstances.  This  temporary  grade  must  be  replaced  by  a 
permanent  grade  within  three  months  from  the  time  given  or 
the  notation  will  be  changed  to  a  grade  of  F. 
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QUALITY  POINTS-GRADE  POINT  AVERAGE 

Cumberland  College  utilizes  a  four  point  grading  system  as  a 
weighted  accumulation  of  the  grades  received: 

A  —  4  quality  points  per  credit  hour 
B  —  3  quality  points  per  credit  hour 
C  —  2  quality  points  per  credit  hour 
D  —  1  quality  point  per  credit  hour 
F  —  0  quality  points  per  credit  hour 

The  Grade  Point  Average  is  a  cumulative  report  of  the  student's 
academic  performance  and  is  computed  by  dividing  the  total  num- 
ber of  quality  points  by  the  total  number  of  credit  hours  attempted. 

GOOD  STANDING 

For  a  student  to  remain  in  good  standing,  thefollowing  minimum 
grade  point  averages  must  be  maintained: 

0    -  39  semester  hours  attempted  1.5  GPA 

40  -  59  semester  hours  attempted   1.8  GPA 

60  or  more  semester  hours  attempted  . .  .2.0  GPA 

DEAN'S  LIST 

Any  full-time  student  whose  grade  point  average  Is  3.50  or  above 
will  be  placed  on  the  Dean's  List. 

No  student  with  a  grade  of  "F"  in  any  course,  regardless  of  his 
grade  point  average,  will  be  placed  on  the  Dean's  List. 

PROBATION  AND  SUSPENSION 

A  student  whose  grade  point  average  falls  below  the  criteria 
listed  under  good  standing  is  considered  to  be  on  academic  proba- 
tion. Unless  admitted  on  probation,  a  student  is  given  one  semester 
in  which  to  bring  the  cumulative  average  to  the  required  level  for 
good  standing.  Failure  to  meet  the  required  minimum  will  result  in 
suspension  for  the  next  regular  semester. 

A  student  previously  suspended  is  not  eligible  for  probationary 
status. 

A  student  who  is  suspended  for  the  first  time  must  remain  out  of 
school  for  one  full  regular  semester  before  being  eligible  to  re- 
enroll.  Any  work  taken  at  another  college  or  university  during  the 
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period   of  suspension  from   Cumberland   College  will   not  be 
accepted  for  transfer  credit  at  Cumberland  College. 

Academic  Appeal 

Special  consideration  may  be  given  for  re-admission  if  the  stu- 
dent can  present  adequate  evidence  of  extenuating  circumstances 
contributing  to  failure  to  achieve  a  sufficient  grade  point  average. 
The  student  must  make  an  appeal  for  re-admission  in  writing  to  the 
Vice  President  for  Academic  Affairs  requesting  the  appeal  be  pre- 
sented to  the  Academic  Committee.  This  must  be  done  at  least  two 
weeks  prior  to  the  beginning  of  the  semester  in  which  the  student 
wishes  to  enroll. 


REPEATING  COURSES 

students  may  repeat  courses  for  the  purpose  of  raising  their 
grade  point  averages  subject  to  the  following: 

1 .  No  course  may  be  repeated  more  than  twice  without  permis- 
sion of  the  faculty  advisor  and  the  approval  of  the  Academic 
Committee. 

2.  All  repeats  of  a  course  will  be  used  in  calculating  the  overall 
grade  point  average. 

3.  A  repeat  grade  in  a  course  will  become  the  grade  for  that 
course  even  if  it  is  lower  than  the  first  grade  received  in  the 
course. 


RELEASE  OF  INFORMATION 

Cumberland  College  complies  with  all  provisions  of  the  Family 
Educational  Rights  and  Privacy  Act  of  1 974  dealing  with  the  release 
of  education  records.  No  information,  except  directory  informa- 
tion, contained  in  any  students  records  is  released  to  persons  out- 
side the  college  or  to  unauthorized  persons  on  the  campus,  without 
the  written  consent  of  the  student.  It  is  the  responsibility  of  the 
student  to  provide  the  Registrar  and  other  College  offices,  as 
appropriate,  with  the  necessary  specific  authorization  and  con- 
sent. 

Directory  information  includes  name,  addresses,  telephone  list- 
ing, date  and  place  of  birth,  photograph,  major  field  of  study,  parti- 
cipation in  officially  recognized  activities  and  sports,  weight  and 
height  of  members  of  athletic  teams,  dates  of  attendance,  degrees 
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and  awards  received,  and  most  recent  previous  educational  insti- 
tution attended.  This  information  may  be  released  to  appear  in 
public  documents  and  may  otherwise  be  disclosed  without  student 
consent  unless  a  written  request  not  to  release  this  information  is 
filed  in  the  Office  of  the  Dean  of  Students/Registrar. 


TRANSFER  STUDENT 

To  be  considered  a  transfer  student  for  admission  purposes,  an 
applicant  must  have  attempted  at  least  eight  semester  hours  or 
twelve  quarter  hours  from  an  accredited  college  or  university.  The 
applicant  must  also  have  a  grade  point  average  equal  to  Cumber- 
land retention  standards  combining  all  courses  attempted  at  all 
colleges. 

ACCEPTANCE  OF  TRANSFER  CREDIT 

Cumberland  College  will  accept  transfer  credits  from  institutions 
of  higher  learning  which  are  accredited  by  the  Commission  on 
Colleges  or  similar  body  of  a  recognized  accrediting  agency.  For 
transfer  credits  to  be  accepted,  they  must  appear  on  an  official  tran- 
script of  the  institution  granting  the  credits.  A  maximum  of  seventy 
semester  hours  credit  will  be  accepted  for  transfer  credit  from  a 
junior  college. 

CORRESPONDENCE  CREDITS 

Credits  earned  by  correspondence  may  be  accepted  toward 
graduation  subject  to  the  following: 

1 .  The  credits  earned  must  be  from  a  college  which  is  a  member 
of  any  regionally  accredited  institution. 

2.  Students  in  residence  carrying  twelve  semester  hours  or  more 
may  not  register  for  such  courses. 

3.  Students  not  carrying  twelve  semester  hours  or  more  may, 
with  written  permission  of  the  Academic  Committee,  enroll 
for  the  number  of  hours  for  which  permission  is  given. 

4.  English  101  and  102  may  not  be  taken  by  correspondence. 

5.  Credits  earned  in  correspondence  courses  must  be  C  or 
above  and  in  accord  with  the  academic  program  of  the  stu- 
dent involved  and  must  not  duplicate  courses  already  com- 
pleted satisfactorily. 
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6.  The  maximum  amount  of  correspondence  allowed  is  one- 
fourth  of  the  total  number  of  credits  submitted  for  a  degree. 


WITHDRAWAL  POLICY 

Withdrawal  From  Class  Policy 

students  may,  with  the  permission  of  the  Registrar  and  faculty 
advisor,  add  or  delete  a  course  during  the  first  eight  calendar  days 
after  the  official  day  of  registration  for  the  fall  and  spring  semesters. 
A  student  may  find  it  necessary  to  change  from  one  course  to 
another  or  to  reduce  the  total  number  of  hours  he  is  attempting. 
Each  change  will  entail  a  five  dollar  fee.  No  change  in  schedule 
from  one  class  to  another  or  to  add  another  class  will  be  permitted 
after  the  first  eight  calendar  days  of  the  semester. 

Any  course  dropped  after  the  first  regular  week  of  the  fall  or 
spring  semester  will  be  dropped  without  tuition  refund.  Any  course 
dropped  within  the  first  three  weeks  of  the  semester  will  be 
assigned  a  grade  of  "W."  (This  grade  is  not  used  in  calculating  the 
semester  GPA.)  Any  course  dropped  later  in  the  semester  will  be 
assigned  a  grade  of  WP  (withdrew  passing)  or  WF  (withdrew  fail- 
ing) by  the  instructor.  The  grade  of  WF  will  be  included  in  comput- 
ing the  GPA.  No  course  may  be  dropped  for  any  reason  during  the 
last  two  weeks  of  the  semester.  Any  course  dropped  at  any  time 
without  proper  notification  to  the  Registrar's  Office  will  be  assigned 
the  grade  of  "F."  This  policy  applies  to  part-time  as  well  as  full-time 
students. 

The  policy  for  adding  and  dropping  classes  during  the  May 
Semester  and  summer  terms  will  be  announced  at  the  time  of 
enrollment. 

Withdrawal  From  School 

To  officially  withdraw  from  school,  a  student  must  obtain  per- 
mission from  the  Office  of  the  Dean  of  Students/Registrar.  Failure 
to  follow  proper  withdrawal  procedures  will  result  in  a  student 
receiving  F's  in  all  courses  in  which  he  was  registered. 


GRADUATION 

Graduation  Ceremony 

The  graduation  ceremony  and  the  conferring  of  degrees  Is  con- 
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ducted  at  the  end  of  the  Spring  Semestereach  year  and  will  include 
those  students  completing  degree  requirements  at  the  end  of  the 
preceding  Fall  Semester,  as  well  as  the  Spring  Semester  and  Sum- 
mer Terms. 

Students  who  have  fulfilled  the  requirements  for  a  degree  and 
seek  a  degree  from  Cumberland  College  must  participate  in  the 
graduation  ceremony.  Exceptions  will  be  made  only  in  cases  of 
extreme  extenuating  circumstances. 

Intent  to  Graduate 

A  student  who  intends  to  graduate  must  file  an  Intent  to  Graduate 
Form  in  the  Office  of  the  Dean  of  Students/Registrar  within  the  first 
two  weeks  of  the  semester  in  which  he/she  plans  to  graduate. 

Graduation  Requirements 

All  students  must  complete  the  general  requirements  of  the 
College,  plus  specific  requirements  set  forth  for  the  degree  sought. 
A  minimum  of  128  semester  hours  are  required  for  a  bachelor's 
degree.  The  last  thirty  semester  hours  must  be  earned  in  residence 
at  Cumberland. 

A  minimum  of  64  semester  hours  is  required  for  an  associate 
degree.  The  final  thirty  hours  of  credit  for  the  degree  must  betaken 
in  residence  at  Cumberland.  A  2.0  GPA  overall  must  have  been 
earned. 

Students  ordinarily  will  be  allowed  to  graduate  under  the  catalog 
that  is  current  when  they  enter  Cumberland  College,  provided 
graduation  is  within  eight  years  of  the  time  of  that  entrance  date. 
Students  may  elect  to  graduate  under  any  one  catalog  in  use 
during  that  eight-year  period  with  the  approval  of  the  Vice  Presi- 
dent for  Academic  Affairs. 

A  student  seeking  an  bachelor's  degree  must  have  a  2.0  GPA 
overall,  a  2.0  average  on  each  course  in  the  major,  and  a  minimum 
of  48  semester  hours  in  upper  division  courses  to  have  a  degree 
conferred. 


Graduation  With  Honors 

Graduation  with  honors  is  based  on  the  total  grade  point  average 
at  the  beginning  of  the  final  semester. 

Cum  Laude 3.5-3.74  GPA 

Magna  Cum  Laude 3.75-3.89  GPA 

Summa  Cum  Laude 3.9-4.0  GPA 
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CUMBERLAND  COLLEGE 

WORKING  ADULT 

DEGREE  PROGRAM 


The  Cumberland  College  Working  Adult  Degree  Program  is 
designed  primarily  for  working  adults,  including  military  person- 
nel. The  major  objective  of  the  Program  is  to  incorporate  into  a 
single  degree  program  those  components  of  traditional  college 
programs  that  have  proved  effective  in  meeting  the  needs  of  non- 
traditional  students.  Changes  and  developments  in  society  such  as 
the  explosion  of  knowledge;  new  and  rapidly  changing  technology; 
demands  to  re-tool,  up-grade  and  keep  abreast  on  the  part  of  the 
work  force;  and  increased  expectation  in  the  level  of  educational 
preparation  such  as  the  new  educational  regulations  requiring  the 
completion  of  a  baccalaureate  degree  by  National  Guard  officers 
have  made  the  development  of  non-traditional  programs  for  non- 
traditional  students  mandatory  if  higher  education  is  to  meet  the 
needs  of  society.  This  Program  represents  Cumberland  College's 
effort  to  meet  the  needs  of  the  non-traditional  student  as  well  as  the 
traditional  student. 

The  components  of  the  Cumberland  College  Working  Adult 
Degree  Program  are:  Transfer  Credit;  Credit  by  Examination;  Work 
and  Life  Experience  Credit;  Military  Education  Credit;  Directed 
Independent  Study;  and  On-Off  Campus  Courses. 


TRANSFER  CREDIT 


Credits  completed  at  institutions  accredited  by  the  Regional 
Accrediting  Association  of  the  area  in  which  the  institution  is 
located  will  be  accepted  for  full  value  if  a  passing  grade  of  "C"  or 
better  is  achieved.  Course  work  completed  at  unaccredited  insti- 
tutions will  be  accepted  in  accordance  with  the  "Report  of  Credit 
Given  by  Educational  Institutions"  published  annually  by  the 
American  Association  of  Collegiate  Registrars  and  Admissions 
Officers. 

A  maximum  of  seventy  (70)  semester  hours  will  be  accepted  for 
transfer  credit  from  a  two-year  college.  Additional  upper  division 
credit  may  be  accepted;  however,  a  minimum  of  thirty  (30) 
semester  hours  must  be  completed  through  Cumberland  College. 
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CREDIT  BY  EXAMINATION 


Up  to  thirty  (30)  semester  hours  of  CLEP,  PEP,  or  DANTES 
subject  examinations  will  be  accepted  toward  a  degree  at  Cumber- 
land College.  For  credit  to  be  accepted,  examination  scores  must 
be  at  the  50  percentile  level  or  better.  As  an  example,  credit  may  be 
gained  by  CLEP  subject  examination  in  lieu  of  the  following 
courses  at  Cumberland  College. 


CLEP 

IN  LIEU  OF  COURSES  AT 

SUBJECT  EXAMINATIONS 

CREDIT 

CUMBERLAND  COLLEGE 

College  Algebra 

3 

Mathematics  111 

Trigonometry 

3 

Mathematics  112 

General  Biology 

4 

Biology  101 

General  Chemistry 

8 

Chemistry  111,  112 

Introductory  Accounting 

3 

Accounting  111 

Introduction  to  Business  Law 

3 

Business  Administration  240 

Marketing.  Introductory 

3 

Marketing  262 

Management,  Introduction  to 

3 

Management  263 

Macro  Economics,  Introduction 

3 

Economics  241 

Micro  Economics,  Introduction 

3 

Economics  242 

General  Psychology 

3 

Psychology  201 

Educational  Psychology 

3 

Psychology  381 

College  Composition— Optl.  essay  required 

3 

English  101 

Freshman  English— Optl.  essay  required 

3 

English  102 

American  Literature— Optl.  essay  required 

3 

English  221,  311 

American  History 

Subtest— Before  1865 

3 

History  201 

Subtest— After  1865 

3 

History  202 

Western  Civilization 

6 

History  111,  112 

American  Government 

3 

Political  Science  223 

Introductory  Sociology 

3 

Sociology  221 

College  Spanish 

3 

Spanish  211,  212 

English  Literature 

3 

Eng.  Literature  219,  220 

Computer  and  Data  Processing 

3 

Computer  170 

Human  Growth  and  Development 

3 

Education  211,  Psy  211 

In  addition,  credit  may  be  gained  by  Cumberland  College  dev- 
eloped examinations  in  certain  courses  where  CLEP,  PEP,  or 
DANTES  examinations  are  not  available.  Courses  and  examina- 
tions are  subject  to  the  approval  of  the  Cumberland  College  Aca- 
demic Committee.  Cumberland  has  been  designated  as  a  CLEP 
testing  center. 
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CEEB 

Cumberland  participates  in  the  Advanced  Placement  program  of 
the  College  Entrance  Examination  Board  and  grants  appropriate 
semester  hours  credit  to  qualified  freshmen  students  presenting  an 
official  record  of  grade  of  3  or  above  on  the  appropriate  CEEB 
examination.  Semester  hours  of  credit  are  given  but  no  grades  or 
quality  points  are  assigned. 

ACT 

Students  may  earn  college  credits  by  examination  for  acceptable 
scores  on  the  Proficiency  Examination  Program  of  ACT.  An 
entering  freshman  whose  standard  score  on  the  English  section  of 
the  ACT  is  21  or  better  will  be  given  credit  for  English  101.  Astudent 
whose  score  is  28  or  above  will  be  given  credit  for  English  101  and 
102.  Semester  hours  of  credit  toward  graduation  are  earned  but  no 
grades  or  quality  points  are  given. 


WORK  AND  LIFE  EXPERIENCE  CREDIT 

Up  to  a  maximum  of  thirty  (30)  semester  hours  of  credit  may  be 
gained  through  appropriate  documentationof  work  and/or  life 
experiences.  Course  credit  for  curriculum-related  daily  work  will 
be  based  upon  time  in  service,  supervisor's  evaluation,  job  descrip- 
tion, and  relationship  to  curriculum.  Credit  is  also  offered  for 
curriculum  related  service  schools,  seminars,  workshops,  etc. 
Faculty  designed  criteria  are  used  to  convert  experience  and  on- 
the-job  education  to  course  credit.  Guidelines  and  forms  to  be  used 
in  submitting  a  portfolio  of  documentation  of  work  and  life  exper- 
iences are  available  upon  request. 


MILITARY  EDUCATION  CREDIT 

The  American  Council  on  Education  (ACE)  Guide  will  be  used  to 
determine  the  number  of  semester  credit  hours  which  will  be  given 
for  a  particular  military  course.  These  include  Basic,  Advanced  and 
Command  and  General  Staff  College.  Twenty-four  (24)  semester 
credit  hours  will  be  awarded  for  completion  of  a  Military  academy 
Officers  Candidate  Course  and/or  eighteen  (18)  semester  credit 
hours  will  be  awarded  for  completion  of  the  Non-Commissioned 
Officers  Academy. 

Service  personnel  completing  the  OCS  Course  will  receive  credit 
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for  MS  201-206.  In  addition,  3  credits  will  be  awarded  for  MS  100 
(Basic  Training)  and  3  credits  for  Personal  and  Community  Health, 
making  a  total  of  24  credits  transferable  to  the  Baccalaureate 
Degree  as  General  Education  Core  and  elective  requirements. 

NCO  personnel  who  have  completed  Basic  Training  will  receive 
3  semester  hours  credit  plus  12  semester  hours  of  credit  for  the 
completion  of  the  Primary,  Advance,  and/or  Senior  NCO  Course, 
and  3  semester  hours  for  Personal  and  Community  Health.  A  maxi- 
mum of  1 8  semester  hours  credit  can  be  earned  and  applied  toward 
the  Baccalaureate  Degree  as  General  Education  Core  and  elective 
requirements. 


DIRECTED  INDEPENDENT  STUDY 

Up  to  15  semester  hours  of  credit  may  be  gained  in  the 
Cumberland  College  Working  Adult  Degree  Program  through 
directed  independent  study.  The  work  is  completed  under  the 
close  supervision  and  direction  of  a  faculty  member.  This  aspect  of 
the  program  is  designed  primarily  for  working  adults  whose  work 
schedules  will  not  permit  participation  in  the  regular  Cumberland 
College  on-off  campus  program. 

When  students  register  for  a  course  to  be  completed  by  directed 
independent  study,  they  receive  a  syllabus  developed  by  the 
faculty  and  directions  for  completing  the  course  requirements. 
Textbooks  are  made  available  through  the  College  Bookstore. 
Each  course  contains  assignments  which  are  graded  by  the 
instructor,  or  a  proctor.  Proctors  must  be  educational  adminis- 
trators, testing  supervisors,  or  librarians,  and  must  be  approved  by 
the  course  instructor. 

Students  work  and  explore  the  independent  study  materials  at 
home— in  the  hours  best  suited  to  their  lifestyle.  Students  are 
assigned  a  professor  in  each  course  to  direct  their  study  which  is 
monitored,  encouraged,  and  guided  throughout  the  course  of 
study. 

Frequent  contact  between  students  and  professors  is  maintained 
through  personal  contact,  telephone  consultations,  mail,  progress 
evaluations,  and  advice  on  special  topics.  Students  may  contact 
instructors  in  person  or  submit  comments  and  questions  with 
assignments,  or  by  using  the  telephone.  A  dialogue  is  thus  created 
which  parallels  classroom  instruction. 

The  directed  independent  study  as  part  of  the  Cumberland  Col- 
lege Working  Adult  Program  is  not  appropriate  for  every  course 
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and  every  individual  program.  In  an  effort  to  assure  appropriate- 
ness, directed  independent  study  courses  must  be  approved  by  the 
Cumberland  College  Academic  Committee. 

ON-OFF  CAMPUS  COURSES 

In  addition  to  the  above,  students  in  the  Cumberland  College 
Working  Adult  Degree  Program  will  have  opportunities  to  enroll  in 
both  on  and  off  campus  courses.  Special  effort  will  be  made  to  offer 
courses  in  locations  convenient  to  participants  in  the  program.  In 
some  cases  this  may  involve  a  particular  course  designed  to  meet 
the  needs  of  a  particular  group  of  students.  In  other  cases,  how- 
ever, a  sequence  of  courses  may  be  offered  to  meet  the  needs  of  a 
particular  group  of  students  in  a  particular  location.  The  extent  of 
off-campus  course  offerings  will  be  determined  by  the  availability 
of  faculty,  library  facilities,  and  instructional  facilities.  When  appro- 
priate, courses  will  be  staffed  by  adjunct  faculty.  Policies  employed 
at  Cumberland  College  related  to  the  selection  and  appointment  of 
faculty  will  apply  also  to  adjunct  faculty.  In  an  effort  to  assure 
quality,  off-campus  course  offerings  must  be  approved  by  the 
Cumberland  College  Academic  Committee. 

In  summary,  the  Cumberland  College  Working  Adult  Degree  Pro- 
gram is  perceived  as  an  integral  part  of  the  regular  program  at  Cum- 
berland College.  Policies  related  to  admission,  tuition  and  fees, 
degrees  offered,  grading  system,  etc.,  are  presented  elsewhere  in 
this  catalog. 
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ACADEMIC  AND  DEGREE 
PROGRAMS 


THE  GENERAL  EDUCATION  CORE  (GEC) 


The  General  Education  Core  of  courses  is  required  of  all  stu- 
dents. The  GEC  consists  of  49  semester  hours  for  the  Bachelor's 
Degrees  and  43  semester  hours  for  the  Associate  Degrees.  These 
requirements  follow  the  philosophy  of  the  College  in  that  the 
course  components  constitute  the  essential  elements  of  sound 
liberal  learning.  They  also  provide  the  student  with  a  mastery  of 
fundamental  academic  skills  as  a  foundation  for  work  in  courses  of 
a  more  advanced  level. 


GENERAL  EDUCATION  CORE  REQUIREMENTS  SEM.  HRS. 

AREA  I:  The  Analysis,  Organization  and  Communication  of 

Ideas 15 

English  Composition  101,  102 6 

(Satisfactory  scores  on  CEEB,  CLEP,  28  or  higher  on  the 
ACT  will  exempt  a  student  from  taking  101  and  102.  The 
student  will  receive  6  hours  credit  for  101  and  102.) 

Literature 3 

Speech 3 

Computers  170  (Introduction  to  Computers) 3 

AREA  II:  Humanities  and  Fine  Arts 6 

Choose  from  two  areas:  Art,  Foreign  Language,  Literature, 
Music,  Philosophy,  Religion,  and  Journalism. 

AREA  III:  Social  and  Behavioral  Sciences 13 

Personal  Development  (Mentor  Program)   1 

Enrichment  Forum 3 

History 6 

Other  Social  or  Behavioral  Science 3 

(Choose  from  Business,  Economics,  Political  Science, 

Psychology,  and  Sociology) 

AREA  IV:  Natural  Science  and  Mathematics 11 

Laboratory  Science 8 

Mathematics  (any  Mathematics  course  numbered  100  or 

above) 3 
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AREA  V:  Physical  Education  

(May  choose  3  hours  Personal  and  Community  Health, 
plus  1  hour  physical  activity) 

(Physical  Education  credits  are  not  required  for  an  Asso- 
ciate Degree.) 


TOTAL  GENERAL  STUDIES  REQUIREMENTS: 

Bachelor's  Degree 

Associate  Degree 


49 
43 


In  addition  to  the  GEC  requirements,  each  degree  has  its  own 
requirements.  An  Associate  Degree  requires  a  minimum  of  sixty- 
four  semester  hours  of  credits.  A  Bachelor's  Degree  requires  a 
minimum  of  one  hundred  and  twenty-eight  semester  hours  of 
credits.  The  student  should  refer  to  the  outline  of  requirements  for 
specific  degrees  and  certificate  programs. 
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DIVISION  I 
Humanities  and  Social  Science 

James  B.  Dressier,  Chairperson 


DIVISION  I  includes  all  courses  in  the  area  of  Humanities:  Art, 
English,  Foreign  Language,  Journalism,  Music,  Philosophy,  Reli- 
gion, and  Speech. 

The  Division  also  includes  all  courses  in  the  area  of  Social 
Science:  Economics,  History,  Political  Science,  Psychology,  and 
Sociology. 

The  Bachelor  of  Arts  (B.A.)  is  conferred  in  Division  I  in  Art, 
English,  Music,  and  Social  Science.  One  Associate  in  Arts  Degree 
(A. A.)  is  conferred.  A  minor  in  Journalism  is  offered. 


BACHELOR  OF  ARTS  (B.A.) 
IN  ART 


This  degree  offers  the  student  the  opportunity  to  develop 
advanced  skills  in  a  studio  area  of  interest  preparing  for  profes- 
sional work  in  the  Arts.  The  degree  is  also  preparation  for  graduate 
work  in  Art.  With  a  secondary  education  minor,  the  student  may 
prepare  to  teach  Art  on  the  junior  high  or  high  school  level. 

The  College  reserves  the  right  to  retain  certain  selected  examples 
of  student  work  for  teaching  purposes  and  as  a  part  of  its  perma- 
nent collection. 


B.A.  IN  ART  REQUIREMENTS  SEM.  HRS. 

General  Education  Core  49 

Art  Core  Requirements 42-48 

ART  161     Two  Dimensional  Design   3 

ART  191     Art  Survey  I 3 

ART  292     Art  Survey  II 3 

ART  163    Three  Dimensional  Design 3 

ART  162     Drawing  I 3 

ART  264     Drawing  II 3 

ART  210     Painting  I 3 
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ART  312     Painting  II  3 

ART  241     Printmaking  I   3 

ART  342     Printmal<ing  II 3 

ART  420     Seminar 3 

ART  422     Studio  Worl<sliop 3-9 

ART  391     Art  Survey  III   3 

ART  490     Art  Survey  IV  3 

Art  Electives 15 

General  Electives 13-19 

TOTAL 128 


ART  (ART) 


ART  161  •  Two  Dimensional  Design  3  sem.  hrs. 

A  contemporary  approach  to  basic  art  fundamentals  with  emphasis  on 
the  use  of  the  art  elements  in  experimental  problem  solving  as  an  intro- 
duction to  the  principles  of  design. 

ART  162  •  Drawing  I,  Beginning 3  sem.  hrs. 

The  basic  fundamentals  of  drawing  as  applied  to  pictorial  composition 
and  communication  of  ideas.  Concern  with  technical  skill  and  percep- 
tion of  reality. 

ART  163  •  Three  Dimensional  Design 3  sem.  hrs. 

Approach  to  basic  art  fundamentals  in  their  applications  through  three 
dimensional  art  forms. 

ART  200  •  Commercial  Art  I 3  sem.  hrs. 

Solving  advertising  problems;  layouts,  copy,  and  presentation  of  work; 
imagery  ideas  as  visual  communication  explained. 

ART  264  •  Drawing  II,  Intermediate 3  sem.  hrs. 

Further  development  of  basic  fundamentals  with  additional  emphasis  on 
creative  and  personal  imagery  and  observational  skills. 

ART  191  •  Art  Survey  I 3  sem.  hrs. 

An  introductory  survey  of  major  artistic  achievements  to  stimulate 
understanding  of  the  arts  and  their  relationship  to  and  influence  on  our 
culture.  Designed  to  satisfy  requirements  in  the  area  of  humanities  and 
should  be  taken  by  all  students  seeking  the  B.A.  or  B.S.  degree.  A  core 
course. 
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ART  292  •  Art  Survey  11 3  sem.  hrs. 

Major  achievements  in  art  cultures  through  the  following  periods:  Pre- 
Historic,  Egyptian, Mesopotamian,  Greek,  Roman,  Early  Christian,  By- 
zantine, Romanesque,  Gothic,  and  Renaissance. 

ART  210  •  Painting  I 3  sem.  hrs. 

Experimental  studio  problems  in  which  the  student  explores  various 
painting  techniques,  and  fundamentals  of  pictorial  composition  empha- 
sizing individual  creative  expression.  Prerequisite:  161,  162  ,  191  or  per- 
mission of  instructor. 

ART  241  •  Printmaking  I 3  sem.  hrs. 

An  introduction  to  printmaking  with  fundamentals  of  intaglio,  relief,  and 
silkscreen.  Emphasis  on  materials,  techniques,  creative  expression,  and 
experimentation.  Prerequisite:   161,  162,  191. 

ART  281  •  Ceramics  I 3  sem.  hrs. 

Emphasis  on  the  student's  relationship  with  clay,  dealing  with  functional 
and  non-functional  clay  pieces.  Methods  of  forming,  glazing,  and  firing. 
Prerequisite:  161. 

ART  300  •  Commercial  Art  II 3  sem.  hrs. 

A  continuation  of  Commercial  Art  I. 

ART  312  •  Painting  II 3  sem.  hrs. 

A  continuation  of  210.  Individual  study  problems;  emphasis  in  oils. 

ART  315  •  Drawing  III,  Advanced 3  sem.  hrs. 

Refinement  of  fundamental  aspects  of  drawing  with  more  emphasis  on 
composition  and  techniques. 

ART  317  •  Crafts  Media 3  sem.  hrs. 

Possibilities  and  limitations  of  variety  of  craft  media;  designing  and 
executing  craft  problems.  Prerequisite:  161. 

ART  342  •  Printmaking  II,  Intermediate 3  sem.  hrs. 

A  continuation  of  241.  Emphasis  on  intaglio. 

ART  344  •  Printmaking  III,  Advanced 3  sem.  hrs. 

A  continuation  of  graphic  principles  as  applied  to  silkscreen  printing. 
Emphasis  on  imagery  and  technique. 

ART  382  •  Ceramics  II 3  sem.  hrs. 

A  continuation  of  281 .  With  additional  studies  and  studio  experiences  in 
wheel  throwing. 
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ART  383  •  Ceramics  III  3  sem.  hrs. 

Advanced  projects.  Prerequisites:  Determined  by  the  art  faculty. 

ART  391  •  Art  Survey  III  3  sem.  hrs. 

Significant  achievements  in  art  cultures  through  the  following  periods: 
Baroque,  Rococo,  Romanticism,  Realism,  Impressionism,  Post  Impres- 
sionism, Cubism,  and  Contemporary  schools. 

ART  410  •  Painting  III   3  sem.  hrs. 

A  continuation  of  Art  312. 

ART  412  •  Painting  IV  3  sem.  hrs. 

Individual  expression  with  varied  media.  Permission  and  convenience  of 
the  art  faculty. 

ART  417  •  Printmaking  IV 3  sem.  hrs. 

Permission  of  instructor.  Individual  concepts  on  personal  expression. 
Varied  graphic  media. 

ART  416  •  Drawing  IV 3  sem.  hrs. 

Intensified  study.  Student  or  instructor  initiated  course.  Individualized 
development  and  personal  drawing  techniques  and  concepts.  Offered  at 
convenience  of  department.  Prerequisite:  Determined  by  the  art  faculty. 

ART  420  •  Art  Seminar 1  sem.  hr. 

Portfolio  planning  and  presentation.  Preparation  of  resume. 

ART  422  •  Studio  Workshop 3-9  sem.  hrs. 

Instructor  initiated.  Prerequisites:  Determined  by  the  art  faculty. 

ART  435  •  Problems  in  Art  Teaching 3  sem.  hrs. 

Prerequisite:  Consent  of  instructor. 


BACHELOR  OF  ARTS  (B.A.) 
IN  ENGLISH 


The  English  degree  is  offered  for  students  planning  careers  in 
law,  journalism,  communication,  education,  creative  writing,  or 
business  and  technical  writing,  and  for  those  planning  to  pursue 
graduate  studies  in  the  humanities  or  social  sciences. 
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B.A.  IN  ENGLISH  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 49 

English  Core  Requirements 27 

English  Literature  219,  220 6 

American  Literature  311,312 6 

World  Literature  335,  336  6 

Shakespeare  422,  423 6 

English  Electives 6 

English  101,  102  or  equivalent 6 

Foreign  Language 12 

English  Electives 12 

General  Electives 28 

TOTAL 128 


ENGLISH  (ENG) 


ENG  101  •  Composition  3  sem.  hrs. 

Required  of  all  students  whose  ACT  English  scores  are  20  or  below. 
Intensive  practice  in  writing  the  sentence,  the  paragraph,  and  the  short 
composition,  plus  a  review  of  the  basics  of  grammar  and  punctuation. 
Those  students  with  ACT  scores  of  21  or  above  who  enroll  in  1 01  will  not 
receive  credit  for  the  course. 

ENG  102  •  Composition   3  sem.  hrs. 

Emphasis  on  writing  about  literature  and  on  locating,  organizing,  and 
using  library  resource  materials  in  the  writing  of  at  least  one  library 
paper.  Prerequisite:  English  101  or  its  equivalent. 

ENG  219-220  •  English  Literature 3  sem.  hrs.  ea. 

A  survey  of  English  literature  from  Beowulf  to  the  present.  These  two 
courses  need  not  be  taken  in  sequence. 

All  three  and  four  hundred  English  courses  require  English  101,  102,  and 
English  219  or  220  as  prerequisites. 

ENG  311-312  •  American  Literature 3  sem.  hrs.  ea. 

A  survey  of  the  significant  literature  of  the  United  States,  from  coloniza- 
tion to  the  present.  These  two  courses  need  not  be  taken  in  sequence. 

ENG  320  •  Introduction  to  Drama 3  sem.  hrs. 

A  survey  of  dramatic  masterpieces  from  Sophocles  to  the  present. 
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ENG  331  •  Folklore 3  sem.  hrs. 

Traditional  lore  and  culture:  literature,  ballads,  beliefs,  material,  with 
primary  attention  to  the  American  scene. 

ENG  332  •  Children's  Literature  3  sem.  hrs. 

A  survey  of  literature  for  children  based  on  wide  reading  in  the  field. 

ENG  335-336  •  World  Literature 3  sem.  hrs.  ea. 

Selections  from  Greek  and  Roman  literature,  European,  and  Russian  lit- 
erature in  translation. 

ENG  340  •  Introduction  to  Poetry 3  sem.  hrs. 

A  study  of  the  forms  and  devices  of  English  poetry. 

ENG  333  •  Methods  and  Materials  for  Teaching 
English 3  sem.  hrs. 

An  overview  of  methods  of  teaching  English  both  in  the  elementary  and 
secondary  schools.  Prerequisites:  Education  111  and  211. 

ENG  350  •  Technical  Writing 3  sem.  hrs. 

The  writing  of  reports,  summaries  and  other  technical  materials. 
Required  of  all  business,  science,  and  allied  health  majors. 

ENG  420  •  The  Modern  Novel 3  sem.  hrs. 

Selected  British  and  American  novels  of  the  twentieth  century  are 
studied  and  related  to  literary  and  philosophical  trends;  emphasis  on 
major  novelists. 

ENG  422  •  Early  Shakespeare 3  sem.  hrs. 

A  study  of  selected  plays  written  between  1590  and  1601. 

ENG  423  •  Late  Shakespeare 3  sem.  hrs. 

A  study  of  selected  plays  written  between  1601  and  1613. 

ENG  430  •  Southern  Literature 3  sem.  hrs. 

Early  and  modern  southern  writers.  Emphasis  on  the  period  1920  to  the 
present. 

ENG  443  •  The  Bible  as  Literature 3  sem.  hrs. 

Origin  and  nature  of  the  Bible;  cultural  and  historical  backgrounds; 
influence  on  English  language  and  literature;  history  of  texts  and  canon; 
major  religious,  philosophical  concepts  and  literary  features. 
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BACHELOR  OF  ARTS  (B.A.) 
IN  MUSIC 


The  Bachelor  of  Arts  degree  with  a  major  in  music  is  designed  to 
provide  students  with  thorough  training  in  the  areas  of  music 
common  to  most  music  degrees  (theory,  history  and  literature, 
applied,  ensemble),  but  does  not  require  a  specialization  such  as 
performance  or  music  education.  As  a  result,  more  than  thirty 
hours  credit  in  elective  studies  are  permitted,  making  the  degree  an 
ideal  one  for  those  students  who  wish  to  pursue  studies  in  more 
than  one  subject  area  (such  as  music  and  art  or  music  and  psycho- 
logy) simultaneously. 


Facilities 

All  teaching  studios  and  practice  rooms  are  housed  in  Bone  Hall. 
Music  classrooms  and  Baird  Chapel,  the  auditorium  available  for 
recitals  and  some  ensemble  rehearsals,  are  located  in  Memorial 
Hall. 

The  music  section  of  Mitchell  Library  includes  approximately 
300  books,  1,000  recordings,  and  listening  facilities  for  both  disc 
and  tape  recordings. 

Seven  studio  pianos  and  one  grand  piano  are  provided  for 
instruction  and  practice.  A  few  band  instruments  are  also  available 
for  class  and  ensemble  use. 

General  Information 

AUDITION  FOR  ADMISSION.  An  audition  in  the  intended 
principal  area  of  applied  study  is  required  by  August  1 .  An  audition 
in  the  secondary  area  of  applied  study  is  required  at  the  audition 
date  or  during  orientation  in  August  (keyboard  principals  will  have 
a  voice  secondary;  voice  principals  will  have  a  piano  secondary). 

AUDITION  FOR  UPPER  DIVISION  APPLIED  MUSIC.  All  stu- 
dents must  audition  for  acceptance  into  upper  division  standing  in 
applied  music.  For  students  enrolled  at  Cumberland  during  their 
sophomore  year,  the  final  jury  will  determine  whether  upper  divi- 
sion standing  is  allowed. 

AUDITION  EVALUATION,  Upon  evaluating  an  audition  for 
either  admission  to  the  music  program  or  for  upper  division  stand- 
ing in  the  applied  area,  the  music  faculty  may  accept  a  student,  may 
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place  a  student  on  probationary  status  for  one  semester,  or  may 
reject  a  student  from  study  as  a  music  major. 

RECITAL  ATTENDANCE.  Three  types  of  recitals  are  sponsored 
by  the  humanities  division:  student,  faculty,  and  guest.  Recital 
attendance  requirements  will  be  established  with  the  applied  music 
instructor.  Failure  to  meet  the  recital  attendance  requirement  can 
result  in  the  lowering  of  the  applied  music  grade  or  grades. 

REPERTOIRE  CLASS  ATTENDANCE.  As  a  part  of  studies  in  the 
principal  applied  area,  music  majors  are  required  to  attend  and  to 
participate  in  a  repertoire  class  which  meets  once  a  week. 

JURIES.  Students  enrolled  in  applied  music  will  perform  for  and 
be  evaluated  by  a  faculty  jury  at  the  end  of  each  semester.  This 
performance  is  the  equivalent  of  a  final  exam  in  other  courses. 

KEYBOARD  PROFICIENCY.  The  purpose  of  requiring  piano  as 
a  secondary  applied  area  for  voice  principals  is  to  enable  those 
students  to  acquire  functional  and  practical  piano  skills.  Students 
should  be  able  to  play  major  and  minor  scales,  chord  progressions, 
harmonizations  of  melodies,  and  selected  literature.  If  these  skills 
are  not  apparent  at  the  end  of  the  four  semesters  of  required  study, 
students  must  study  piano  at  the  050  level  (no  credit)  until  the 
minimum  level  of  skill  is  attained. 

RECITAL  REQUIREMENTS.  All  music  majors  must  present  a 
half  recital  in  their  senior  year  in  the  principal  applied  area.  Recitals 
should  be  thirty  minutes  in  length  and  presented  jointly  by  two 
students  per  program.  A  faculty  hearing  is  required  a  minimum  of 
two  weeks  prior  to  the  recital  to  determine  whether  or  not  the 
student's  work  is  acceptable  for  presentation.  For  student  recitals 
other  than  the  senior  recital,  performance  requirements  will  be 
determined  each  semester  by  the  applied  music  instructor. 

ENSEMBLE  PARTICIPATION.  A  minimum  of  seven  hours  credit 
in  vocal  ensembles  is  required  of  all  students  pursuing  the  Bache- 
lor of  Arts  degree  with  a  major  in  music.  To  participate  in  more  than 
the  minimum  number  of  ensembles  required,  a  student  must  main- 
tain a  grade  point  average  of  3.0  or  better.  No  more  than  eight 
semester  hours  credit  in  ensembles  may  be  counted  toward  the 
number  of  hours  required  for  graduation. 

STUDENT  PUBLIC  PERFORMANCE  POLICY.  A  music  student 
must  secure  the  endorsement  of  the  applied  instructor  before 
arranging  any  public  music  performance  as  an  official  representa- 
tive of  the  College  and  before  accepting  any  position  involving  the 
student's  musicianship. 
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Bachelor  of  Arts:  Major  in  Music 


DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core  required  of  all  students 49 

Music  courses  required 50 

MU  131-132     Elementary  Music  Theory 6 

MU  111-112     Sightsinging  and  Ear  Training 2 

MU  231-232     Advanced  Music  Theory 6 

MU  211-212     Sightsinging  and  Ear  Training 2 

MU  331  Form  and  Analysis 3 

MU  431-432     Music  History  and  Literature 6 

Applied  Music 18 

Principal  Area 14 

Secondary  Area 4 

Ensembles 7 


General  Electives 

29 

TOTAL  NUMBER  OF  HOURS  REQUIRED   

128 

MUSIC  (MU) 

Music  Theory 

MU  130  •  Fundamentals  of  Music 3  sem.  hrs. 

An  introduction  to  notation,  intervals,  scales,  keys,  and  triads.  Exercises 
in  listening  and  some  instruction  in  piano  are  also  included.  For  non- 
music  majors  only. 

MU  131  •  Elementary  Theory 3  sem.  hrs. 

Introduction  to  notation,  intervals,  scales,  keys,  traids,  seventh  chords, 
chord  symbols,  figured  bass,  and  four-part  v^riting.  No  prior  training  is 
presumed. 

MU  132  •  Elementary  Theory 3  sem.  hrs. 

Introduction  to  the  harmonic  practices  of  the  eighteenth  century.  The 
primary  triads,  dominant  seventh  chord,  and  secondary  traids  in  both 
root  position  and  inversions  will  be  studied  in  the  context  of  four-part 
writing  exercises  and  harmonic  analysis  of  selected  music  examples. 
Prerequisite:  Music  131. 
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MU  111  •  Sightsinging  and  Ear  Training 1  sem.  hr. 

An  introduction  to  the  techniques  of  sightsinging  and  ear  training  using 
intervals,  triads,  and  diatonic  melodies. 

MU  112  •  Sightsinging  and  Ear  Training 1  sem.  hr. 

A  continuation  of  Music  111.  Includes  more  advanced  diatonic  sight- 
singing and  ear  training.  Prerequisite:  Music  111. 

IVIU  231  •  Advanced  Theory 3  sem.  hrs. 

A  study  of  more  advanced  harmonic  materials  and  procedures  such  as 
modulation;  altered  chords;  and  chords  of  the  ninth,  eleventh,  and  thir- 
teenth will  be  included  in  both  the  part-writing  exercises  and  the  music 
examples  selected  for  harmonic  analysis.  Prerequisite:  Music  132. 

MU  232  •  Advanced  Theory 3  sem.  hrs. 

A  study  of  augmented  sixth  chords  and  modulation;  an  introduction  to 
forms  in  tonal  music;  and  experiences  with  diatonic  triads,  secondary 
dominants,  and  augmented  sixth  chords  in  keyboard  harmony  exer- 
cises. Prerequisite:  Music  231. 

MU  211  •  Sightsinging  and  Ear  Training 1  sem.  hr. 

Continued  study  of  the  recognition  and  production  of  intervals,  traids, 
and  diatonic  melodies,  including  modulation.  Prerequisite:  Music  112. 

MU  212  •  Sightsinging  and  Ear  Training 1  sem.  hr. 

Extension  of  techniques  studied  in  previous  courses  to  include  chroma- 
tic tonality  and  contemporary  sound  structures.  Prerequisite:  Music  21 1 . 

MU  215  •  Italian  Diction  for  Singers 1  sem.  hr. 

A  study  of  the  International  Phonetic  Alphabet  (IPA)  and  its  uses  and 
applications  in  the  pronunciation  of  sung  Italian. 

MU  216  •  English  Diction  for  Singers  1  sem.  hr. 

A  study  of  the  International  Phonetic  Alphabet  (IPA)  and  its  uses  and 
applications  in  the  pronunciation  of  sung  English. 

MU  217  •  German  Diction  for  Singers 1  sem.  hr. 

A  study  of  the  International  Phonetic  Alphabet  (IPA)  and  its  uses  and 
applications  in  the  pronunciation  of  sung  German. 

MU  218  •  French  Diction  for  Singers 1  sem.  hr. 

A  study  of  the  International  Phonetic  Alphabet  (IPA)  and  its  uses  and 
applications  in  the  pronunciation  of  sung  French. 
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MU  331  •  Form  and  Analysis 3  sem.  hrs. 

A  study  of  musical  forms  through  the  analysis  of  homophonic  and  poly- 
phonic compositions.  Prerequisite:  Music  232. 

MU  332  •  Orchestration  and  Instrumentation  3  sem.  hrs. 

A  study  in  the  techniques  of  scoring  music  for  instrumental  ensembles 
and  orchestra.  Prerequisite:  Music  232. 

MU  333  •  Choral  Arranging  3  sem.  hrs. 

Techniques  of  arranging  for  various  vocal  ensembles.  Prerequisite: 
Music  232. 

Music  History  and  Literature 

MU  230  •  Music  Appreciation 3  sem.  hrs. 

An  introduction  to  the  style  characteristics  and  forms  of  the  different 
eras  of  classical  music.  No  prior  training  in  music  is  necessary. 

MU  431  •  Music  History  and  Literature 3  sem.  hrs. 

A  chronological  study  of  music  through  the  Baroque  era.  Emphasis  on 
correlating  the  history  of  western  civilization  with  the  evolution  of  music. 
Prerequisite:  Music  232  or  consent  of  instructor. 

MU  432  •  Music  History  and  Literature 3  sem.  hrs. 

A  chronological  study  of  music  from  the  Classical  era  through  the 
present.  Emphasis  on  correlating  the  history  of  western  civilization  with 
the  evolution  of  music.  Prerequisite:  Music  232  or  consent  of  instructor. 

MU  433  •  Choral  Literature  and  Techniques 2  sem.  hrs. 

A  historical  study  of  choral  literature.  Preparation  of  a  personal  file  for 
each  student. 

MU  221  •  General  Instrumental  Methods  and  Materials  2  sem.  hrs. 

A  study  of  wind,  string,  and  percussion  instruments  for  vocal  music 
teachers. 

MU  321  •   Conducting 3  sem.  hrs. 

A  study  of  the  basic  technique  of  conducting  choral  and  instrumental 
groups.  Prerequisite:  Music  232  or  consent  of  instructor. 

MU  322  •  Advanced  Conducting 3  sem.  hrs. 

Application  of  the  basic  techniques  of  conducting  to  various  vocal  and 
instrumental  ensembles.  Materials  studied  will  be  pertinent  to  individual 
students.  Prerequisite:  Music  321. 
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MU  333  ElEd  •  Materials  and  Methods  in 
Teaching  Music  (K-6) 3  sem.  hrs. 

A  study  of  the  materials,  techniques,  and  procedures  relating  to  the 
organization  and  administration  of  the  elementary  school  vocal  music 
program. 

MU  333E  •  Materials  and  Methods  in 
Teaching  Music  (7-12) 3  sem.  hrs. 

A  study  of  the  materials,  techniques,  and  procedures  relating  to  the 
organization  and  administration  of  the  junior  and  senior  high  school 
music  programs. 

Applied  Music 

MU  000  •  Repertoire  Class 0  sem.  hrs. 

Required  as  a  part  of  the  principal  applied  area  of  study.  Meets  once  per 
week. 

MU  040  •  Voice 

MU  050  •  Piano 0  sem.  hrs. 

Remedial  instruction  for  music  majors.  One  fifty-minute  class  lesson  or 
one  twenty-five  minute  private  lesson  per  week. 

MU  140  A/B;  MU  240  A/B;  MU340  A/B; 

MU  440  A/B  •  Voice 
MU  150  A/B;  MU  250  A/B;  MU  350  A/B; 

MU  450  A/B  •  Piano 1  sem.  hr. 

Elective  study  for  non-music  majors.  One  fifty-minute  class  lesson  or 
one  twenty-five-minute  private  lesson  per  week. 

MU  141  A/B;  MU  241  A/B;  MU  341  A/B; 

MU  441  A/B  •  Voice 
MU  151  A/B;  MU  251  A/B;  MU  351  A/B; 

MU  451  A/B  •  Piano 1  sem.  hr. 

Applied  music  study  for  music  majors  with  a  secondary  applied  empha- 
sis in  these  areas.  One  fifty-minute  class  lesson  or  one  twenty-five- 
minute  private  lesson  per  week. 

MU  142  A/B;  MU  242  A/B;  MU  342  A/B; 

MU  442  A/B  •  Voice 
MU  152  A/B;  MU  242  A/B;  MU  352  A/B; 

MU  452  A/B  •  Piano 2  sem.  hrs. 

Applied  music  instruction  for  music  majors  with  a  principal  applied 
emphasis  in  these  areas.  Voice  principals  will  receive  instruction  in  one 
twenty-five-minute  private  lesson,  one  fifty-minute  class  lesson,  and  one 
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fifty-minute  diction  class  per  week.  Piano  principals  will  receive  one 
fifty-minute  private  lesson  per  week. 


Ensembles 

MU  101  A/B;  MU  201  A/B;  MU  301  A/B; 

MU  401  A/B  •  Oratorio  Chorus 1  sem.  hr. 

A  mixed  chprus  open  to  all  students,  faculty,  staff,  and  community 
singers.  Meets  two  class  hours  per  week. 

MU  102  A/B;  MU  202  A/B;  MU  302  A/B; 

MU  402  A/B  •  College  Singers 1  sem.  hr. 

A  mixed  chorus  open  to  all  students  by  audition.  Meets  three  class  hours 
per  week. 

MU  103  A/B;  MU  203  A/B;  MU  303  A/B; 

MU  403  A/B  •  Handbell  Choir 1  sem.  hr. 

A  handbell  ensemble  open  to  fourteen  students  by  audition.  Meets  three 
class  hours  per  week. 


BACHELOR  OF  ARTS  (B.A.) 
IN  SOCIAL  SCIENCE 


This  degree  is  designed  to  develop  the  student's  understanding 
of  the  interrelationships  of  the  Social  Sciences.  The  degree  is 
offered  for  those  students  wishing  to  teach  social  science  on  the 
secondary  level,  for  students  preparing  for  graduate  study  in 
history,  for  students  planning  to  enter  law  school,  and  for  those 
wishing  to  develop  a  broad  knowledge  of  social  systems. 

B.A.  in  Social  Science 

degree  requirements  sem.  hrs. 

General  Education  Core 49 

Social  Science  Core  Requirements  48 

History  (must  include  American  History  201,  202,  and  Wes- 
tern Civilization  111,  112)   18 

Government  (223  or  224,  plus  one  300  level 
course) 6 
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Economics  241,  242 6 

Psychology 9 

Sociology 9 

General  Electives 31 

TOTAL  HOURS  REQUIRED 128 


ECONOMICS  (ECON) 

(See  Listing  in  DIVISION  II,  Business) 


HISTORY  (HIS) 


HIS  111  •  History  of  Western  Civilization 3  sem.  hrs. 

A  survey  of  western  man  from  earliest  cultures  to  1715.  May  be  used  to 
satisfy  general  core  requirement. 

HIS  112  •  History  of  Western  Civilization 3  sem.  hrs. 

A  survey  of  v^/estern  man  since  1715.  May  be  used  to  satisfy  general  core 
requirement. 

HIS  201  •  History  of  the  United  States  3  sem.  hrs. 

A  survey  of  the  United  States  history  from  the  discovery  of  America  to 
1876.  May  be  used  to  satisfy  general  core  requirements. 

HIS  202  •  History  of  the  United  States  3  sem.  hrs. 

A  survey  of  the  United  States  history  from  1876  to  the  present.  May  be 
used  to  satisfy  general  core  requirements. 

HIS  300  •  The  Civil  War 3  sem.  hrs. 

A  study  of  the  causes,  conduct,  and  results  of  the  Civil  War.  Emphasis 
will  be  upon  the  conduct  of  the  war  itself.  A  student  should  have  com- 
pleted U.S.  History  201-202. 

HIS  321  •  Russian  History 3  sem.  hrs. 

A  survey  of  Russian  history  from  its  beginnings  to  the  present.  Special 
emphasis  is  placed  upon  the  revolution  of  1917  and  the  Soviet  era.  Pre- 
requisite: History  111,  112,  or  201,  202. 
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HIS  350  •  Tennessee  History 3  sem.  hrs. 

A  study  of  Tennessee  history  from  pre-historic  times  to  present.  Special 
emphasis  upon  the  role  of  Andrew  Jackson  on  Tennessee  politics.  U.S. 
History  201-202  preferred. 

HIS  351  •  Selected  Topics  in  Tennessee  History 3  sem.  hrs. 

An  intensive  study  of  selected  topics  relating  to  Tennessee  history. 
Some  on-site  studies  (field  trips)  will  be  required.  Tennessee  History  350 
preferred. 

HIS  400  •  U.S.  Colonial  History 3  sem.  hrs. 

Intensive  study  of  leaders,  institutions,  and  issues  pertaining  to  Colonial 
times  from  1607-1776.  Prerequisite:  History  201-202. 

HIS  420  •  Southern  U.S.  History 3  sem.  hrs. 

A  study  of  a  unique  region  of  the  U.S.  from  1607  to  1860.  Prerequisite: 
History  201-202. 

HIS  415  •  The  Emergence  of  Modern  America 3  sem.  hrs. 

A  detailed  examination  of  United  States  history  during  the  period 
between  Reconstruction  and  World  War  I.  Special  emphasis  is  placed 
upon  the  shift  from  an  agrarian  to  an  industrialized  society. 

HIS  436  •  Europe  1815-1900 3  sem.  hrs. 

A  study  of  nineteenth  century  Europe. 

HIS  437  •  Europe  1900-1945 3  sem.  hrs. 

Europe  in  the  early  twentieth  century.  Emphasis  upon  war,  industrial 
development,  and  philosophy. 


GOVERNMENT  (GOV) 

GOV  223  •  Introduction  To  American  National 
Government  and  Politics 3  sem.  hrs. 

A  survey  of  the  origins,  structure,  and  functions  of  the  national  political 
system.  Topics  include  democratic  theory,  constitutional  development, 
federalism,  socialization,  public  opinion,  political  parties,  interest  groups, 
participation,  elections,  civil  liberties,  the  structure  and  functions  of  the 
legislative,  executive,  and  judicial  branches,  and  a  review  of  foreign  and 
domestic  policies. 

GOV  224  •  Introduction  To  American  State  and  Local 
Government  and  Politics 3  sem.  hrs. 

A  survey  of  state  constitutions,  federal-state-local  relations;  structures. 
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functions,  and  decision-nnaking  processes  within  tlie  legislative,  execu- 
tive, and  judicial  branches;  participation,  elections,  political  parties, 
interest  groups,  finance  and  planning;  local  government  structure,  func- 
tion, and  decision-making. 

GOV  310  •  Congress  and  The  Legislative  Process 3  sem.  hrs. 

Within  an  overall  context  of  Congress  as  a  political  subsystem,  a  review 
of  the  theory  and  research  on  legislative  recruitment  and  elections, 
reapportionment  and  districting,  organization  and  operation,  proce- 
dures and  decision-making,  lobbying,  relations  with  the  executive  and 
judicial  branches,  and  internal  legislative  reform. 

GOV  320  •  The  American  Presidency 3  sem.  hrs. 

An  examination  of  the  roles,  powers,  and  functions  of  the  presidency; 
nominations  and  elections,  succession  to  and  removal  from  the  office, 
relations  with  the  legislative  and  judicial  branches,  presidents  and  public 
opinion,  impeachment  and  executive  privilege,  the  presidency  and 
foreign  policy. 

GOV  330  •  Politics  and  Government  of  Tennessee  ...  3  sem.  hrs. 

An  examination  of  Tennessee  government  and  politics,  including  the 
state  constitution,  political  parties,  elections,  interest  groups,  the  legisla- 
tive, executive,  and  judicial  branches,  state  financing,  and  state-local 
relations. 

GOV  332  •  Urban  Politics 3  sem.  hrs. 

An  examination  of  the  political  environment,  institutions,  processes  and 
functions  of  government  in  urban  political  systems,  emphasizing  current 
political  problems. 

GOV  334  •  Federalism 3  sem.  hrs. 

Intergovernmental  relationships  involving  national  and  state,  national 
and  local,  and  state  and  local  governments. 

GOV  360  •  Public  Administration  I 3  sem.  hrs. 

A  study  of  bureaucracy  in  the  United  States.  Emphasis  on  organizational 
theory,  decision-making,  public  relations,  leadership,  the  civil  service, 
budgets,  the  role  of  the  computer,  and  administrative  responsibility. 

GOV  361  •  Public  Administration  II  3  sem.  hrs. 

Public  policy,  stressing  changing  priorities  in  society,  formulation  of 
policy  in  the  United  States,  and  major  challenges  facing  the  nation; 
comparative  study  of  policy  problems  in  other  countries. 

GOV  460  •  Comparative  Public  Administration 3  sem.  hrs. 

Comparative  study  of  public  administration  systems  and  processes  in 
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Western  European,  communist  and  developing  nations  with  emphasis 
on  public  bureaucracies  and  management  of  public  services. 

GOV  470  •  Administrative  Law 3  sem.  hrs. 

A  study  of  the  role  of  government  agencies  in  the  legal  process.  Prob- 
lems associated  with  administrative  rule-making  and  the  methods  and 
extent  of  overseeing  public  agencies. 


INTERDISCIPLINARY  PROGRAM  IN 
PUBLIC  ADMINISTRATION  (PA) 

The  Division  of  Humanities  and  Social  Science  and  the  Division 
of  Business  jointly  offer  an  interdisciplinary  degree  in  Public 
Administration.  The  requirements  of  the  degree  are  as  foliow/s: 

DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 49 

Required  Support  Courses 27 

(15  of  which  can  be  taken  as  part  of  the  GEC) 

CIS  215     BASIC  Programming 3 

ENG  350    Technical  Writing 3 

HIS  201     History  of  the  United  States 3* 

HIS  202     History  of  the  United  States 3* 

MATH  111     College  Algebra 3* 

PSY  221     Social  Psychology 3 

SOC  221     Introduction  To  Sociology 3* 

SOC  223    Social  Problems  3 

SPEE  220     Fundamentals  of  Speech 3* 

*CaA7  be  taken  as  part  of  the  General  Education  Core 

Political  Science  Core 27 

GOV  223  Intro,  to  American  Government  &  Politics 3 

GOV  224  Intro,  to  State  &  Local  Government 3 

GOV  330  Politics  &  Government  of  Tennessee 3 

GOV  332  Urban  Politics 3 

GOV  334  Federalism  3 

GOV  360  Public  Administration  I 3 

GOV  361  Public  Administration  II   3 

GOV  460  Comparative  Public  Administration 3 

GOV  470  Administrative  Law 3 
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Business  and  Economics  Core  33 

ACC  211     Principles  of  Acccounting  I  3 

ACC  212     Principles  of  Accounting  II 3 

BUS  240      Business  Law  3 

BUA  261     Quantitative  Methods  I    3 

ECON  241     Principles  of  Macroeconomics 3 

ECON  242     Principles  of  Microeconomics 3 

iVIGT  263     Principles  of  Management 3 

MGT  426     Personnel  Management  3 

MGT  428     Organizational  Theory  3 

ECON  345     Labor  Economics  and  Relations 3 

ECON  415     Public  Finance 3 

Electives 9 

(at  the  junior  level  or  above) 

TOTAL  SEMESTER  HOURS   130 


PSYCHOLOGY  (PSY) 

PSY  108  •  Personal  Development 1  sem.  hr. 

Group  interaction  and  problem  solving.  Required  of  all  freshmen. 

PSY  201  •  General  Psychology 3  sem.  hrs. 

Introduction  to  behavioral  science  and  methodology— the  psychologi- 
cal principles  of  human  behavior  and  achievement. 

PSY  202  •  Psychology  of  Adjustment  3  sem.  hrs. 

The  origin  and  modification  of  behavior  traits;  processes  of  adjustment. 
Techniques  of  mental  hygiene.  Prerequisite:  201. 

PSY  (ED)  211  •  Human  Growth  and  Development 3  sem.  hrs. 

Physical,  mental,  social,  and  emotional  development  of  the  human 
organisms  from  birth  to  maturity;  learning  as  behavior  modifications; 
motivating  and  facilitating  learning  processes  in  social  settings. 

PSY  (ED)  212  •  Education  as  a  Profession 3  sem.  hrs. 

Analysis  of  current  school  systems  and  the  development  of  their  com- 
mon features  including  curricular  patterns,  organization  administration. 
Designed  to  assist  the  prospective  teacher  in  evaluating  personal  quali- 
fication in  relation  to  professional  demands. 
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PSY  221  •  Social  Psychology 3  sem.  hrs. 

Description  and  explanation  of  social  phenomena  in  terms  of  the  behav- 
ioral patterns  of  humans. 

PSY  321  •  Motivational  Psychology 3  sem.  hrs. 

Attitudes,  opinions,  satisfactions,  morale  measurements,  interests,  basic 
values  and  measurement  of  value  system  syndromes.  Consumer  and 
other  applications.  Prerequisite:  Psychology  201,  202. 

PSY  (ED)  330  •  Survey  of  Exceptional  Children 3  sem.  hrs. 

Identification  and  etiology  of  patterns  of  exceptionality,  with  considera- 
tion given  to  behavioral  manifestations  and  preventive  and  correctional 
programs. 

PSY  (MGT)  332  •  Industrial  Psychology 3  sem.  hrs. 

Application  of  psychology  to  problems  of  business  and  industry  includ- 
ing work,  job  placement,  morale,  leadership  principles,  counseling,  work 
environments,  and  individual  and  group  behavior. 

PSY  381  •  Educational  Psychology  3  sem.  hrs. 

Human  physical,  emotional,  and  psychological  development.  Individual 
differences.  Acquisition,  retention  and  habit  uses  of  knowledge.  Pre- 
requisite: Psychology  201. 

PSY  420  •  Abnormal  Psychology  3  sem.  hrs. 

Patterns  of  maladaptive  behavior,  including  anxiety,  depression,  schizo- 
phrenia, antisocial  behavior,  and  mental  retardation. 

PSY  (MGT)  428  •  Organizational  Theory 3  sem.  hrs. 

Integration  of  theoretical  behavioral  science  concepts  as  related  to  busi- 
ness and  industry.  Organizational  theory  dealing  with  interpersonal  rela- 
tionships, group  dynamics,  and  communication  problems.  Prerequisite: 
MGT  263  or  equivalent. 

PSY  483  •  Psychology  of  Death  and  Dying 3  sem.  hrs. 

Emphasis  is  upon  handling  grief,  organ  donation,  euthanasia,  the  hos- 
pice concept,  the  funeral  arrangement,  and  personal  growth  from  con- 
fronting death. 

PSY  461  •  Psychology  of  Adulthood  and  Aging 3  sem.  hrs. 

Emphasis  is  placed  on  physical,  psychological,  and  sociological  changes 
in  adulthood.  This  course  examines  the  aging  process,  its  impact  upon 
the  individual,  family,  and  society. 
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SOCIOLOGY  (SOC) 


SOC  221  •  Introduction  to  Sociology 3  sem.  hrs. 

General  survey  of  the  nature  of  culture,  the  foundations  of  personality 
and  socialization,  and  other  fundamental  processes  characteristic  of 
group  life. 

SOC  223  •  Social  Problems 3  sem.  hrs. 

A  survey  of  those  phases  of  social  change  that  are  most  significant  In  the 

modern  world. 

SOC  301  •  Marriage  and  Family 3  sem.  hrs. 

An  examination  of  the  structure  of  and  changes  In  the  American  family. 

SOC  (ED)  322  •  Educational  Sociology  3  sem.  hrs. 

The  Interrelationship  of  the  school  and  other  social  institutions  and 
agencies. 

SOC  330  •  Juvenile  Delinquency  3  sem.  hrs. 

Critical  examination  of  nature  of  delinquency  problem,  sociological 
causes,  and  administration  of  juvenile  justice.  Prerequisite:  Sociology 
221. 

SOC  404  •  Housing  for  the  Aged 3  sem.  hrs. 

Emphasis  is  placed  upon  nursing  home, administration,  discussion  of 
management  techniques  and  surveys  of  demography,  and  social  and 
cultural  aspects  of  older  housing  environments. 

SOC  450  •  Special  Movements  3  sem.  hrs. 

Development,  organization,  and  function  of  social  movements,  includ- 
ing a  study  of  the  ideology  and  leadership  of  political,  religious,  and 
other  types  of  social  movements.  Prerequisite:  Sociology  221. 


GEOGRAPHY  (GEOG) 


GEOG  200  •  Introduction  to  Regional  Geography  ....  3  sem.  hrs. 

A  non-technical  examination  of  the  world  regions  and  problems  result- 
ing from  the  geographic  environment. 
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ASSOCIATE  IN  ARTS  (A.A.)* 
Associate  in  Arts  (A.A.)* 

DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 43 

Literature  (in  addition  to  the  core  requirement)  3 

Humanities  Electives  (in  addition  to  the  core  requirement)  .  9 

General  Electives 9 

TOTAL  NUMBER  OF  HOURS  REQUIRED   64 


JOURNALISM  (JOUR) 


A  minor  in  Print  Journalism  is  offered.  The  minor  is  designed  to 
familiarize  the  student  with  the  techniques  and  skills  necessary  in 
print  journalism.  It  is  recommended  that  the  student  major  in 
English,  Social  Science,  or  Business  Administration. 

The  Print  Journalism  minor  is  designed  to  prepare  the  student  to 
work  on  newspapers  and  magazines  and  as  preparation  for  grad- 
uate study. 

To  complete  a  minor  in  Print  Journalism  the  student  must  com- 
plete the  following  courses: 


MINOR  IN  JOURNALISM  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 49 

(See  requirements  for  chosen  major) 

Support  Courses  for  Journalism  Minor 12 

CIS  170     Introduction  to  Computers 3 

MKT  262     Principles  of  Marketing 3 

BUA  131     Beginning  Typewriting   or 

BUA  232     Intermediate  Typewriting  3 

BUA  240     Business  Law 3 
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Journalism  Core  18 

JOUR  101  Introduction  to  Journalism   3 

JOUR  251  Newswriting 3 

JOUR  301  Reporting 3 

JOUR  315  Makeup  and  Design  Techniques 3 

JOUR  343  Basic  Black  and  White  Photography 3 

JOUR  386  Advertising 3 

Journalism  Electives 6 

JOUR  371     Public  Relations 3 

JOUR  416     Journalism  Practicum 3 

JOUR  417    Broadcasting  Practicum 1  -  3 


JOURNALISM  (JOUR) 


JOUR  101  •  Introduction  to  Journalism  3  sem.  hrs. 

An  overview  of  the  functions,  history,  operation,  and  societal  impact  of 
print  and  electronic  media  including  newspapers,  magazines,  radio, 
television,  advertising,  and  public  relations. 

JOUR  251  •  Newswriting 3  sem.  hrs. 

Theory  and  practice  of  basic  journalism  skills,  including  the  gathering, 
evaluating,  and  processing  of  news  copy  for  newspapers.  Prerequisite: 
JOUR  101. 

JOUR  301  •  Reporting 3  sem.  hrs. 

Theory  and  practice  of  writing  news  stories  with  emphasis  on  news 
gathering,  critical  analysis,  and  clarity  of  writing.  PrereQu/s/Ye.' JOUR  101 
and  JOUR  251. 

JOUR  315  •  Makeup  and  Design  Techniques 3  sem.  hrs. 

An  introductory  course  in  publication  design  with  an  emphasis  on  news- 
paper layout  and  design  covering  typography,  art,  photo  and  illustration 
use,  page  design,  composition,  and  the  use  of  these  elements  in  the 
creation  of  a  total  visual  package.  Prerequisite:  JOUR  101. 

JOUR  (ART)  343  •  Basic  Black  and  White 
Photography 3  sem.  hrs. 

Theory  of  visual  perception,  principles  and  procedures  of  photographic 
composition  combined  with  photographic  development  techniques. 
Thirty-five  millimeter  camera  required.  Laboratory  work  required. 
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JOUR  371  •  Public  Relations 3  sem.  hrs. 

Principles  of  practices  of  public  relations  including  public  opinion 
information  and  measurements,  tools  of  communications,  and  tech- 
niques of  identifying  and  influencing  various  audiences. 

JOUR  (MKT)  386  •  Survey  of  Advertising 3  sem.  hrs. 

Overview  of  advertising  principles  and  practices  including  the  role  of 
advertising  in  society  and  the  marketplace,  consumer  behavior,  advertis- 
ing media,  budgeting  and  planning,  and  the  creation  and  production  of 
advertising  messages.  Prerequisites:  JOUR  101  and  JOUR  251. 

JOUR  416  •  Journalism  Practicum 3  sem.  hrs. 

Practical  application  of  journalism  techniques  in  the  actual  production 
of  print  materials.  Pre/-eQu/s/fes.- JOUR  101 ,  JOUR  251 ,  JOUR  301 ,  JOUR 
386,  and  permission  of  the  instructor. 

JOUR  417  •  Broadcasting  Practicum 1  sem.  hr. 

Practical  application  of  broadcasting  techniques  in  actual  "on-air" 
experience  in  connection  with  theoperation  of  WFMQ  91.5,  a  broadcast- 
ing service  of  Cumberland  College  (one  semester  hour  may  be  repeated 
twice  for  a  total  of  3  semester  hours). 


HUMANITIES  COURSES 


The  following   courses  are  offered  to   meet  the  Humanities 
requirements  and  as  electives. 

Library  (LIB) 

LIB  110  •  Library  Usage   2  sem.  hrs. 

Designed  to  familiarize  the  student  with  the  resources  of  the  library.  Use 
of  the  card  catalog,  arrangement,  and  location  of  library  materials  are 
emphasized. 

LIB  411  •  Introduction  to  Library  Resources 3  sem.  hrs. 

Use  of  all  library  tools  and  resources,  including  print  and  audio  visual 
resources.  Required  of  all  students  seeking  secondary  teacher  certifi- 
cation. 
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Philosophy  (PHIL) 

PHIL  201  •  Introduction  to  Philosophy 3  sem.  hrs. 

Basic  philosophical  problems  which  arise  from  everyday  experiences, 
analyzed  through  comparison  with  solutions  offered  by  prominent 
philosophers. 

PHIL  311  •  Elementary  Logic  and  Critical  Thinking ...  3  sem.  hrs. 

Principles  of  deductive  and  inductive  reasoning  with  emphasis  on 
problem  solving  analytical  thinking. 

Religion  (REL) 

REL  322  •  Comparative  Religion 3  sem.  hrs. 

Study  of  world  religions  and  their  impact  upon  intellectual  and  emo- 
tional commitment. 

Spanish  (SPAN) 

SPAN  111  •  Elementary  Spanish 3  sem.  hrs. 

An  introduction  to  reading,  writing,  and  speaking  Spanish.  Carries 
General  Studies  credit. 

SPAN  112  •  Elementary  Spanish 3  sem.  hrs. 

A  continuation  of  materials  introduced  in  Spanish  111.  Prerequisite: 
one  year  of  high  school  Spanish,  Spanish  111  or  equivalent. 

SPAN  211,  212  •  Intermediate  Spanish 3  sem.  hrs. 

A  review  of  Spanish  grammar  with  readings  and  oral  exercises  designed 
to  improve  the  student's  abilities  to  understand  the  written  and  spoken 
language.  Prerequisite:  Two  years  of  high  school  Spanish,  Spanish  111- 
112,  or  equivalent. 

Speech  (SPEE) 

SPEE  220  •  Fundamentals  of  Speech  3  sem.  hrs. 

Fundamental  principles  of  oral  communication  and  application  through 
speeches  and  constructive  criticism.  (Required  of  all  students.) 

SPEE  320  •  Voice  and  Articulation 3  sem.  hrs. 

Provides  a  body  of  knowledge  about  voice  production  and  articulation 
for  persons  interested  in  knowing  what  the  productive  act  of  speaking  is 
about  and  applying  this  knowledge  to  the  improvement  of  their  own 
speech. 
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SPEE  430  •  Group  Problem  Solving  Through 
Discussion 3  sem.  hrs. 

Orients  the  student  to  methods  of  problem  solving  with  emphasis  on  the 
discussion,  prerequisites  of  reaching  agreement,  a  systematic  approach 
to  solving  problems  in  group  discussion,  and  leadership  in  discussion. 


Special  Topics  in 

Humanities  and  Social  Science  (HSS) 

HSS  498-499 1-6  sem.  hrs. 

Both  of  these  courses  are  designed  to  offer  a  student  the  opportunity  to 
gain  knowledge  in  a  specialized  area  or  subject  not  otherwise  covered  in 
the  curriculum.  The  subject  and  its  treatment  should  be  derived  from 
consultation  between  the  individual  student  and  teacher.  All  special 
topic  proposals  must  be  approved  by  the  Division  Chairperson  before 
being  undertaken. 
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DIVISION  II 
Business 

Vernon  E.  Roddy,  Chairperson 


The  Division  of  Business  Affairs  offers  two  degrees:  the  Bachelor 
of  Business  Administration  and  the  Associate  in  Arts  in  Business. 
Also,  an  interdisciplinary  program  in  Public  Administration  is 
offered  in  conjunction  with  Division  I. 

The  Associate  in  Arts  in  Business  is  designed  as  a  terminal 
degree  for  those  who  wish  to  develop  general  areas  of  business 
competency.  A  student  may  choose  an  emphasis  in  Business 
Administration,  Banking,  or  Computer  Information  Systems. 

The  Bachelor  of  Business  Administration  is  a  comprehensive 
degree  which  will  provide  broad  general  knowledge  in  the  area  of 
business  and  allow  the  student  to  choose  an  area  of  emphasis  in 
which  he  will  concentrate  on  specific  competency.  The  areas  of 
emphasis  are  Accounting,  Computer  Information  Systems,  Man- 
agement, and  Marketing.  Also,  one  can  emphasize  Economics  (18 
hours)  by  way  of  Division  I  (B.A.  in  Social  Science).  Those  students 
considering  graduate  work  should  consider  minoring  in  mathe- 
matics or,  at  least,  taking  MATH  121  and  MATH  460. 


BACHELOR  OF  BUSINESS 
ADMINISTRATION  (B.B.A.) 

DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 49 

Required  Support  Courses 21 

ACC  211     Principles  of  Accounting  I  3 

ACC  212    Principles  of  Accounting  II 3 

ECO  241     Principles  of  Macroeconomics    3 

ECO  242     Principles  of  Microeconomics 3 

BUA  261     Quantitative  Methods  I   3 

BUA  362     Quantitative  Methods  II 3 

IVIATH  111     College  Algebra 3 
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Required  Business  Core  Courses 18 

BUA  240     Business  Law 3 

BUA  251     Business  Communications 3 

MKT  262     Principles  of  Marketing 3 

iVIGT  263     Principles  of  Management 3 

FIN  349     Business  Finance  3 

MGT  496     Business  Policy 3 

Area  of  Concentration  (Choose  one  area): 

Accounting 24 

ACC  253  Federal  Income  Taxes 3 

ACC  311  Intermediate  Accounting  I  3 

ACC  312  Intermediate  Accounting  II 3 

ACC  331  Cost  Accounting 3 

ACC  433  Financial  Accounting  Problems 3 

ACC  462  Auditing 3 

Six  hours  chosen  from  the  following:  6 

ACC  302  Managerial  Accounting 

ACC  411  "Not-For-Profit"  Accounting 

ACC  451  Professional  Accounting  Standards 

ACC  454  Corporate  Taxes 

ACC  498  Independent  Study/Internship 

Computer  Information  Systems 18 

CIS  213  Computer  Program  Design  3 

CIS  215  BASIC  Programming 3 

CIS  210  COBOL  Programming 3 

CIS  330  Systems  Analysis  and  Design 3 

Six  hours  chosen  from  the  following:   6 

CIS  224  FORTRAN  Programming 

CIS  310  COBOL  Applications 

CIS  372  Data  Base  Management 

CIS  416  Systems  Development  Seminar 

Management 18 

MGT  332  Industrial  Psychology 3 

MGT  426  Personnel  Management  3 

MGT  428  Organizational  Theory   3 

MGT  446  Production  Management  3 

Six  hours  chosen  from  the  following:   6 

CIS  301     Word  Processing  and  Office  Automation 
ACC  302     Managerial  Accounting 
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FIN  250    Bank  Management 

MGT  300     Supervisory  Management 

MGT  381     Small  Business  Management 

Marketing 18 

MKT  384     Salesmanship 3 

MKT  386    Advertising 3 

MKT  401     Consumer  Behavior 3 

MKT  471     Marketing  Management 3 

Six  hours  chosen  from  the  following:   6 

JOUR  371     Public  Relations 

MKT  383  Retailing 

MKT  421  Purchasing 

MKT  441  Marketing  Research 

Electives 16-22 

TOTAL  SEMESTER  HOURS  128 


INTERDISCIPLINARY  PROGRAM  IN 
PUBLIC  ADMINISTRATION  (B.A.) 


DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 49 

Required  Support  Courses 27 

(15  of  which  can  be  taken  as  part  of  the  GEC) 

CIS  215     BASIC  Programming 3, 

ENG  350    Technical  Writing 3 

HIS  201     History  of  the  United  States 3* 

HIS  202     History  of  the  United  States 3* 

MATH  111     College  Algebra 3* 

PSY  221     Social  Psychology 3 

SOC  221     Introduction  to  Sociology 3* 

SOC  223    Social  Problems  3 

SPEE  220     Fundamentals  of  Speech 3* 

*Can  be  taken  as  part  of  the  General  Education  Core 
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Political  Science  Core 27 

GOV  223  Intro,  to  American  Government  &  Politics 3 

GOV  224  Intro,  to  State  &  Local  Government 3 

GOV  330  Politics  &  Government  of  Tennessee 3 

GOV  332  Urban  Politics 3 

GOV  334  Federalism  3 

GOV  360  Public  Administration  I 3 

GOV  361  Public  Administration  II   3 

GOV  460  Comparative  Public  Administration 3 

GOV  470  Administrative  Law 3 

Business  and  Economics  Core  33 

ACC  211     Principles  of  Accounting  I  3 

ACC  212    Principles  of  Accounting  II 3 

BUA  240     Business  Law 3 

SUA  261     Quantitative  Methods  I   3 

ECON  241     Principles  of  Macroeconomics 3 

ECON  242     Principles  of  Microeconomics 3 

MGT  263     Principles  of  Management 3 

MGT  426     Personnel  Management  3 

MGT  428    Organizational  Theory  3 

ECON  345     Labor  Economics  and  Relations 3 

ECON  415     Public  Finance 3 

Electives  (at  the  junior  level  or  above) 9 

TOTAL  SEMESTER  HOURS 130 


ASSOCIATE  IN  ARTS 
IN  BUSINESS  (A.A.B.) 


DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core 43 

Required  Business  Core  15 

ACC  211     Principles  of  Accounting  I  3 

ECON  241     Principles  of  Macroeconomics 3 

MGT  263     Principles  of  Management 3 

MKT  262     Principles  of  Marketing 3 

BUA  240     Business  Law 3 
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Area  of  Concentration  (choose  one  area): 

Business  Administration  12 

ACC  212     Principles  of  Accounting  II 3 

BUA  251     Business  Communications 3 

IVIATH  111     College  Algebra 3 

Three  hours  chosen  from  the  following: 

CIS  215     BASIC  Programming 
CIS  210    COBOL  Programming 
CIS  224    FORTRAN  Programming 

Banking 12 

ACC  212     Principles  of  Accounting  II 3 

FIN  222     Principles  of  Banking 3 

FIN  250     Bank  Management 3 

FIN  347     Money  and  Banking 3 

Computer  Information  Systems 15 

CIS  210  COBOL  Programming 3 

CIS  213  Computer  Program  Design  3 

CIS  215  BASIC  Programming 3 

CIS  330  Systems  Analysis  and  Design 3 

Three  hours  chosen  from  the  following: 

CIS  224     FORTRAN  Programming 
CIS  310     COBOL  Applications 
CIS  372     Data  Base  Management 

(The  Computer  Information  Systems  emphasis 

requires  a  total  of  73  semester  hours  credit.) 

Electives 3 

TOTAL  SEMESTERS  HOURS— A.A.B.  DEGREE 70-73 


ACCOUNTING  (ACC) 


ACC  111  •  Introduction  to  Accounting 3  sem.  hrs. 

A  general  course  for  students  desiring  a  knowledge  of  accounting  terms 
and  financial  statements.  (CREDIT  NOT  ALLOWED  FOR  A  BUSINESS 
MAJOR.) 
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ACC  211  •  Principles  of  Accounting  I 3  sem.  hrs. 

Basic  accounting  principles.  The  accounting  cycle  and  preparation  of 
financial  statements  are  analyzed. 

ACC  212  •  Principles  of  Accounting  II   3  sem.  hrs. 

A  continuation  of  Principles  I  with  emphasis  on  partnerships,  corpora- 
tions, and  preparation  and  analysis  of  various  financial  statements. 
Prerequisite:  Accounting  211. 

ACC  253  •  Federal  Income  Taxes 3  sem.  hrs. 

A  study  of  federal  income  tax  laws  with  particular  emphasis  on  the 
preparation  and  filing  of  individual,  partnership,  and  corporate  tax 
returns. 

ACC  302  •  Managerial  Accounting 3  sem.  hrs. 

An  analysis  of  financial  statements,  costs,  and  budgeting  as  they  relate 
to  management  objectives  (planning  and  control).  Prerecjfu/s/Ye;  Account- 
ing 212. 

ACC  311  •  Intermediate  Accounting  I 3  sem.  hrs. 

Accounting  practices  and  fundamental  theories,  analysis  and  financial 
statements,  inventory  procedures,  and  asset  valuation  with  a  review  of 
authoritative  accounting  pronouncements.  Prerequisite:  Accounting 
212. 

ACC  312  •  Intermediate  Accounting  II   3  sem.  hrs. 

A  thorough  study  is  made  of  accounting  theory  and  problems  including 
accountants'  working  papers,  preparation  and  analysis  of  financial 
statements,  inventory  procedures,  asset  valuation,  and  reserves.  Pre- 
requisite: Accounting  311. 

ACC  331  •  Cost  Accounting 3  sem.  hrs. 

A  study  is  made  of  accounting  for  costs  of  manufacturing  a  product  or 
rendering  a  service  with  attention  given  to  job  order,  process,  and 
standard  cost  systems.  Prerequisite:  Accounting  212. 

ACC  411  •  "Not-For-Profit"  Accounting  3  sem.  hrs. 

A  study  of  governments,  hospitals,  and  other  "non-profit"  organizations' 
accounting  principles  and  procedures.  Prerequisite:  Accounting  312  or 
consent  of  instructor. 

ACC  433  •  Financial  Accounting  Problems 3  sem.  hrs. 

A  study  of  the  preparation  of  consolidated  corporate  financial  state- 
ments and  other  complex  financial  accounting  problems.  Prerequisite: 
Accounting  312. 
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ACC  451  •  Professional  Accounting  Standards 3  sem.  hrs. 

A  study  of  contemporary  accounting  and  auditing  issues  including 
AICPA,  CASB,  FASB  and  SEC  pronouncements.  Prerequisite:  Senior 
Standing  and  Accounting  312. 

ACC  454  •  Corporate  Taxes 3  sem.  hrs. 

A  study  of  all  taxes  that  a  corporation  must  pay — federal,  state,  and  local. 
Prerequisite:  Accounting  253. 

ACC  462  •  Auditing   3  sem.  hrs. 

A  study  of  the  theory  of  auditing,  the  legal  and  ethical  responsibilities  of 
an  auditor,  procedures,  methods  of  certification  of  financial  statements, 
preparation  of  working  papers,  and  reports  to  the  client.  Prerequisite: 
Accounting  312. 

ACC  498  •  Independent  Study/Internship 3  sem.  hrs. 

A  study  of  a  special  topic  in  accounting  under  the  direction  of  a  faculty 
member  or  work  experience  of  at  least  200  hours  in  an  accounting 
position. 


BUSINESS  ADMINISTRATION  (BUA) 


BUA  101  •  Introduction  to  Business 3  sem.  hrs. 

A  survey  of  the  field  of  business  designed  to  give  the  student  essential 
familiarity  with  the  different  types  of  business  organizations.  The  course 
is  designed  to  serve  as  an  introduction  to  all  other  business  courses. 

BUA  111  •  Introduction  to  Shorthand  and  Transcription 
Machines 3  sem.  hrs. 

Fundamental  principles  of  shorthand  and  systemic  development  of 
transcription  skills,  including  reading  and  writing  from  dictation. 

BUA  131  •  Beginning  Typewriting  3  sem.  hrs. 

Development  of  keyboard  skills  and  straight-copy  typewriting  ability;  an 
introduction  to  letters,  tabulations,  and  manuscripts.  For  students  with 
no  previous  typewriting  courses. 

BUA  211  •  Intermediate  Shorthand  3  sem.  hrs. 

Emphasis  on  taking  dictation  at  higher  speeds  and  transcribing  with 
speed  and  accuracy. 
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BUA  232  •  Intermediate  Typewriting 3  sem.  hrs. 

A  course  designed  to  develop  skills  in  speed  and  production  typewriting. 
Prerequisite:  BUA  131. 

BUA  240  •  Business  Law 3  sem.  hrs. 

A  course  in  the  fundamentals  of  law  in  relation  to  business.  Areas 
include  law  and  its  sources,  the  judicial  system,  methods  of  resolving 
disputes,  torts,  criminal  law,  and  contracts. 

BUA  251  •  Business  Communications 3  sem.  hrs. 

A  study  of  oral  and  written  communications  with  emphasis  on  business 
correspondence,  business  report  writing,  and  business  presentations. 
Prerequisite:  ENG  102. 

BUA  261  •  Quantitative  Methods  I  3  sem.  hrs. 

Identification,  interpretation,  and  use  of  statistical  data.  Topics  covered 
include  method  of  central  tendency,  variation,  probability  theory,  point 
and  interval  estimation,  time  series  analysis.  Prerequisite:  College 
Algebra  111. 

BUA  362  •  Quantitative  Methods  II 3  sem.  hrs. 

More  advanced  methods  of  statistical  analysis  including  statistical  infer- 
ence, tests  of  hypotheses,  non-parametric  methods,  correlation,  regres- 
sion, multivariate  analysis  decision  theory.  Prerequisite:  BUA  261. 

BUA  498-499  •  Special  Topics  in  Business  1-6  sem.  hrs. 

Individual  reading  and  research  designed  to  provide  an  in-depth  study  of 
selected  problems  in  business.  Problems  are  chosen  jointly  by  the 
student  and  instructor.  Prerequisite:  Approval  of  the  Division  Chair- 
person. 


ECONOMICS  (ECON) 


ECON  241  •  Principles  of  Macroeconomics 3  sem.  hrs. 

An  introductory  course  which  includes  the  basic  concepts  of  the 
capitalist  system,  national  income  accounting,  the  banking  system,  and 
monetary  fiscal  policy.  Prerequisite:  MATH  111. 

ECON  242  •  Principles  of  Microeconomics 3  sem.  hrs. 

An  introductory  course  which  includes  the  basic  concepts  of  the 
capitalist  system,  resource  pricing,  profit  maximization,  supply  and 
demand  analysis,  and  consumer  behavior.  Prerequisite:  MATH  111. 
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ECON  312  •  Intermediate  Macroeconomics 3  sem.  hrs. 

A  study  of  aggregate  supply,  demand,  employment  and  output;  price 
level,  inflation,  deflation,  stagflation;  economic  growth.  The  capitalistic 
systems  of  the  twentieth  century  are  the  central  focus  of  attention.  Pre- 
requisite: ECON  241,  242. 

ECON  (FIN)  347  •  Money  and  Banking 3  sem.  hrs. 

A  study  of  the  nature  and  operation  of  the  money  and  banking  system  in 
the  United  States  and  application  of  modern  monetary  and  banking 
theory  to  present-day  problems.  Prerequisite:  ECON  241,  242. 

ECON  345  •  Labor  Economics  and  Relations 3  sem.  hrs. 

A  study  of  the  labor  market(s);  wage  determination;  American  labor 
movement;  union  history,  structure,  and  philosophy;  problems  of  labor 
analysis;  collective  bargaining  and  dispute  resolution;  labor  legislation; 
labor  issues  in  both  the  "public"  and  "private"  sectors.  Prerequisites: 
ECON  241  and  242. 

ECON  (FIN)  415  •  Public  Finance 3  sem.  hrs. 

Institutions,  theories,  practices,  and  problems  of  governments  in  taxing 
and  spending.  Among  the  topics  covered  are  the  forms  of  taxation  and 
revenue  systems;  public  expenditures;  effects  and  incidence  of  major 
taxes  and  expenditures;  determination  of  tax  and  expenditure  policies; 
public  borrowing  and  debt  management.  Prerequisites:  ECON  241  and 
242. 

ECON  425  •  International  Economics/Business 3  sem.  hrs. 

An  introduction  to  international  trade  and  monetary  relations;  trade 
theory;  balance  of  payments;  barriers  to  trade;  exchange  rates;  financ- 
ing; trade  associations;  and  current  issues.  Prerequisites:  ECON  241  and 
242,  and  upper  division  standing. 


FINANCE  (FIN) 


FIN  222  •  Principles  of  Banking 3  sem.  hrs. 

Principles  of  commercial  and  central  banking  with  emphasis  on  mone- 
tary and  income  theory.  Legislation  pertaining  to  banking  procedures  is 
analyzed. 

FIN  250  •  Bank  Management 3  sem.  hrs. 

Principles  of  bank  operations,  regulations,  and  administration. 
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FIN  (ECON)  347  •  Money  and  Banking 3  sem.  hrs. 

A  study  of  the  nature  and  operation  of  the  money  and  banking  system  in 
the  United  States  and  application  of  modern  monetary  and  banking 
theory  to  present-day  problems.  Prerequisite:  ECON  241,  242. 

FIN  349  •  Business  Finance 3  sem.  hrs. 

An  introduction  to  the  principles  of  financial  management  including 
problems  of  liquidity  versus  profitability;  planning  for  profits;  budgeting 
in  capital  expenditures;  management  of  funds;  and  of  assets.  Prerequi- 
site: Accounting  211. 

FIN  (ECON)  415  •  Public  Finance 3  sem.  hrs. 

Institutions,  theories,  practices,  and  problems  of  governments  in  taxing 
and  spending.  Among  the  topics  covered  are  the  forms  of  taxation  and 
revenue  systems;  public  expenditures;  effects  and  incidence  of  major 
taxes  and  expenditures;  determination  of  tax  and  expenditure  policies; 
public  borrowing  and  debt  management.  Prerequisites:  ECON  241  and 
242. 


COMPUTER  INFORMATION  SYSTEMS 


(CIS) 


CIS  100  •  Keyboarding   1  sem.  hr. 

Teaches  touch  operations  which  can  be  applied  on  alphanumeric  key- 
boards and  the  lO-key  number  keypad.  Students  can  apply  skills  to 
typewriters,  microcomputers,  text  editors,  word  processors,  and  com- 
puter terminals. 

CIS  170  •  Introduction  to  Computers 3  sem.  hrs. 

A  study  of  the  history  of  computing  and  computer  systems,  number 
systems,  capabilities  of  computers,  predicted  future  advances  in  com- 
puting, careers,  flowcharting,  and  execution  of  programs  using  BASIC. 

CIS  213  •  Computer  Program  Design  3  sem.  hrs. 

This  course  covers  the  decomposition  of  business  problems  into 
algorithmic  forms  suitable  for  automated  processing.  Topics  include 
data  input,  editing  and  validation;  data  manipulation,  file  sequencing, 
multiple  file  match/merge,  table  handling,  control  breaks,  data  output 
and  formating,  logic  diagrams,  and  other  tools  for  program  development 
and  documentation.  Prerequisite:  CIS  170. 


92 


CIS  215  •  BASIC  Programming 3  sem.  hrs. 

Covers  the  design,  coding,  and  testing  of  computer  programs  in  the 
BASIC  language.  Prerequisite:  CIS  213. 

CIS  224  •  FORTRAN  Programming 3  sem.  hrs. 

Covers  the  design,  coding  and  testing  of  computer  programs  in  the 
FORTRAN  language.  Prerequisite:  CIS  213. 

CIS  210  •  COBOL  Programming 3  sem.  hrs. 

Covers  the  design,  coding,  and  testing  of  computer  programs  in  the 
COBOL  language.  Prerequisite:  CIS  213. 

CIS  330  •  Systems  Analysis  and  Design 3  sem.  hrs. 

A  study  of  structured  techniques  for  analyzing  complex  business  sys- 
tems and  designing  logical  information  systems  that  satisfy  user 
requirements.  Prerequisites:  CIS  213  and  ACC  212. 

CIS  301  •  Word  Processing  and  Office  Automation  ...  3  sem.  hrs. 

An  examination  of  the  office  as  a  center  of  business  activity  and  decision 
support  and  the  impact  of  automation  on  the  office  environment.  Word 
processing  concepts  and  applications  will  be  emphasized. 

CIS  310  •  COBOL  Applications 3  sem.  hrs. 

Application  programs  are  developed  using  COBOL  to  implement  realis- 
tic business  systems.  Prerequisite:  CIS  210. 

CIS  372  •  Data  Base  Management 3  sem.  hrs. 

Analysis  of  data  structures:  linear  lists,  strings,  arrays,  trees,  graphs, 
symbol  tables,  multi-linked  structures,  sorting  and  searching  tech- 
niques. Prerequisite:  CIS  170  and  a  programming  language. 

CIS  416  •  Systems  Development  Seminar  3  sem.  hrs. 

Practical  experience  in  the  management,  analysis,  design  and  program- 
ming of  one  or  more  data  processing  systems.  PrereQL//s/fe.-CIS330and 
a  programming  language. 


MANAGEMENT  (MGT) 


MGT  263  •  Principles  of  Management 3  sem.  hrs. 

A  study  of  the  generally  accepted  management  principles  which  have 
contributed  to  contemporary  practices  found  in  successful  business 
planning,  organizing,  directing,  and  controlling. 
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MGT  300  •  Supervisory  Management  3  sem.  hrs. 

Addresses  the  problems  of  first-line  supervision  in  production  environ- 
ments, wholesale  and  retail  establishments,  offices  and  service  indus- 
tries emphasis  on  planning,  organizing  scheduling,  leading  and  controll- 
ing of  work  operations.  This  course  covers  such  topics  as  learning 
theory,  employee  training  and  development,  use  of  resources,  perform- 
ance evaluation,  human  relations,  and  dealing  with  unions.  Prerequisite: 
MGT  263  or  permission  of  instructor. 

MGT  (PSY)  332  •  Industrial  Psychology 3  sem.  hrs. 

Application  of  psychology  to  problems  of  business  and  industry 
including  work,  job  placement,  morale,  leadership  principles,  counsel- 
ing, work  environments,  and  individual  and  group  behavior. 

MGT  381  •  Small  Business  Management 3  sem.  hrs. 

Managerial  and  business  theory  functions  and  processes  applied  to 
small  business.  Emphasis  will  be  given  to  problems  and  practices 
peculiar  to  the  establishment  and  operation  of  small  business  enter- 
prises. Opportunities,  hazards,  strategies,  and  objectives  will  be  ana- 
lyzed from  a  broad  managerial  aspect.  Prerequisite:  MGT  263. 

MGT  426  •  Personnel  Management 3  sem.  hrs. 

A  study  of  organization  and  management  principles  as  they  apply  to 
personnel,  including  selection,  placement,  orientation,  training,  promo- 
tion, appraisal,  pay  incentives,  motivation,  and  laws  affecting  the  per- 
sonnel function.  Prerequisite:  MGT  263. 

MGT  (PSY)  428  •  Organizational  Theory 3  sem.  hrs. 

Integration  of  theoretical  behavioral  science  concepts  as  related  to 
business  and  industry.  Organizational  theory  dealing  with  interpersonal 
relationships,  group  dynamics,  and  communication  problems.  Prerequi- 
site: MGT  263  or  equivalent. 

MGT  446  •  Production  Management 3  sem.  hrs. 

Methods  of  efficient  plant  management,  including  production  schedul- 
ing, inventory  control,  standards  for  pay  and  production,  quality  control, 
and  plant  layout  and  location.  Prerequisite:  MGT  263,  BUA  362. 

MGT  496  •  Business  Policy  3  sem.  hrs. 

Course  designed  to  integrate  the  student's  knowledge  of  business  func- 
tional area  disciplines  into  the  analysis  and  solution  of  managerial  and 
business  problems,  analysis  of  strategies,  objectives,  policies,  functional 
areas,  and  managerial  decision  making  through  the  case  study  method. 
Prerequisites:  MKT  262,  MGT  263,  FIN  349,  also  senior  standing  or  per- 
mission of  instructor. 
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MARKETING  (MKT) 


MKT  262  •  Principles  of  Marketing 3  sem.  hrs. 

Survey  of  the  functions,  processes,  and  institutions  involved  in  the  dis- 
tribution of  consumer  and  industrial  goods  and  services. 

MKT  383  •  Retailing 3  sem.  hrs. 

Structure  and  environment  of  retailing  with  special  consideration  given 
to  the  fundamentals  of  store  operation,  distribution  problems,  pricing 
and  promotion  problems. 

MKT  384  •  Salesmanship 3  sem.  hrs. 

Principles,  problems,  and  role  of  personal  selling  in  the  business 
environment.  Buying  motives,  persuasion  techniques,  and  steps  of 
selling  process  are  considered.  Prerequisite:  MKT  262  or  permission  of 
instructor. 

MKT  (JOUR)  386  •  Advertising 3  sem.  hrs. 

Concepts  and  practices  of  advertising  and  the  role  of  advertising  in  the 
marketing  mix.  Relationship  between  media  characteristics  and  various 
kinds  of  goods  and  services  and  their  respective  markets.  Prerequisite: 
MKT  262. 

MKT  401  •  Consumer  Behavior 3  sem.  hrs. 

An  analysis  of  consumer  motivation,  purchase  decisions,  market  adjust- 
ment, and  product  innovation,  including  a  survey  of  related  explana- 
tory theories.  Prerequisite:  MKT  262. 

MKT  421  •  Purchasing 3  sem.  hrs. 

Purchasing  management  of  materials  and  equipment  in  industry  and 
government.  A  study  of  the  optimum  of  quality,  price,  source,  quantity, 
and  time.  Prerequisite:  MKT  262. 

MKT  441  •  Marketing  Research 3  sem.  hrs. 

A  course  designed  to  give  the  student  a  basic  understanding  of  the  value 
and  techniques  of  marketing  research.  Prerequisite:  MKT  262,  BUA  362. 

MKT  471  •  Marketing  Management  3  sem.  hrs. 

An  integration  of  the  student's  knowledge  of  markets  and  marketing 
programs  from  the  Marketing  Manager's  point  of  view.  Prerequisite: 
MKT  262. 
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DIVISION  III 

Science,  Mathematics 

and  Allied  Health 

Jack  H.  Howard,  Chairperson 


Division  III  offers  the  Bachelor  of  Science  Degree  (B.S.)  in 
Biology,  in  Health  Services  Administration,  and  in  Science. 

Students  seeking  pre-professional  preparation  in  Medicine  or 
Dentistry  will  major  in  either  Biology  or  Science  and  should  work 
closely  with  their  assigned  advisors  in  Division  III  in  order  to  enroll 
in  those  pre-professional  courses  required  by  Medical  and  Dental 
Schools.  It  is  the  student's  responsibility  to  obtain  from  the 
professional  school  he/she  wishes  to  attend  the  outline  of  the 
required  pre-professional  courses. 

The  completion  of  degree  requirements  at  Cumberland  College 
will  not  automatically  guarantee  a  student's  acceptance  for  admis- 
sion to  a  professional  school. 

Division  III  offers  the  Associate  in  Science  (A.S.)  in  Science,  and 
pre-professional  preparation  in  Pharmacy,  Physical  Therapy,  Nurs- 
ing, Cytotechnology,  Dental  Hygiene,  and  Medical  Records  Ad- 
ministration. 


B.S.  Degree 

in  Health  Services  Administration 

DEGREE  REQUIREMENTS  SEM.  HRS. 

OPTION  1: 
General  Education  Core 49 

OPTION  2: 

Students  who  have  an  Associate  Degree  from  another 
accredited  college  and  who  meet  the  General  Education 
Core  requirements  will  take  the  following  courses  to  meet 
the  requirements  for  the  B.S.  in  Health  Services  Adminis- 
tration. Credits  transferred  will  be  evaluated  by  the  Regis- 
trar to  determine  whether  or  not  they  meet  the  GEC. 


97 


Required  Courses 40 

ALMS  101     Introduction  to  Allied  Health 3 

CIS  170     Introduction  to  Computers 3 

ACC  211     Principles  of  Accounting  I  3 

ACC  212    Principles  of  Accounting  II 3 

ALMS  300    Current  Trends  in  Health  Care 2 

ACC  302    Managerial  Accounting 3 

ALMS  301     The  Health  Care  Delivery  System   3 

ALMS  302    Supervisory  Skills  in  Health  Care 

Administration   2 

ALMS  304    Social  Issues  in  Health  Care 3 

ALMS  305    Health  Care  Financial  Management 2 

ALMS  306    Introduction  to  Health  Care  Planning 2 

ALMS  307    Research  and  Evaluation  in  Health  Service 

Administration  2 

ALMS  403     Medical  Jurisprudence  3 

BUA  240     Business  Law 3 

ECON  241     Principles  of  Macroeconomics  (GEC) 3 

Related  Area  Electives  (choose  electives  from  courses 

below): 18 

CIS  210    COBOL  Programming 3 

CIS  215     BASIC  Programming 3 

ECON  242     Principles  of  Microeconomics 3 

BUA  261     Quantitative  Methods  I   3 

SOC  221     Introduction  to  Sociology 3 

SOC  222    Social  Problems  3 

SOC  404    Housing  for  the  Aged  3 

MGT  263     Principles  of  Management 3 

MGT  426    Personnel  Management  3 

MKT  362    Principles  of  Marketing 3 

ENG  350    Technical  Writing 3 

PSY  461     Psychology  of  Adulthood  and  Aging 3 

PSY  463     Psychology  of  Death  and  Dying 3 

ALMS  405     Individual  Study  in  Related  Health 

Professions  1-8 

ALMS  406    Clinical  Independent  Study 1-8 

General  Electives 21 

(to  be  chosen  from  General  Elective  Area  for  those  who 
have  not  had  practical  work  experience  in  the  Allied  Health 
Professions) 

ALMS  410    Practicum  15 

TOTAL  NUMBER  OF  REQUIRED  HOURS   128 
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B.S.  Degree  in  Biology 


DEGREE  REQUIREMENTS  SEM.  HRS. 


General  Education  Core  (GEC) 49 

Required  Courses: 

CHEM  111     General  Chemistry  4 

CHEI\/I  112    General  Chemistry  4 

MATH  111     College  Algebra  (GEC)   3 

IVIATH  112    Trigonometry  3 

BIO  101     General  Biology  (GEC) 4 

BIO  102    General  Biology  (GEC) 4 

CHEM  311     Organic  Chemistry 4 

CHEM  312    Organic  Chemistry 4 

PHY  201     General  Physics 4 

PHY  202    General  Physics 4 

Biology  majors  must  complete  a  minimum  of 
32  semester  hours  selected  from  the 
biology  courses  listed  below  (including 
Biology  101  and  102). 

BIO  301     Comparative  Anatomy 4 

BIO  302*    Genetics 4 

BIO  303*     Microbiology 4 

BIO  304    Aquatic  Biology  3 

BIO  313*    Human  Anatomy  and  Physiology 4 

BIO  314*    Human  Anatomy  and  Physiology 4 

BIO  410     Invertebrate  Zoology 4 

CHEM  411*     Biochemistry 4 

CHEM  412*     Biochemistry 4 

BIO  411*     Histology 4 

BIO  412     Flowering  Botany 4 

BIO  413    Vertebrate  Zoology  4 

BIO  414    General  Ecology 4 

BIO  415*     Immunology 4 

BIO  416*    Cell  Biology 4 

*Courses  recommended  for  a  pre-professional 
emphasis  in  Medical  Laboratory  Technology. 

Biology  minors  must  complete  a  minimum  of 
20  semester  hours  from  the  biology  courses 
(including  Biology  101  and  102).  A  biology 
minor  may  be  completed  by  any  student  who 
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has  a  declared  major  and  is  interested  in  the 
biological  sciences. 

Biology  Courses  32-56 

General  Electlves  (includes  additional  requirements) 27-55 

TOTAL  NUMBER  OF  HOURS  REQUIRED 128 


B.S.  Degree  in  Science 

DEGREE  REQUIREMENTS  SEM.  HRS. 

General  Education  Core  49 

Additional  Requirements 19 

BIO  101     General  Biology  (GEC) 4 

BIO  102    General  Biology  (GEC) 4 

CHEM  111     General  Chemistry  4 

CHEM  112     General  Chemistry  4 

PHY  201     General  Physics 4 

PHY  202     General  Physics 4 

MATH  111     College  Algebra  (GEC)   3 

MATH  112    Trigonometry  3 

OPTION  1: 

Biology  (including  BIO  101  and  102) 24 

OPTION  2: 

Chemistry  (including  CHEM  111  and  112) 24 

General  Electlves 44 

TOTAL  NUMBER  OF  HOURS  REQUIRED   128 

NOTE:  For  Teacher  Certification  in  Science,  see  Education  Division. 
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Requirements  for  a  Minor  in  IVIathematics 

For  students  majoring  in  IVIanagerial,  Social,  or  Natural  Sciences, 
23  hours  of  Mathematics  is  required  for  a  minor. 


REQUIREMENTS  FOR  MINOR  IN  MATHEMATICS  SEM.  HRS. 

MATH  121     Calculus  and  Analytic  Geometry  I   4 

MATH  122     Calculus  and  Analytic  Geometry  II 4 

The  15  remaining  hours  are  to  be  selected  (with  the  approval 

of  the  Mathematics  department)  from  the  following  courses: 

MATH  111  College  Algebra 3 

MATH  112  Trigonometry  3 

MATH  250  Elements  of  Linear  Algebra 3 

MATH  307  College  Geometry 3 

MATH  440  Number  Theory 3 

MATH  450  Introduction  to  Modern  Algebra  3 

MATH  460  Determinants  and  Matrices 3 

NOTE:  For  Teacher  Certification  in  Mathematics,  see  Education  Division. 


ASSOCIATE  IN  SCIENCE/ 
PRE-PROFESSIONAL  EMPHASIS 


Associate  in  Science 


REQUIREMENTS  SEM.  HRS. 

General  Education  Core  in  Natural  Science  43 

Science  Core  Requirements 19 

Biology  101-102  (GEC)  8 

Chemistry  111-112   8 

Mathematics  111-112  (3  hrs.  GEC) 6 

Science  Electives 8 

General  Electives 2 

TOTAL 64 
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PRE-PROFESSIONAL  PROGRAMS 

Each  Pre-Professional  emphasis  requires  the  General  Education 
Core  (GEC)  for  an  Associate  Degree  in  Science.  As  an  additional 
option  to  the  pre-professional  curricula  offered  in  dentistry,  phar- 
macy, and  medicine,  Cumberland  College  offers  pre-professional 
programs  of  study  planned  and  implemented  by  the  faculty  in  the 
paramedical  specialties  of  the  allied  health  professions,  including 
cytotechnology,  dental  hygiene,  medical  records  administration, 
medical  laboratory  technology,  nursing,  and  physical  therapy.  The 
following  curricula  are  suggested  to  meet  the  requirements  of  the 
University  of  Tennessee  Center  for  the  Health  Sciences.  Consult 
the  U.T.  bulletin  for  exact  requirements.  Other  pre-professional 
programs  and  other  school  requirements  are  available  through  the 
Allied  Health  Director's  office. 

Qualified  graduates  and  trainees  in  this  area  are  in  demand  to  fill 
positions  in  the  health  care  field  such  as  public  health  units,  hospi- 
tals, research  and  industrial  laboratories,  medical  and  dental 
clinics,  military  service  units  and  university  laboratories. 

Pre-Professional  Emphasis 
in  Pre-Cytotechnology 


REQUIREMENTS  SEM.  HRS. 

ENG  101-102     English  Composition  (GEC)   6 

BIO  101-102     General  Biology  (GEC) 8 

ENG  219    Literature  (GEC) 3 

BIO  303     Microbiology 4 

BIO  411     Histology   4 

BIO  302     Genetics 4 

BIO  416     Cell  Biology 4 

BIO  313-314     Human  Anatomy  &  Physiology 8 

CHEM  111-112     General  Chemistry  8 

SOC  221     Introduction  to  Sociology  (GEC) 3 

SOC  222    Social  Problems  3 

PSY  201     General  Psychology  3 

PSY211     Human  Growth  &  Development 3 

MATH  111     College  Algebra  (GEC)   3 

Electives 10 

Core  Requirement/Associate  in  Science  Degree 16 

TOTAL 90 
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Pre-Professional  Emphasis 
in  Dental  Hygiene 


REQUIREMENTS SEM.  HRS. 

BIO  101-102     General  Biology  (GEC) 8 

BIO  303     Microbiology 4 

BIO  313-314    Human  Anatomy  &  Physiology 8 

CHEM  111-112     General  Chemistry  8 

MATH  111     College  Algebra  (GEC)   3 

ENG  101-102     English  Composition  (GEC)   6 

ENG  219     English  Literature  (GEC)   3 

SPEE220    Speech  (GEC)  3 

PSY  201     General  Psychology  (GEC) 3 

PSY211     Human  Growth  &  Development 3 

800  221     Introduction  to  Sociology  (GEC) 3 

ALMS  304    Social  Issues  in  Health  Care 3 

HIS  201-202     History  of  the  United  States 6 

Core  Requirements  for  Associate  In  Science  Degree 10 

TOTAL 68 


Pre-Professional  Emphasis 

in  Medical  Records  Administration 


REQUIREMENTS SEM.  HRS. 

BIO  101-102    General  Biology  (GEC) 8 

BIO  313-314     Human  Anatomy  &  Physiology 8 

ENG  101-102     English  Composition  (GEC)    6 

ENG  219     English  Literature  (GEC)   3 

PSY  201     General  Psychology  (GEC) 3 

PSY  211     Human  Growth  &  Development 3 

SOC  221     Introduction  to  Sociology  (GEC) 3 

ALHS  304    Social  Issues  in  Health  Care 3 

SPEE  220    Speech  (GEC)  3 

MATH  111     College  Algebra  (GEC)   3 

BUA  261     Quantitative  Methods  I   3 

BIO  302     Genetics 3 

ALHS  302     Supervisory  Skills  in  Health  Care  Admin 2 

MGT  263     Principles  of  Management 3 
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MGT  426     Personnel  Management 3 

CIS  170     Introduction  to  Computers  (GEC) 3 

BUA  251     Business  Communications 3 

HIS  201-202     History  of  the  United  States  (GEC) 6 

ALMS  101     Introduction  to  Allied  Health 3 

Electives  (Advanced  Science)   8 

Literature  Elective 3 

Core  Requirements  for  A.S.  Degree 7 

TOTAL 90 


Pre-Professional  Emphasis 
in  Nursing 


REQUIREMENTS  SEM.  HRS. 

BIO  101-102    General  Biology  (GEC) 8 

BIO  303     Microbiology 4 

BIO  313     Human  Anatomy  &  Physiology 4 

BIO  314     Human  Anatomy  &  Physiology 4 

CHEM  111-112     General  Chemistry  8 

ENG  101-102     English  Composition  (GEC)   6 

PSY  201     General  Psychology  (GEC) 3 

PSY211     Human  Growth  &  Development 3 

PSY  461     Psychology  of  Adulthood  &  Aging 3 

SOC  221     Introduction  to  Sociology  (GEC) 3 

SOC  223     Social  Problems  3 

HPE  212     Nutrition 3 

MATH  111     College  Algebra  (GEC)   3 

Core  Requirements  for  A.S.  Degree 18 

TOTAL 73 


Pre-Professional  Emphasis 
in  Pharmacy 


REQUIREMENTS  SEM.  HRS. 


ENG  101-102     English  Composition  (GEC) 
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ENG  219     Literature  (GEC) 3 

SPEE  220    Speech  (GEC)  3 

BUA  251     Business  Communications 3 

ACC  211     Principles  of  Accounting  I  (Elect)   3 

MATH  111     College  Algebra  (GEC)   3 

MATH  112     College  Trigonometry  (Elect) 3 

MATH  121     Calculus 3 

BIO  101-102     General  Biology  (GEC) 8 

PHY  201-202     General  Physics 8 

CHEM  111-112    General  Chemistry  8 

CHEM  311     Organic  Chemistry 8 

HIS  201-202     History  of  the  United  States  (GEC) 6 

PSY  201     General  Psychology  (GEC) 3 

CIS  170     Intro,  to  Computers  (GEC) 3 

Literature  Elective 3 

Core/Associate  Degree  in  Science 3 

TOTAL 77 


Pre-Professional  Emphasis 
in  Physical  Therapy 


REQUIREMENTS  SEM.  HRS. 

CHEM  111-112    General  Chemistry  8 

PHY  201-202     General  Physics 8 

MATH  111     College  Algebra  (GEC)   4 

MATH  112     College  Trigonometry 4 

BIO  101-102     General  Biology  (GEC) 8 

BIO  301     Comparative  Anatomy 4 

ENG  101-102     English  Composition  (GEC)   6 

ENG  219    English  Literature  (GEC)   3 

SPEE  220     Speech  (GEC) 3 

PSY  201     General  Psychology  (GEC) 3 

PSY  461     Psychology  of  Adulthood  &  Aging 3 

PSY  211     Human  Growth  &  Development 3 

HIS  101-102    History  of  the  United  States  (GEC) 6 

PSY  420    Abnormal  Psychology 3 

CIS  170     Introduction  to  Computers  (GEC) 3 

ED  111     Education  as  a  Profession 3 

ED  301     Survey  of  the  Exceptional  Child 3 

BUA  261     Quantitative  Methods  I   3 
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HPE  212     Nutrition 3 

ED  412     History  and  Pliiiosophy  of  Education 3 

BIO  302     Genetics 4 

HPE  425     Kineseology  3 

BIO  313-314     Hunnan  Anatomy  &  Piiysiology 8 

BIO  416     Cell  Biology 4 


Core  Requirements  for  A.S.  Degree  (Humanities,  Fine  Arts) 

8 

TOTAL  

111 

PRE-PROFESSIONAL  EMPHASIS 
IN  MEDICINE 

Bachelor  of  Science  Degree 


Accredited  schools  of  medicine  regularly  require  that  the  appli- 
cant hold  a  bachelor's  degree.  The  completion  of  the  following 
curriculum  leads  to  the  bachelor's  degree  conferred  by  Cumber- 
land College  before  the  student  is  admitted  to  the  professional 
school  of  medicine. 

The  pre-medical  curriculum  at  Cumberland  College  is  designed 
to  meet  the  requirements  of  the  University  of  Tennessee  medical 
units.  General  requirements  include  a  degree  with  an  excellent 
academic  record  which  includes  these  specific  courses:  General 
Biology— 8  sem.  hrs.,  General  Chemistry— 8  sem.  hrs.,  Organic 
Chemistry— 8  sem.  hrs.,  General  Physics— 8  sem.  hrs.,  English 
Composition— 6  sem.  hrs.  Mathematics,  psychology  and  social 
sciences  are  strongly  recommended.  Other  medical  schools  may 
have  other  requirements,  therefore,  it  is  imperative  you  meet  with 
the  Director  of  Allied  Health  early  in  your  academic  preparation. 
You  should  consult  the  catalog  of  each  medical  school  to  which 
you  will  apply.  In  addition  to  academic  requirements,  most  medical 
schools  require  the  applicant  to  take  the  Medical  College  Admis- 
sions Test  (MCAT)  and  to  be  interviewed  personally  by  the  medical 
school  of  choice.  The  forms  for  the  tests  are  supplied  in  the 
Director  of  Allied  Health's  office.  Since  competition  for  positions  in 
medical  schools  is  very  keen,  completion  of  all  the  listed  require- 
ments in  no  way  guarantees  that  the  applicant  will  be  admitted  to  a 
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medical  school.  The  applicant  should  always  have  an  alternative 
career  in  mind  and  should  choose  his  major,  minor  and  electives  in 
such  a  way  as  to  support  an  alternative  career. 

It's  necessary  to  complete  a  strong  major.  Although  a  chemistry 
or  biology  combination  is  suggested,  medical  schools  do  admit 
applicants  with  majors  and  minors  in  other  areas.  Each  pre-medical 
student  should  have  an  adviser  from  the  student's  major  field. 


PRE-PROFESSIONAL  EMPHASIS 
IN  DENTISTRY 

Bachelor  of  Science  Degree 


Pre-Dentistry 

The  pre-dental  program  at  Cumberland  is  designed  to  meet  the 
requirements  of  the  University  of  Tennessee.  The  requirements 
are:  a  minimum  of  90  semester  hours  of  college  credit  which 
includes  16  semester  hours  of  chemistry  (general  and  organic);  16 
hours  of  biology  (8  hours  of  general  and  8  hours  of  upper  level);  8 
semester  hours  of  general  physics;  12  semester  hours  of  English 
(composition  and  literature);  3  semester  hours  of  speech,  and  36 
semester  hours  of  electives.  Most  pre-dental  students  complete  a 
degree  before  going  to  dental  school. 


ALLIED  HEALTH  (ALHS) 


ALMS  •  Introduction  to  Allied  Health 3  sem.  hrs. 

An  orientation  to  the  roles  of  the  various  health  professions,  educational 
training,  and  marketability.  This  course  Is  exempt  to  those  students 
already  employed  In  the  health  care  field,  upon  the  approval  of  the  Allied 
Health  Instructor. 

ALHS  300  •  Current  Trends  in  Health  Care 2  sem.  hrs. 

A  comprehensive  review  of  the  trends  in  the  health  care  field.  Legal 
aspects  of  medical  record  authorizations,  consents,  and  release  of 
information. 
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ALMS  301  •  The  Health  Care  Delivery  System 3  sem.  hrs. 

Examination  of  the  structure,  organization,  and  functions  of  the  system 
with  emphasis  on  the  roles  and  impact  of  health  care  delivery  institu- 
tions, health  care  professionals  and  consumers. 

ALMS  302  •  Supervisory  Skills  in  Health  Care 
Administration 2  sem.  hrs. 

Examination  of  specific  supervisory  skills  required  of  health  care  middle 
managers. 

ALHS  304  •  Social  Issues  in  Health  Care 3  sem.  hrs. 

Examination  of  pertinent  social  issues  impacting  on  health  care  with 
emphasis  on  social  attitudes,  consumer  rights,  and  environmental  con- 
cerns. An  in-depth  exploration  of  problems  in  medical  practice  with  an 
ethical  component. 

ALHS  305  •  Health  Care  Financial  Management 2  sem.  hrs. 

Designed  primarily  to  familiarize  students  with  one  of  the  primary 
responsibilities  of  health  facility  managers— financial  management. 
Should  enable  students  entering  middle  management  positions  to  more 
readily  become  effective  and  efficient  participants  in  the  achievement  of 
organizational  goals.  Prerequisite:  ACC  211. 

ALHS  306  •  Introduction  to  Health  Care  Planning 2  sem.  hrs. 

Introduction  to  the  history  and  contemporary  structure  of  health  plan- 
ning primarily  in  the  American  context.  Emphasis  on  area-wide  plan- 
ning. The  government  financing  and  involvement  in  health  care  systems. 
Prerequisite:  ACC  211. 

ALHS  307  •  Research  and  Evaluation  in  Health  Services 
Administration 2  sem  hrs. 

Introduction  to  basic  methods  of  research  and  evaluation  in  health  ser- 
vices administration.  Emphasis  is  on  statistical  and  research  techniques. 
A  managerial  research  problem  is  required.  Prerequisite:  BUA  261. 

ALHS  403  •  Medical  Jurisprudence 3  sem.  hrs. 

An  examination  of  issues  and  laws  impacting  on  the  provisions  of  health 
care  services,  including  quality  of  life,  informed  consent,  right  to  life, 
individual  vs.  societal  rights,  etc.  Topic  areas  will  include  malpractice 
suits,  legislation,  collection  of  bills,  labor  law,  informed  consent  of 
patients  to  medical  and  surgical  procedures.  Prerequisite:  BUA  240, 
Business  Law. 
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ALMS  405  •  Individual  Study  in  Health  Related 
Professions  1-8  sem.  hrs. 

Supervised  program  of  studies  to  Investigate  problems  significant  to 
health  related  professions. 

ALMS  406  •  Clinical  Independent  Study 1-8  sem.  hrs. 

A  program  of  independent  study  in  a  selected  area  of  nursing  practice/ 
allied  health  under  the  direction  of  a  certified  sponsor.  A  contract  is 
made  between  the  student  and  the  certified  sponsor  with  a  copy  for  the 
student,  the  Director  of  Allied  Health,  and  the  student's  record.  Fall  (4 
credits);  Spring  (4  credits);  Summer  (4  credits).  Requirement:  Associate 
degree  in  Allied  Health  area  or  licensed  health  personnel. 

ALMS  410  •  Health  Care  Management  Practicum 15  sem.  hrs. 

The  internship  is  designed  to  give  the  student  direct  experience  in  dif- 
ferent types  of  health  care  facilities.  The  areas  which  a  student  will 
choose  are:  hospitals,  federal  government  agencies,  long-term  care 
facilities,  mental  health  facilities,  corporate  offices,  and  community 
agencies.  During  the  ten-week  placement,  thestudentwill  be  required  to 
submit  midterm  and  final  reports  to  the  Director  of  Allied  Health.  This 
course  is  taken  between  the  junior  and  senior  years  and  gives  the  stu- 
dent the  opportunity  to  apply  his/her  skills  in  an  actual  working  situation. 
Each  student  is  given  an  assigned  supervisor  in  his/her  field  placement 
and  is  graded  accordingly. 


BIOLOGY  (BIO) 


BIO  101-102  •  General  Biology 8  sem.  hrs. 

Basic  biological  principles  as  they  pertain  to  man  in  his  everyday  life  are 
stressed.  Surveys  of  the  animal  and  plant  kingdoms  with  an  emphasis  on 
the  fundamental  concepts  and  principles  of  living  organisms.  Biology  101 
deals  primarily  with  biological  principles  and  102  primarily  with  animals 
(zoology)  and  plants  (botany).  No  prerequisites  for  101.  Biology  101  is  a 
prerequisite  for  102.  Three  lectures  and  one  two-hour  laboratory  period 
each  week. 

BIO  302  •  Genetics 4  sem.  hrs. 

A  study  of  the  basic  principles  of  inheritance  in  plants  and  animals, 
including  humans,  with  application  of  these  principles  to  populations. 
Prerequisites:  General  Biology  101,  102.  Three  lectures  and  one  three- 
hour  laboratory  period  each  week. 
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BIO  303  •  Microbiology 4  sem.  hrs. 

A  course  for  students  desiring  a  broad  background  and  understanding 
of  microorganisms.  Includes:  Pathogenesis,  immunity  and  applied  bac- 
teriology. Prerequisite:  Biology  101,  102.  Two  lectures  and  one  three- 
hour  laboratory  period  each  week. 

BIO  301  •  Comparative  Anatomy  4  sem.  hrs. 

A  comparative  study  of  the  structure  and  function  of  organ  systems  of 
the  animals,  primarily  vertebrates.  PrereQ(j/s/fes.- Biology  101, 102.  Three 
lectures  and  one  three-hour  laboratory  period  each  week. 

BIO  304  •  Aquatic  Biology 3  sem.  hrs. 

A  study  of  aquatic  flora,  fauna  and  environmental  factors  that  influence 
them.  A  strong  emphasis  will  be  placed  on  specimen  collecting  proce- 
dures and  water  analysis.  The  course  will  consist  primarily  of  field  trips 
and  laboratory  work. 

BIO  313-314  •  Human  Anatomy  and  Physiology  8  sem.  hrs. 

The  structure  and  functions  of  the  human  body.  Designed  for  majors  in 
biology,  nursing,  physical  education  and  psychology.  Prerequisites: 
Biology  101  and  102;  and  Chemistry  111  and  112.  Three  lectures  and 
one  three-hour  laboratory  period  each  week. 

BIO  410  •  Invertebrate  Zoology 4  sem.  hrs. 

A  study  of  the  structure,  life  history  and  classification  of  the  inverte- 
brates. Prerequisites:  Biology  101  and  102.  Three  lectures  and  one  three- 
hour  laboratory  period  each  week. 

BIO  411  •  Histology 4  sem.  hrs. 

A  study  of  the  microscopic  anatomy  of  vertebrate  cells,  tissues  and 
organs.  Prerequisite:  Biology  101,  102.  Three  lectures  and  one  three- 
hour  laboratory  period  each  week. 

BIO  412  •  Flovi^ering  Botany 4  sem.  hrs. 

A  survey  of  local  flora  and  structure  and  classification  of  seed  plants. 
Identification  of  flowers  and  trees  will  be  emphasized  during  field  trips 
and  laboratory.  Prerequisites:  Biology  101,  102.  Three  lectures  and  one 
three-hour  laboratory  period  each  week. 

BIO  413  •  Vertebrate  Zoology 4  sem.  hrs. 

A  study  of  the  structure,  life  history  and  classification  of  fish,  amphi- 
bians, reptiles,  birds  and  mammals.  Prerequisites:  Biology  101  and  102. 
Three  lectures  and  one  three-hour  laboratory  period  each  week. 
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BIO  414  •  General  Ecology 4  sem.  hrs. 

A  course  designed  to  emphasize  the  relationship  between  organisms 
and  their  environment.  Basic  concepts  of  ecosystem  and  community, 
along  with  field  trips  to  aquatic  and  terrestial  habitats  will  be  included. 
Prerequisites:  Biology  101  and  102.  Three  lectures  and  one  three-hour 
laboratory  period  each  week. 

BIO  415  •  Immunology  4  sem.  hrs. 

A  study  of  the  humoral  and  cellular  mechanisms  of  immunity.  Prerequi- 
site: Microbiology  201.  Three  lectures  and  one  three-hour  laboratory 
period  each  week. 

BIO  416  •  Cell  Biology 4  sem.  hrs. 

A  study  of  cell  morphology,  function  and  physiological  systems.  Prere- 
quisites: Biology  101  and  102;  and  Chemistry  111  and  112.  Three  lec- 
tures and  one  three-hour  laboratory  period  each  week. 

NOTE:  Based  upon  a  studerit's  formal  education  and  experience,  certain 
prerequisites  may  be  waived  by  permission  of  the  instructor. 


CHEMISTRY  (CHEM) 


CHEM  111  •  General  Chemistry 4  sem.  hrs. 

Matter,  measurement,  modern  atomic  theory,  stoichiometry,  chemical 
reactions,  gas  laws,  atomic  structure  and  the  periodic  table,  chemical 
bonding,  mixtures,  acid-base  theories,  practical  applications,  quantita- 
tive analysis.  Prerequisite:  Algebra  108  or  its  equivalent.  Three  hour  lec- 
ture and  three  hour  laboratory  period  each  week. 

CHEM  112  •  General  Chemistry 4  sem.  hrs. 

Chemical  kinetics,  equilibrium,  solubility  equilibria  redox  reactions, 
study  of  selected  representative  and  transition  elements,  thermodyna- 
mics, nuclear  chemistry,  introduction  to  carbon  compounds,  qualitative 
analysis.  Prerequisite:  Chemistry  111.  Three  hour  lecture  and  three  hour 
laboratory  period  each  week. 

CHEM  211  •  Quantitative  Analysis 4  sem.  hrs. 

Gravimetric  and  volumetric  analysis  with  emphasis  on  instrumentation, 
equilibria  and  redox  titrimetry.  Designed  for  majors  in  pre-professional 
curricula.  On  demand.  Prerequisites:  Chemistry  112,  Mathematics  111. 
Two  hour  lecture  and  six  hour  laboratory  period  each  week. 
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CHEM  311  •  Organic  Chemistry 4  sem.  hrs. 

Aliphatic  compounds,  nomenclature,  functional  group  compounds  and 
their  derivatives,  principal  methods  of  synthesis,  selected  reactions  and 
their  mechanics  are  studied  v\/ith  respect  to  kinetics  and  stereochemical 
involvement.  Prerequisite:  Chemistry  112.  Three  hour  lecture  and  three 
hour  laboratory  period  each  week. 

CHEM  312  •  Organic  Chemistry 4  sem.  hrs. 

A  continuation  of  Chemistry  31 1 ,  emphasis  is  placed  on  aromatic  com- 
pounds and  their  functional  derivatives,  specific  synthesis  and  absorp- 
tion spectra,  polymers  and  polymerization.  Prerequisite:  Chemistry  311. 
Three  hour  lecture  and  three  hour  laboratory  period  each  week. 

CHEIVI  411  •  Biochemistry 4  sem.  hrs. 

Chemistry  of  proteins,  fats,  and  carbohydrates  and  nucleic  acids,  meta- 
bolism and  buffer  systems.  Prerequisites:  Chemistry  312,  Biology  102. 
Three  hour  lecture  and  three  hour  laboratory. 

CIHEIVI  412  •  Biochemistry 4  sem.  hrs. 

Continuation  of  metabolism,  vitamins  and  hormones,  bioenergetics, 
biosynthesis.  Topics  of  special  interests  may  be  studied.  Prerequisite: 
Biochemistry  411.  Three  hour  lecture  and  three  hour  laboratory. 


PHYSICAL  SCIENCE  (PS) 


PS  100  •  Physical  Science  4  sem.  hrs. 

A  survey  of  the  qualitative  aspects  of  the  basic  concepts  of  Chemistry, 
Physics,  Astronomy  and  Earth  Science  with  their  relationships  to  our 
present-day  technological  society.  Three  one-hour  lectures  and  one 
three-hour  laboratory  period  each  week.  Prerequisite:  One  year  of  high 
school  algebra. 


PHYSICS  (PHY) 


PHY  201  •  General  Physics 4  sem.  hrs. 

Basic  concepts  in  the  field  of  mechanics,  electricity  and  magnetism  are 
examined.  Prerequisites:  MATH  111,  112.  Three  hour  lecture  and  three 
hour  laboratory  period  each  week. 
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PHY  202  •  General  Physics 4  sem.  hrs. 

Emphasis  is  on  basic  concepts  in  the  field  of  heat,  light,  and  sound  and 
their  applications  to  the  science  field.  Prerequisite:  PHY  201.  Three  hour 
lecture  and  three  hour  laboratory  period  each  week. 


MATHEMATICS  (MATH) 


MATH  090  •  Math  Skills 3  sem.  hrs. 

Topics  studied  include:  whole  numbers,  common  fractions,  decimal 
fractions,  percent,  squares  and  square  roots,  basic  units  of  measure, 
facts  and  skills  in  geometry,  elements  of  algebra,  graphs,  statistics, 
probability  and  problem  solving.  Designed  for  students  who  have  weak 
mathematics  backgrounds.  This  course  will  not  meet  the  mathematics 
requirement  in  the  GEC.  This  course  may  be  used  as  elective  credit. 
Prerequisite:  None. 

MATH  099  •  Elementary  Algebra  3  sem.  hrs. 

Adding,  subtracting,  multiplying,  and  dividing  integers  (signed  num- 
bers), factoring,  and  solving  equations.  Designed  for  students  who  have 
weak  mathematics  backgrounds  and  are  not  qualified  to  enter  a  course 
in  College  Algebra.  Does  not  substitute  for  MATH  1 1 1 .  Will  not  meet  the 
mathematics  requirement  in  the  GEC.  May  be  used  as  elective  credit. 
Prerequisite:  None. 

MATH  108  •  Intermediate  Algebra  3  sem.  hrs. 

Radicals,  quadratic  equations,  and  exponents  are  the  main  topics  cov- 
ered. Both  the  real  and  the  complex  number  systems  are  dealt  with.  This 
course  does  not  substitute  for  MATH  111.  Prerequisite:  MATH  099  or 
one  year  of  high  school  algebra. 

MATH  110  •  Arithmetic  Concepts 3  sem.  hrs. 

This  course  deals  with  the  following  concepts  in  arithmetic:  sets,  sys- 
tems of  numeration,  operations  on  whole  numbers,  operations  on  real 
numbers,  percent,  elementary  number  theory,  and  an  introduction  to 
elementary  geometry.  This  course  will  not  satisfy  the  GEC  mathematics 
requirement.  This  course  is  required  for  all  elementary  education 
majors. 

MATH  111  •  College  Algebra 3  sem.  hrs. 

A  study  of  sets,  exponents,  radicals,  linear  equations,  quadratic  equa- 
tions, inequalities,  relations,  functions,  matrices,  determinants,  loga- 
rithms, progressions,  and  mathematical  induction.  Prerequisite:  MATH 
108  or  two  years  of  high  school  algebra. 
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MATH  112  •  Trigonometry  3  sem.  hrs. 

A  study  of  the  trigonometric  functions  of  the  acute  angle,  circular  func- 
tions, graphs  of  the  trigonometric  and  inverse  functions,  identities,  solu- 
tions of  right  and  general  triangles,  equations,  complex  numbers,  and 
vectors.  Prerequisite:  MATH  111  or  equivalent. 

MATH  113  •  Mathematics  for  Business 3  sem.  hrs. 

A  study  of  basic  mathematical  principles,  percentages,  discounts,  profit 
and  loss,  taxes,  depreciation,  interest,  insurance,  stocks,  sinking  funds, 
and  annuities.  This  course  will  not  meet  the  mathematics  requirement  in 
the  GEC.  This  course  will  not  count  toward  a  minor  in  mathematics.  This 
course  is  required  for  those  who  wish  to  be  certified  to  teach  business  in 
grades  7-12.  This  course  will  count  in  the  requirements  for  a  teaching 
certificate  in  mathematics  grades  7-12.  Prerequisite:  MATH  108. 

MATH  121  •  Calculus  and  Analytic  Geometry  I   4  sem.  hrs. 

An  introduction  to  plane  analytic  geometry  and  differential  and  integral 
calculus  with  applications  to  a  variety  of  geometrical  and  physical 
models.  This  course  is  required  for  all  those  who  plan  to  minor  in  mathe- 
matics. Prerequisite:  MATH  112  or  equivalent. 

MATH  122  •  Calculus  and  Analytic  Geometry  II 4  sem.  hrs. 

The  main  topics  covered  in  the  course  are:  transcendental  functions, 
methods  of  integrating  conic  sections,  hyperbolic  functions,  and  polar 
coordinates.  This  course  is  required  for  all  those  who  plan  to  minor  in 
mathematics.  Prerequisite:  MATH  121. 

MATH  250  •  Elements  of  Linear  Algebra  3  sem.  hrs. 

Vectors  and  vector  spaces,  matrices  and  systems  of  linear  equations, 
geometry  of  vector  spaces,  linear  transformations  in  a  vector  space.  Pre- 
requisite: MATH  111  and  permission  of  instructor. 

MATH  307  •  College  Geometry 3  sem.  hrs. 

This  course  is  a  study  of  finite  geometries,  Euclidean  geometry,  con- 
vexity, constructions,  transformational  geometries,  and  non-Euclidean 
geometry.  This  course  is  recommended  for  those  who  plan  to  teach 
mathematics  on  the  secondary  level.  Prerequisite:  MATH  111  and 
permission  of  instructor. 

MATH  310  •  Concepts  of  Mathematics 3  sem.  hrs. 

This  course  is  the  study  of  mathematics  as  a  language,  numeration  sys- 
tems using  different  bases,  open  sentences  including  equations  and 
inequalities,  descriptive  geometry  and  measurement,  similarity  and  pro- 
portions, rational  exponents,  logic  and  proof  and  the  real  number  sys- 
tem. This  course  will  not  satisfy  the  GEC  requirement  in  mathematics. 
Prerequisite:  MATH  110. 
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MATH  440  •  Number  Theory 3  sem.  hrs. 

A  study  of  divisibility,  congruences,  quadratic  residues,  Diophantine 
equations,  quadratic  forms,  and  continued  fractions.  Prerequisite: 
MATH  111  or  equivalent. 

MATH  450  •  Introduction  to  Modern  Algebra 3  sem.  hrs. 

A  treatment  of  sets,  logic,  and  the  construction  of  number  systems  in 
algebra.  Prerequisite:  MATH  111  and  permission  of  instructor. 

MATH  460  •  Determinants  and  Matrices 3  sem.  hrs. 

A  study  of  the  algebra  of  matrices,  vectors,  and  determinants.  Prerequi- 
site: MATH  111  and  permission  of  instructor. 

498-499  •  Special  Topics  in  Science/Mathematics  ...  1-6  sem  hrs. 

Course  designed  to  offer  the  students  an  opportunity  to  gain  knowledge 
in  a  specialized  area  not  otherwise  covered  in  the  curriculum.  The 
subject  and  its  treatment  should  be  derived  from  consultation  between 
the  students  and  the  teacher.  All  special  topic  proposals  must  be 
approved  by  the  Division  Chairperson. 
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DIVISION  IV 

Education,  Health, 

and  Physical  Education 

Dorothy  D.  Jenkins,  Chairperson 


The  major  emphasis  of  Division  IV  is  on  Teacher  Education. 
Division  IV  includes  the  Teacher  Education  program,  the  Develop- 
mental Education  Program,  and  the  Health  and  Physical  Education 
Program. 

Division  IV  offers  courses  which  will  fulfill  the  professional 
education  requirements  for  teacher  endorsement  in  elementary 
and  secondary  education;  courses  in  health  and  physical  educa- 
tion which  meet  not  only  General  Core  Requirements  but  also 
requirements  for  secondary  endorsement  in  the  specific  areas,  and 
developmental  education  courses  which  emphasize  basic  skills 
needed  for  success  in  college.  (Teacher  Education  Program  ap- 
proval by  State  Department  of  Education  has  been  requested.  Cum- 
berland is  currently  in  correspondence  status  with  an  on-site  visit 
scheduled  for  November,  1984.). 


Teacher  Education  Program 

The  Teacher  Education  Program  at  Cumberland  is  concerned 
with  the  development  of  teachers  who  believe  in  the  dignity  and 
value  of  the  individual,  who  will  be  aware  of  the  abilities,  needs, 
concerns,  and  problems  of  the  students  and  of  the  community,  who 
will  think  analytically  and  critically,  who  will  respond  intelligently  to 
an  ever  changing  social,  political  and  scientific  world,  who  will  be 
sensitive  to  others  and  have  an  understanding  of  the  world. 

Division  IV,  Education,  Health,  and  Physical  Education,  offers 
programs  which  will  fulfill  the  requirements  for  teacher  endorse- 
ment in  elementary  education  and  in  secondary  education.  A 
student  who  wishes  to  pursue  a  teacher  education  program  should 
take  the  following  steps: 

For  admission  to  Teacher  Education  Program: 

1.  As  soon  as  possible  after  completing  24  semester  hours,  file 
an  application  with  Teacher  Education  Committee. 

2.  Have  a  2.5  grade  point  average  on  a  4  point  scale  on  college 
work  attempted  and  must  be  maintained. 
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3.  Submit  an  ACT  cumulative  score  of  17  or  above  or  compar- 
able SAT  score  and  pass  the  California  Achievement  Test  at 
the  12.9  level  or  above  in  all  areas.  The  California  Achieve- 
ment Test  will  be  administered  as  needed. 

4.  Interview  with  the  Teacher  Education  Committee  and  meet 
the  requirements  of  its  recommendation. 

Applicants  will  not  be  formally  accepted  Into  Teacher  Education 
until  after  the  completion  of  60  hours.  Acceptance  is  contingent 
upon  the  recommendation  of  the  Teacher  Education  Committee. 

All  students  in  Teacher  Education  must  have  an  advisor  in  the 
area  of  education  in  Division  IV. 

Those  students  seeking  certification  in  grades  1-6  or  7-12  will 
have  an  advisor  in  each  academic  area  and  one  in  Teacher  Educa- 
tion. 

For  recommendation  for  teacher  certification: 

1.  Maintain  a  2.5  grade  point  average.  Grades  in  education 
courses  and  in  endorsement  area  courses  must  be  C  or  better. 

2.  Show  proficiency  in  English,  speech,  and  reading. 

3.  Have  a  written  endorsement  from  Division  in  which  endorse- 
ment is  sought. 

4.  Successfully  complete  the  certification  requirements  of  the 
State  of  Tennessee. 

5.  Successfully  complete  all  college  requirements  forthe  bacca- 
laureate degree. 

6.  Take  the  National  Teachers  Examination  and  have  results 
sent  to  Teacher  Education  Director.  Minimum  score  required. 


ELEMENTARY  EDUCATION 

The  students  need  36  semester  hours  of  professional  education 
courses  and  at  least  65  semester  hours  in  General  Education  Core 
to  fulfill  present  requirements  for  elementary  school  certification. 


REQUIREMENTS SEM.  HRS. 

General  Education  Core 65 

AREA  I     Written  and  Oral  Communication 12 

AREA  V     Health,  P.E.,  Personal  Development  11 
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AREA  II     Humanities 12 

AREA  IV     Natural  Science 12 

AREA  III     Social  Studies 12 

AREA  IV     Mathematics 6 


Professional  Education  Courses 

ED  212,  ED  (PSY)  211,  ED  330,  ED  300  &  400,  ED  412,  ED  425, 
ED  404,  ED  411,  ED  333  in  ELC,  ELD,  ELG 

Certain  courses  are  required  within  the  General  Education  Core. 
Regardless  of  major  area,  students  should  be  advised  by  the  edu- 
cation faculty  prior  to  each  semester's  registration. 


SECONDARY  EDUCATION 

For  secondary  school  certification  the  student  needs  34  semes- 
ter hours  of  professional  education  courses,  and  at  least  50 
semester  hours  of  General  Education  Core.  In  addition  the  require- 
ments in  the  field  in  which  endorsement  is  sought  must  be  com- 
pleted. 


REQUIREMENTS  SEM.  HRS. 

AREA  I     Communication  12 

AREA  II     Humanities  (3  fields  must  be  represented)  9 

AREA  III     Social  Sciences  (Include  Intro,  to  Computers)  . .  12 

AREA  IV     Natural  Science  and  Mathematics  11 

AREA  V     Health,  Physical  Education  6 


Professional  Education  Courses 

ED  21 2,  ED  21 1 ,  ED  381 ,  ED  334,  ED  41 2,  ED  41 1 ,  ED  333,  ED  400, 
ED  300. 

Endorsement  (Subject)  Areas  —Accounting,  Art,  Biology,  Busi- 
ness Arithmetic,  Business  English,  Chemistry,  Consumer  Educa- 
tion, Economics,  English,  General  Business,  General  Science, 
Government,  Health  Instruction,  History,  Mathematics,  Physical 
Education,  Psychology,  Salesmanship,  School  Music,  Social  Stu- 
dies, Sociology,  and  Typewriting. 
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PHYSICAL  EDUCATION  AND  HEALTH 

The  objectives  of  the  Health  Education  Program  are: 

1 .  To  provide  students  with  knowledge  of  and  skills  necessary  to 
become  teachers  of  health  education  in  the  public  schools; 

2.  To  provide  knowledge  and  skills  for  students  to  become 
health  educators  in  private  or  public  health  related  agencies; 

3.  To  provide  opportunities  at  the  undergraduate  level  to  enable 
students  to  become  proficient  for  advanced  graduate  work  in 
the  area  of  health  education. 

Physical  Education 

The  aim  of  the  Physical  Education  Program  is  the  development 
of  the  whole  individual  physically,  mentally,  and  socially. 
The  objectives  of  the  program  are: 

1.  To  provide  opportunities  to  learn  new  activities  of  value  as 
lifetime  physical  recreation  activities; 

2.  To  develop  participation  skills  in  a  variety  of  activities; 

3.  To  develop  sound  health  habits  through  participation  in  acti- 
vities and  courses; 

4.  To  provide  the  skills  and  knowledge  necessary  for  careers  in 
areas  of  public  education  or  allied  fields. 


EDUCATION  (ED) 


ED  (PSY)  211  •  Psychology  of  Human  Growth  and 
Development 3  sem.  hrs. 

Physical,  mental,  social,  and  emotional  development  of  the  human 
organisms  from  birth  to  maturity;  learning  as  behavior  modifications; 
motivating  and  facilitating  learning  processes  in  social  settings. 

ED  (PSY)  212  •  Education  as  a  Profession 3  sem.  hrs. 

Analysis  of  current  school  systems  and  the  development  of  their 
common  features  including  curricular  patterns,  organization  adminis- 
tration. Designed  to  assist  the  prospective  teacher  in  evaluating  personal 
qualification  in  relation  to  professional  demands. 
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ED  300,  400  •  Instructional  Assistance  1-3  sem.  hrs. 

A  supervised  experience  in  the  instructional  process  through  direct 
participation  in  a  teaching/tutoring  situation.  Prerequisite:  Junior  or 
senior  standing.  IVIay  be  repeated  fortotal  credit  of  three  semester  hours. 

ED  317  •  Tests  and  Measurements 3  sem  hrs. 

The  theory  of  testing,  construction  of  tests,  selection  and  administration 
of  standardized  tests  and  subtests  and  the  scoring  of  tests  for  the 
specific  purpose  of  planning  effective  programs.  Includes  interpretation 
of  information  and  test  scores  and  acquaintance  with  state  testing  pro- 
gram. Prerequisite:  PSY  201. 

ED  (SOC)  322  •  Educational  Sociology  3  sem.  hrs. 

The  interrelationship  of  the  school  and  other  social  institutions  and 
agencies. 

ED  (PSY)  330  •  Survey  of  the  Exceptional  Child  3  sem.  hrs. 

Introduction  to  programs  and  problems  of  children  who  deviatefromthe 
normal  in  physical,  emotional,  mental,  and  social  characteristics.  Re- 
quired of  all  individuals  who  major  or  minor  in  education  for  state  cer- 
tification purposes. 

ED  333  •  Special  Methods  and  Materials  in 
Secondary  Schools 3  sem  hrs. 

secondary  elementary 


A 

Art 

ELA 

Art 

B 

Business 

ELC 

English 

C 

English 

ELD 

Mathematics 

D 

Mathematics 

ELE 

Music 

E 

Music 

ELF 

Physical  Ed.  &  Health 

F 

Physical  Ed. 

&  Health 

ELG 

Science 

G 

Science 

ELH 

Social  Science 

H 

Social  Science 

Students  learn,  develop,  and  produce  principles,  methods,  and  materials 
for  teaching  in  a  specific  area  either  on  elementary  or  secondary  level. 

ED  334  •  Teaching  Reading  in  the  Secondary  School    4  sem.  hrs. 

Materials,  methods  and  techniques  for  teaching  reading  at  the  secon- 
dary level,  including  clinical  laboratory  experiences. 
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ED  (PSY)  381  •  Educational  Psychology  3  sem.  hrs. 

Physical,  emotional,  intellectual,  social,  career,  and  ethical  dimen- 
sions of  adolescent  development  with  major  emphasis  given  to  effective 
communication  with  adolescents  within  the  educational  setting. 

ED  404  •  Seminar  in  Teaching 3  sem.  hrs. 

Four  modules  including  classroom  management,  audio  visual  tech- 
nology, professionalism,  and  issues  in  education. 

ED  411  (EL)  •  Directed  Teaching  Grades  1-6 6-8  sem.  hrs. 

Prerequisites:  ED  111,  ED  211,  EL  333C,  EL  333D,  ED  425.  Appropriate 
methods  course(s);  senior  standing,  minimum  grade  point  average  of 
2.50;  admission  to  teacher  education.  Co-requisites:  ED  411  and  ED  41 2. 
A  full  day  of  supervised  teaching  experience  of  two  ten  weeks  duration  in 
a  public  school  classroom.  Pass/Fail. 

ED  411  •  Directed  Teaching  Grades  7-12 6-8  sem.  hrs. 

Prerequisites:  ED  111,  ED  211.  Appropriate  methods  course(s);  senior 
standing,  minimum  grade  point  average  of  2.50;  admission  to  teacher 
education.  Co-requisites:  ED  411  and  ED  412.  A  full  day  of  supervised 
teaching  experience  of  two  ten  weeks  duration  in  a  public  school  class- 
room. Pass/Fail. 

ED  412  •  History  and  Philosphy  of  Education 4  sem.  hrs. 

Foundations  of  the  principles  and  practices  of  the  developing  American 
school  system. 

ED  425  •  Methods  and  Materials  in  the 
Teaching  of  Reading 4  sem.  hrs. 

Prerequisite:  Methods  and  materials  forteaching  developmental,  recrea- 
tional, functional,  and  corrective  reading  in  the  elementary  and  special 
education  classroom.  Laboratory  experiences  provided. 

ED  446  •  Teaching  Reading  in  the  Content  Areas 3  sem.  hrs. 

Emphasis  on  the  teaching  of  reading  in  content  subjects,  such  as 
mathematics,  science,  and  social  studies  in  upper  elementary,  middle, 
and  secondary  schools.  Specific  suggestions  for  activities  and  lesson 
strategies  included. 

ED  498-499  •  Special  Topics  1-6  sem.  hrs. 

Special  studies  on  topics  which  do  not  appear  in  regular  departmental 
offerings.  Approval  of  Division  Chairperson  required. 
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HEALTH  AND 
PHYSICAL  EDUCATION  (HPE) 


Activity  courses  in  physical  education  are  designed  so  that  each 
student  may  develop  participation  skills  in  a  variety  of  activity 
areas.  The  classes  listed  below  are  designed  to  fulfill  the  general 
core  graduation  requirements,  and  also  may  be  taken  for  elective 
credit.  No  student  may  enroll  in  more  than  one  physical  education 
activity  course  during  one  semester. 

ACTIVITY  COURSES  SEM.  HRS. 

HPE  101  Aerobic  Dance* 

HPE  102  Folk  and  Square  Dance 

HPE  104  Badminton 

HPE  105  .  Basketball  

HPE  106  Bowling*  

HPE  107  Golf 

HPE  108  Jogging  

HPE  109  Physical  Training/Exercise 

HPE  111  Tennis  (Beginning) 

HPE  112  Tennis  (Advanced)  

HPE  113  Volleyball 

HPE  114  Weight  Training 


*  Additional  fee  will  be  charged  for  this  course. 

HPE  150  •  Lifetime  Fitness 1  sem.  hr. 

Each  student  will  design  a  personal  fitness  program.  A  study  will  be 
made  of  nutrition,  weight  control,  and  general  lifetime  fitness. 

HPE  201  •  Introduction  to  Physical  Education  3  sem.  hrs. 

A  study  of  the  historical  background,  general  scope,  principles,  and 
objectives  of  health  and  physical  education  in  its  relationship  to  elemen- 
tary and  secondary  education. 

HPE  202  •  Organization  and  Administration  of  Physical 
Education 2  sem.  hrs. 

Activities  scheduling,  needed  equipment,  purchasing,  record  keeping, 
facility  maintenance  of  a  physical  education  program. 

HPE  203  •  Camping  and  Outdoor  Recreation 2  sem.  hrs. 

Organization  and  administration  of  camps,  camp  counseling,  activity 
planning.  Overnight  trip  required. 
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HPE  204  •  Coaching  Basketball   2  sem.  hrs. 

Designed  to  acquaint  the  student  with  methods  and  techniques  of 
coaching  basketball. 

HPE  205  •  Coaching  Baseball 2  sem.  hrs. 

Designed  to  acquaint  the  student  with  methods  and  techniques  of 
coaching  baseball. 

HPE  206  •  Leisure  Time  Activities 2  sem.  hrs. 

The  student  will  be  exposed  to  methods  and  materials  in  the  various 
areas  of  recreation  and  develop  skills  in  planning  and  scheduling  a  well 
balanced  recreation  program  for  all  age  groups. 

HPE  211  •  Community  Health 3  sem.  hrs. 

A  study  is  made  of  various  health  problems  which  affect  the  community 
with  emphasis  on  agencies  working  to  solve  these  problems.  The 
student  is  introduced  to  various  career  opportunities  in  the  health  field. 

HPE  212  •  Nutrition 3  sem.  hrs. 

The  historical,  social,  and  psychological  influences  on  the  development 
of  food  habits  are  emphasized  also. 

HPE  220  •  Physical  Education  Activities 1  sem.  hr. 

A  course  designed  for  students  whose  major  area  is  physical  education. 
Fundamental  skills,  rules,  techniques,  and  strategies  of  various  sports. 
Students  will  be  involved  in  planning  and  teaching  activities  for  physical 
education. 

HPE  243  •  Essentials  in  Adaptive  Physical  Education  .  2  sem.  hrs. 

Principles  of  planning  and  conducting  physical  education  in  order  to 
provide  for  the  varied  needs,  interests  and  abilities  of  exceptional 
students. 

HPE  244  •  Self-Testing  and  Informal  Gymnastics  1  sem.  hr. 

Objectives,  materials,  techniques,  and  self-testing  activities  in  mat 
tumbling,  pyramids,  and  conditioning  activities. 

HPE  301  •  Physiology  of  Exercise  3  sem.  hrs. 

This  course  deals  with  the  functional  physiological  changes  in  the 
human  body  brought  about  by  exercise,  and  the  implication  for  health 
and  physical  education  programs. 

HPE  303  •  Personal  Health 3  sem.  hrs. 

Personal  health  in  contemporary  society;  designed  specifically  for  prep- 
aration of  health  educators. 
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HPE  324  •  Water  Safety  Instruction 3  sem.  hrs. 

Life  saving  skills  are  taught  and  the  student  is  prepared  to  become  an 
instructor  in  Red  Cross  Water  Safety. 

HPE  326  •  Safety  Education 2  sem.  hrs. 

This  course  is  designed  to  acquaint  the  student  with  accident  causes 
and  prevention,  methods  and  materials  for  teaching  safety  education  in 
the  school  and  community. 

HPE  327  •  First  Aid 3  sem.  hrs. 

Deals  with  first  aid  measures  and  accident  prevention.  Satisfactory  com- 
pletion of  the  course  qualifies  the  student  for  the  American  Red  Cross 
standard  certificates. 

HPE  391  •  Officiating  Sports  2  sem.  hrs. 

Technique  and  practice  in  officiating  major  sports. 

HPE  400  •  School  Health 3  sem.  hrs. 

Function  of  the  teacher  and  the  parents  in  a  sound  school  health  pro- 
gram and  basic  concepts  in  how  to  build  a  functional  school  health 
program  are  studied. 

HPE  423  •  Tests  and  Measurements  In  Physical 
Education 3  sem.  hrs. 

Procedures  involved  in  measuring  boys  and  girls  at  the  elementary  and 
secondary  level.  Important  aspects  include  the  techniques  of  and  prac- 
tice in  the  measurement  of  body  composition,  cardiovascular  condition, 
and  physical  skill. 

HPE  425  •  Kinesiology 3  sem.  hrs. 

The  science  of  human  motion.  Emphasis  on  principles  of  anatomy, 
physiology,  and  mechanics  of  human  activity. 


DEVELOPMENTAL  PROGRAM 


The  Developmental  Program  offers  courses  which  emphasize 
the  mastery  of  basic  skills  needed  for  success  in  college  level 
courses. 

The  program  consists  of  four  components: 

1.  Testing  and  Placement.  Students  are  tested  to  determine  the 
level  of  educational  skills.  Recommendations  are  made  for 


125 


placement  in  the  appropriate  level  of  classes.  Students 
admitted  on  probationary  status  will  be  required  to  take  cer- 
tain developmental  courses  based  on  their  past  academic 
record. 

2.  Courses.  The  college  offers  credit  for  courses  in  the  areas  of 
reading,  grammar,  study  skills,  library  usage,  and  mathema- 
tics. These  courses  do  not  replace  core  requirement  courses. 

3.  Support  Services.  These  services,  which  are  available  to  all 
students,  include  individual  tutoring  and  supervised  labs  in 
the  basic  skills  areas. 

4.  Counseling.  Counseling  is  provided  by  the  school  counselor 
and  through  a  cooperative  effort  of  the  developmental  studies 
director  and  the  student's  advisor. 


DEVELOPMENTAL  STUDIES  (DEVS) 


DEVS  (l\/IATH)  090  •  Math  Sl(ills 3  sem.  hrs. 

Topics  studied  Include:  whole  numbers,  common  fractions,  decimal 
fractions,  percent,  squares  and  square  roots,  basic  units  of  measure, 
facts  and  skills  in  geometry,  elements  of  algebra,  graphs,  statistics, 
probability  and  problem  solving.  Designed  for  students  who  have  weak 
mathematics  backgrounds.  This  course  will  not  meet  the  mathematics 
requirement  In  the  GEC.   This  course  may  be  used  as  elective  credit. 

DEVS  098  •  Grammar 3  sem.  hrs. 

Designed  to  strengthen  or  develop  basic  English  skills  necessary  for 
entrance  into  English  101.  Emphasis  In  theareasof  spelling,  vocabulary, 
grammar,  punctuation  and  sentence  structure.  Successful  completion 
of  this  course  will  be  based  on  students  achieving  80%  accuracy  in  each 
area.  Students  who  have  completed  English  101  or  its  equivalent  are  not 
eligible  for  Grammar  098. 

DEVS  100  •  Study  SItills 1  sem.  hr. 

A  broad  survey  of  the  study  techniques  crucial  to  academic  success. 
Explores  all  aspects  of  the  study  system  to  develop  and  improve  such 
skills  as  time  scheduling,  listening,  note  taking,  memory,  and  taking 
examinations. 
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DEVS  105  •  Reading 2  sem.  hrs. 

Designed  to  improve  the  student's  reading  rate,  comprehension,  and 
vocabulary.  Provides  an  opportunity  for  the  student  to  develop  and 
improve  those  reading  skills  necessary  for  successful  participation  in  all 
academic  areas  dependent  on  reading. 

DEVS  (LIB)  110  •  Library  Usage 2  sem.  hrs. 

Designed  to  familiarize  the  student  with  the  resources  of  the  library.  Use 
of  the  card  catalog  arrangement  and  location  of  library  materials  is 
emphasized. 
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ADMINISTRATIVE  OFFICERS 


Robert  Nelson  Clement  President 

B.S.,  University  of  Tennessee 
M.B.A.,  Memphis  State  University 

Additional  Study: 
University  of  Tennessee 

Ray  Cook  Phillips  Vice  President  for 

Academic  Affairs 
B.S.,  Middle  Tennessee  State  University 
M.A.,  Vanderbilt  University  (Peabody  College) 
Ed.D.,  Auburn  University 

Additional  Study: 

Millsaps  College 

Miami  University  (Ohio) 

University  of  Fribourg  (Switzerland) 

Charles  William  McKee  Dean  of  Students/Registrar 

B.S.,  University  of  Tennessee 

M.Ed.,  Auburn  University 

Additional  Study: 

Auburn  University 

University  of  Georgia 

University  of  Tennessee 

Charles  William  Gregory*  Dean  of  Admissions  and 

Financial  Aid 
B.S.,  Austin  Peay  State  University 

Additional  Study: 
University  of  Tennessee 

William  Eugene  Shultz  Business  Manager 

B.S.,  University  of  Florida 
M.B.A.,  University  of  Michigan 
J.D.,  University  of  Mississippi 

Imogene  Bradley  Ahles  Administrative  Secretary 

B.A.,  Cumberland  University 
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FACULTY 


Margaret  Lynn  Akins  Music 

B.A.  and  B.M.,  Carson  Newman  College 

M.S.  and  Ph.D.,  Vanderbilt  University  (Peabody  College) 

David  Scott  Alleman**  Allied  Health 

B.S.N.,  University  of  Southwestern  Louisiana 

M.S.N.,  University  of  Alabama 

Sue  Lynn  Arnold  History 

B.A.,  M.A.,  Western  Kentucky  University 

Evelyn  Gotcher  Babb**  Evening  Librarian 

B.S.  and  M.Ed.,  Middle  Tennessee  State  University 

Daphne  Ann  Bell*  Mathematics 

B.A.E.,  University  of  Mississippi 

M.S.T.,  Middle  Tennessee  State  University 

Additional  Study: 
Middle  Tennessee  State  University 

John  Meredith  Blackburn***  English 

B.S.,  East  Tennessee  State  University 
M.A.,  University  of  Tennessee 

Additional  Study: 
University  of  Tennessee 

David  Arthur  Bodkin  Business  -  Management/ 

Marketing 
B.S.  and  M.B.A.,  Indiana  University 

Additional  Study: 
University  of  Tennessee 

Martha  Denham  Bone^***  English 

B.A.,  Centre  College 

M.A.,  Middle  Tennessee  State  University 

Additional  Study: 

Middle  Tennessee  State  University 

Rensselaer  Polytechnic  Institute 

Vanderbilt  University  (Peabody  College) 


130 


Lorraine  Bonito  Allied  Health 

B.S.,  California  State  College 

B.S.,  Austin  Peay  State  University 

M.S.,  University  of  Wisconsin 

Additional  Study: 
University  of  Tennessee 

Thomas  Richard  Boyd**  Business  -  Finance 

B.S.,  Middle  Tennessee  State  University 
M.B.A.,  University  of  Tennessee 

Gerald  Bell  Brown**  Art 

B.F.A.,  Memphis  Academy  of  Arts 
M.F.A.,  Columbia  University 

Thornton  Douglas  Cllne**  Music 

B.M.Ed.,  Virginia  Commonwealth  University 

M.S.,  University  of  Illinois 

Additional  Study: 
University  of  Rochester  (Eastman  School  of  Music) 

Herman  Bert  Coble  Music 

B.C.M.E.  and  B.R.E.,  Southwestern  Baptist  Seminary 

B.A.,  Belmont  College 

M.M.,  University  of  Colorado 

Ed.D.,  Clayton  University 

Additional  Study: 

American  International  University 

Dartmouth  College 

New  York  State  University  (Potsdam) 

Ohio  State  University 
University  of  Exeter  (United  Kingdom) 

University  of  Virginia 

Vanderbilt  University  (Peabody  College) 

Westminster  Choir  College 

George  Emmett  Daniel,  111^  Business 

B.S.,  Georgia  Southwestern  College 
B.S.,  and  M.S.,  University  of  Tennessee 

Additional  Study: 
University  of  Tennessee 

Mary  Jane  Donnelly**  Allied  Health 

B.S.,  Florida  Atlantic  University 

M.B.A.,  University  of  Florida 
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James  Benjamin  Dressier^  Social  Science 

B.A.,  Middle  Tennessee  State  University 

M.A.C.T.,  University  of  Tennessee 
D.A.,  Middle  Tennessee  State  University 

Additional  Study: 
Vanderbilt  University  (Peabody  College) 

Sara  Alice  Finnell**  Psychology 

B.S.,  Memphis  State  University 

M.A.,  Tennessee  Technological  University 

Additional  Study: 
Middle  Tennessee  State  University 

Roger  Dudley  Fish**  Business  -  Law 

B.A.,  Vanderbilt  University 

J.D.,  Memphis  State  University 

LL.M.,  University  of  Miami 

Debra  Bullock  Goodloe  Music 

B.S.,  University  of  Tennessee 
M.M.E.,  Florida  State  University 

Additional  Study: 
Florida  State  University 

James  Linyer  Goodloe**  Allied  Health 

B.S.,  Samford  University 
M.S.,  University  of  Houston 

John  Samual  Hatcher*  **  Journalism 

B.S.,  Tennessee  Technological  University 

J.D.,  YMCA  Law  School 

Thomas  Ellsworth  Hemmerly**  Biology 

B.A.,  Trevecca  Nazarene  College 

M.A.,  and  Ed.S.,  Vanderbilt  University  (Peabody  College) 

Ph.D.,  Vanderbilt  University 

Charles  Edward  Householder**  Allied  Health 

B.S.,  East  Tennessee  State  University 

M.P.H.,  University  of  Tennessee 

Marvin  Edward  Holtz  Biology 

B.A.,  Arkansas  College 

M.S.,  Niagara  University 

Ph.D.,  Flc>-ida  State  University 
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Jack  Harris  Howard^  Dean  Emeritus/Mathematics 

B.S.,  Maryville  College 

M.A.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 
University  of  Tennessee 

Phillip  Lynn  Huddleston*  **  Biology 

B.S.,  M.S.,  Ed.S.,  Middle  Tennessee  State  University 
J.D.,  Y.M.C.A.  Law  School 

Arch  William  Hunt**  Business 

B.S.,  and  M.S.,  Baylor  University 

Ph.D.,  University  of  Texas 

Additional  Study: 

Ohio  State  University 

University  of  California  (Los  Angeles) 

Texas  Christian  University 

Ronald  Gene  Hunt*^  Physical  Education 

B.S.,  Belmont  College 

M.S.,  Middle  Tennessee  State  University 

Additional  Study: 
University  of  Tennessee 

Dorothy  Davis  Jenkins^  Education/Developmental 

Studies 
B.S.,  Samford  University 
M.A.,  Vanderbilt  University  (Peabody  College) 
Ed.S.,  Appalachian  State  University 

Additional  Study: 

Middle  Tennessee  State  University 

Tennessee  Technological  University 

Vanderbilt  University  (Peabody  College) 

University  of  Tennessee 

Benton  Eric  Jennings,  Jr.*  Physical  Education 

B.S.,  Middle  Tennessee  State  University 
M.Ed.,  Austin  Peay  State  University 

Roger  Michael  Karl  Head  Librarian 

B.A.,  DePauw  University 
M.L.S.,  Indiana  University 

Additional  Study: 
University  of  Tennessee 
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Frankie  Hendrixson  Kinnard***  English 

B.A.,  Vanderbilt  University  (Peabody  College) 

M.A.,  Middle  Tennessee  State  University 

Additional  Study: 

Middle  Tennessee  State  University 

Vanderbilt  University 

Charlene  Johnson  Kozy**  History 

B.S.,  Tennessee  Technological  University 

M.A.,  D.A.,  Middle  Tennessee  State  University 

Additional  Study: 

Tennessee  State  University 

University  of  Tennessee 

United  States  International  University 

Sharon  Reed  Lee**  Computer  Information  Systems 

B.S.,  and  M.S.,  Tennessee  Technological  University 

Kathryn  Shields  McGovern  Art 

B.S.,  University  of  Tennessee 
M.A.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 
University  of  Tennessee 

Phyllis  Purnell  Phillips^  Speech 

B.S.,  M.Ed.,  Ed.D.,  Auburn  University 

Charles  Monty  Pope**  Social  Science 

B.S.  and  M.A.,  University  of  Tennessee 

Additional  Study: 

Tennessee  State  University 

Vanderbilt  University  (Peabody  College) 

Irene  Adams  Proctor**  Assistant  Librarian 

B.S.,  Austin  Peay  State  University 

M.A.  (L.S.),  Vanderbilt  University  (Peabody  College) 

Additional  Study: 
Austin  Peay  State  University 

Mary  Lewis  Purnell  Business-Accounting 

B.S.,  University  of  Tennessee 
M.B.A.,  Middle  Tennessee  State  University 

Additional  Study: 
Middle  Tennessee  State  University 
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Nii  Saban  Quao**  Allied  Health 

B.S.,  M.P.H.,  M.D.,  Yale  University 
J.D.,  Vanderbilt  University 

William  Eddie  Richardson*  Business 

B.S.,  Belmont  College 

M.B.E.,  Middle  Tennessee  State  University 

Marjorie  Evans  Rios**  Foreign  Language 

B.A.,  Gettysburg  College 

M.Ed.,  University  of  Florida 

Ed.S.,  Tennessee  Technological  University 

Additional  Study: 
University  of  Oklahoma 
University  of  Tennessee 

Vernon  Earl  Roddy*** ^  Business-Economics 

B.S.  and  M.A.,  University  of  Tennessee 

Additional  Study: 

University  of  Tennessee 

University  of  California  (Berkeley) 

Merlin  Leroy  Sanders**  Mathematics 

B.A.,  Henderson  State  Teachers  College 

M.A.,  Vanderbilt  University  (Peabody  College) 

Additional  Study: 

Middle  Tennessee  State  University 

Tennessee  Technological  University 

Hugo  Faustino  Sandoval  Psychology/Education 

B.A.,  Valparaiso  University 

M.S.Ed.,  and  Ph.D.,  Indiana  University 

Additional  Study: 
University  of  Tennessee 

Richard  Vernon  Shriver**  Religion/Philosophy 

B.A.,  M.Div.,  D.Min.,  Vanderbilt  University 

Additional  Study: 

Middle  Tennessee  State  University 

Scarritt  College 

Wisconsin  State  University 
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Thomas  Charles  Smith*  Physical  Education 

B.S.,  Middle  Tennessee  State  University 

M.A.,  Austin  Peay  State  University 

Additional  Study: 
University  of  Tennessee 

Nell  Brake  Spencer**  Business  -  Office  Administration 

B.S.  and  M.A.,  Austin  Peay  State  University 

Additional  Study: 

Belmont  College 

Middle  Tennessee  State  University 

University  of  Tennessee 

Vanderbilt  University  (Peabody  College) 

Thomas  Charles  Stenger^  Political  Science 

B.A.,  University  of  Illinois 
M.A.,  Sangannon  State  University 
Ph.D.,  Southern  Illinois  University 

Joe  Clarence  Tenpenny,  Jr.^**  Business-Marketing 

B.S.,  Middle  Tennessee  State  University 
M.B.A.,  M.A.,  Michigan  State  University 

Philip  John  Unger**  Allied  Health 

B.A.,  M.B.A.,  University  of  California  (Los  Angeles) 

M.Ed.,  California  State  University 

Robert  Franklin  Whitley**  Business  -  Accounting 

B.B.A.,  University  of  Miami 
M.B.A.,  University  of  Tennessee 

Carlton  Dennis  Whitt  Chemistry 

A.B.,  M.S.,  and  Ph.D.,  University  of  Alabama 

Amos  Lafayette  Wilson**  ***  ^ "  Psychology 

B.S.,  University  of  Tennessee 

B.D.,  Union  Theological  Seminary 

M.S.,  Mississippi  State  University 

Additional  Study: 
McCormick  Theological  Seminary 

Ray  Gain  Lin  Wong**  Journalism 

B.S.,  Arizona  State  University 
M.A.,  University  of  Missouri 
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Connie  LaFevor  Wright^  Psychology 

B.A.,  Vanderbilt  University 
IVl.A.,  Tennessee  Technological  University 

Additional  Study 

Vanderbilt  University  (Peabody  College) 

University  of  Tennessee 

Sue  Starnes  Young**  Education 

B.S.,  M.A.,  Tennessee  Technological  University 

Ed.S.,  Tennessee  State  University 


Holder  of  an  Associate  Degree  from  Cumberland  College 
**    Part-time 
***  Candidate  for  the  Ph.D.  or  D.A.  degree 

1  Division  Chairperson 

2  Has  additional  Student  Personnel  Responsibilities 

3  Has  additional  duties  as  Athletic  Director 

4  Has  additional  duties  as  Evening  School  Coordinator 

5  Has  additional  duties  as  Director  of  Publicity 

6  Has  additional  duties  as  Coordinator  of  Continuing  Education 

7  Has  additional  duties  as  Coordinator  of  the  Working  Adult  Degree  Program 


STAFF 

Carol  Bass Library  Assistant 

Victor  Buhler Bookstore  IVIanager 

Amanda  F.  Calhoun  Custodian 

Douglass  Fouts  Admissions  Representative 

Randall  D.  Hawkins IVlaintenance 

Irma  C.  Hunt Receptionist  and  Telephone  Operator 

Dorothy  E.  Lee Admissions/Administrative  Secretary 

Cheryl  Lewis Library  Assistant 

Bobby  Moore Cafeteria  Manager 

Joyce  Nelson Music  Secretary 

Pace  Pope Faculty  Secretary 

Regina  Poss  Financial  Aid  Officer 
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Arah  B.  Preston Development  Secretary 

Ann  C.  Reese Business  Office  Secretary 

Robert  L.  Robertson Custodian 

Danny  Sircy  Maintenance 

Herbert  Forbes Superintendent  Buildings/Grounds 

Mildred  H.  Stone Academic  Secretary 

Dennis  Sullivan  Assistant  Cafeteria  Manager 

Alice  Taylor Alumni/Development  Secretary 

Ursula  Trevathan Business  Office  Secretary 

Patricia  Watson  Faculty  Secretary 

Tommy  Whittle Accountant 
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PRESIDENTS  OF  CUMBERLAND 

1842  -  1984 


1 842-1 844 Franceway  R.  Cossitt 

1 844-1 866 Thomas  C.  Anderson 

1866-1873 Benjamin  W.  McDonnold 

1873-1902 Nathan  Green,  Jr. 

1902-1906 David  E.  Mitchell 

1906-1909 Nathan  Green,  Jr. 

1909-1914 Winstead  P.  Bone 

1914-1916 Samuel  A.  Coile 

1916-1917 Homer  A.  Hill 

1917-1920 Edward  P.  Childs 

1 920-1 922 Andrew  B.  Buchanan 

1922-1926 John  R.  Harris 

1927-1941 Ernest  L.  Stockton 

1941-1946 Laban  L.  Rice 

1946-1949 Edwin  S.  Preston 

1949-1951 W.  Edwin  Richardson 

1951-1955 Sam  B.  Gilreath 

1 955-1 958 Charles  B.  Havens 

1958-1983 Ernest  L.  Stockton,  Jr. 

1 983 Robert  N.  Clement 
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EXECUTIVE  COMMITTEE  MEMBERS 

of  the 

BOARD  OF  TRUSTEES 

CUMBERLAND  COLLEGE  OF  TENNESSEE 
1983-84 


Robert  C.  Bone Chairman 

J.  Samual  Hatcher  Vice  Chairman 

Winstead  P.  Bone,  III Secretary 

Rodney  V.  Ahles Chairman,  Legal  Affairs  Committee 

Charles  A.  Bell Member-at-Large 

James  Carroll Member-at-Large 

A.  Henry  Counts Member-at-Large 

Bobby  Edwards Chairman,  Buildings  &  Grounds  Committee 

Batey  M.  Gresham  Member-at-Large 

Egbert  M.  Haywood Member-at-Large 

William  D.  Heydel Chairman,  Finance  Committee 

Jim  K.  Lancaster Chairman,  Planned  Gifts  Committee 

J.C.  McDearman Chairman,  Athletic  Committee 

Robert  H.  Traeger Member-at-Large 

Robert  R.  West Chairman,  Allied  Health  Committee 

Virginia  Lawlor  Wilkinson Chairman,  Alumni  Committee 

Douglas  P.  Thurley Chairman,  Education  Committee 


BOARD  OF  TRUSTEES 


Alfred  A.  Adams,  III   Lebanon,  Tennessee 

Insurance 

Rodney  V.  Ahles Lebanon,  Tennessee 

City  Judge  and  Attorney 

William  D.  Baird    Lebanon,  Tennessee 

Attorney 
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Clarence  Beaman,  Jr Knoxville,  Tennessee 

Realtor 
Thomas  W.  Beasley Nashville,  Tennessee 

Insurance 

Charles  A.  Bell Lebanon,  Tennessee 

President,  Lebanon  Aluminum  Products 

James  L.  Bomar  Shelbyville,  Tennessee 

Attorney 

H.  Gordon  Bone Lebanon,  Tennessee 

Businessman 

Robert  C.  Bone Lebanon,  Tennessee 

Physician 

Sam  S.  Bone,  Sr Lebanon,  Tennessee 

Real  Estate 

Winstead  P.  Bone,  Jr Lebanon,  Tennessee 

Businessman 
Winstead  P.  Bone,  III Lebanon,  Tennessee 

Wilson  County  Motor  Company 

Charles  P.  Bradley Lebanon,  Tennessee 

Bradley  Candy  Manufacturing  Company 

S.  Thomas  Burnett Jamestown,  Tennessee 

Member,  State  House  of  Representatives 

Howard  F.  Butler Nashville,  Tennessee 

Attorney 

James  Carroll Lebanon,  Tennessee 

President,  Precision  Rubber  Products  Corporation 

Bascom  S.  Cooksey,  Jr Nashville,  Tennessee 

Co-Owner,  Tobacco  and  Business  Enterprises 

A.  Henry  Counts Lebanon,  Tennessee 

President,  Lebanon  Woolen  Mills 

Bobby  Edwards Lebanon,  Tennessee 

Businessman 

Harold  A.  Eskew Silver  Springs,  Maryland 

Dentist 

Thomas  Evans Nashville,  Tennessee 

Attorney 

Danny  W.  Evins Lebanon,  Tennessee 

President,  Cracker  Barrel  Old  Country  Store,  Inc. 

Mrs.  Robert  L.  Freeman Nashville,  Tennessee 

Businesswoman 

Albert  Gore,  Jr Carthage,  Tennessee 

Member,  U.S.  House  of  Representatives 

Batey  M.  Gresham,  Jr Nashville,  Tennessee 

Architect,  Gresham  &  Smith 

J.  Samual  Hatcher  Lebanon,  Tennessee 

The  Lebanon  Democrat 
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Egbert  M.  Haywood Nashville,  Tennessee 

General  Counsel,  American  General  Life  Insurance  Company 

Cas  Hensley Jefferson  City,  Tennessee 

Motor  Service  Supply  Company 

Eugene  N.  Hester Nashville,  Tennessee 

President,  Hester  Battery  Manufacturing  Company 

William  D.  Heydel Lebanon,  Tennessee 

Retired,  Tennessee  State  Manager,  American  Family  Life  Assurance 
Company 

Robert  C.  Hilton  Nashville,  Tennessee 

Chairman  &  Chief  Executive  Officer,  American  Healthcorp 

Douglas  A.  Home Knoxville,  Tennessee 

President,  Home  Properties,  Inc. 

J.  Brent  Hurd Madison,  Tennessee 

Hurd  Investment  Properties,  Inc. 

Benton  E.  Jennings  Lebanon,  Tennessee 

Wilson  County  Court  Clerk 

Ira  R.  Katz Lebanon,  Tennessee 

President  and  Chief  Executive  Officer,  Hartmann  Luggage  Company 

Miller  G.  Kimbrough,  Sr Nashville,  Tennessee 

Attorney,  Retired 

Jim  K.  Lancaster Lebanon,  Tennessee 

Insurance,  Farm  Bureau 

Paulette  Lankford Louisville,  Kentucky 

Director,  Advanced  Medical  Technology,  Humana,  Inc. 

Marshall  Ledbetter,  Sr Columbia,  Tennessee 

Victory  Van  Lines 

James  C.  Lewis Birmingham,  Alabama 

President,  Lewis  Investment  Company 

Joseph  A.  Lughes Raleigh,  North  Carolina 

Senior  Vice  President,  Great  American  Insurance  Company 

J.C.  McDearman,  Jr Lebanon,  Tennessee 

Senior  Vice  President,  First  Southern  Bank 

James  L.  McNees,  Jr Dallas,  Texas 

Attorney 

Mrs.  John  D.  Murchison Addison,  Texas 

Businesswoman 

Roger  Ochse  Chattanooga,  Tennessee 

The  Walton  Corporation 

Dortch  Oldham Nashville,  Tennessee 

Private  Investor 

R.  Wayne  Oldham Nashville,  Tennessee 

Chairman,  Southern  Hospitality  Corporation 

William  L.  Pallot Shelbyville,  Tennessee 

Founding  President-Honorary  Chairman,  Royal  Trust  Bank  of  Miami 

Ethridge  Parker,  Jr Hartsville,  Tennessee 

P  &  B  Oil  Company,  Real  Estate 
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Athens  Clay  Pullias   Nashville,  Tennessee 

President  Emeritus,  David  Lipscomb  College 

David  Robison Lebanon,  Tennessee 

Former  Director  National  U.S.O. 

Former  Superintendent  Lebanon  Public  Schools  and  Castle  Heights  Military 

Academy 

Mrs.  Mark  Shattuck   Los  Angeles,  California 

Businesswoman 

Charlie  R.  Smith  Nashville,  Tennessee 

Physician,  Opthamology 

Claude  C.  Smith   Watertown,  Tennessee 

Businessman 

William  A.  Smith Phoenix,  Arizona 

Retired  President,  Precision  Rubber  Products  Corporation 

Charlie  L.  Teasley,  Jr Lebanon,  Tennessee 

Real  Estate  Appraiser 

Douglas  P.  Thurley Lebanon,  Tennessee 

TRW,  Inc.  -  Ross  Gear  Division 

Robert  H.  Traeger Lebanon,  Tennessee 

Vice  President  and  General  Manager,  Toshiba  America,  Inc. 

Harry  Vise Lebanon,  Tennessee 

Chairman  and  Chief  Executive  Officer,  Texas  Boot  Company 

Robert  R.  West Nashville,  Tennessee 

Physician 

James  G.  White New  Braunfels,  Texas 

Attorney 

Virginia  Lawler  Wilkerson Lebanon,  Tennessee 

Businesswoman 

David  K.  Wilson Nashville,  Tennessee 

President,  Cherokee  Equity  Corporation 


ALUMNI  ASSOCIATION 

1983-84  Officers/Executive  Committee 


Patricia  Martin  Fitts Hendersonviile,  Tennessee 

President 

P.  Brown  Vantrease Lebanon,  Tennessee 

1st  Vice  President 
Wilson  West   Mt.  Juliet,  Tennessee 

2nd  Vice  President 
Herschel  Ligon Mt.  Juliet,  Tennessee 

Secretary 
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Katheryne  Leathers Lebanon,  Tennessee 

Treasurer 
Terry  Thompson  Nashville,  Tennessee 

Past  President 


ALUMNI  ADVISORY  BOARD 

Term  Expires  December  31,  1984 

Jim  Everett   Old  Hickory,  Tennessee 

Marshall  Foster Nashville,  Tennessee 

Kenneth  J.  Hawkins  Lebanon,  Tennessee 

Sarah  Elizabeth  Hawkins Nashville,  Tennessee 

Andy  Howell Nashville,  Tennessee 

Aileen  Jennings Nashville,  Tennessee 

David  Robison  Lebanon,  Tennessee 

Henry  H.  Waller Lebanon,  Tennessee 

Russell  Witt Lebanon,  Tennessee 

Term  Expires  December  31,  1985 

Bill  Bassett   Bethesda,  Maryland 

Stratton  Bone Lebanon,  Tennessee 

Pat  Bryant Lebanon,  Tennessee 

Caroline  Cleveland Lebanon,  Tennessee 

Marcia  Lewis Murfreesboro,  Tennessee 

Lynn  Nokes Lebanon,  Tennessee 

Term  Expires  December  31,  1986 

Jim  Farley Mt.  Juliet,  Tennessee 

Frances  P.  Hosier  Lebanon,  Tennessee 

Katheryne  Leathers Lebanon,  Tennessee 

Herschel  Ligon Mt.  Juliet,  Tennessee 

Terry  Thompson  Nashville,  Tennessee 

Wilson  West   Mt.  Juliet,  Tennessee 
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INDEX 


Absences 4 

Academic  Information 39 

Academic  Load 41 

Academic  Regulations 39 

Accounts,  Payment  of 25 

Accounting  Courses 87 

Activities,  Student 29 

ACT 52 

Administrative  Officers 129 

Admissions 15 

Advance  Placement  52 

Allied  Health  Program 107 

Alumni  Association 97,  143 

Application  Fee 15 

Application  for  Graduation 49 

Application  Form 147 

Application  Procedures 15 

Art  Courses 57 

Athletics 30 

Attendance 41 

Auditing  a  Course 43 

Automobiles 32 

Awards 36 

Biology  Courses  109 

Board  of  Trustees 140 

Buildings 13 

Business  Courses 83 

Business  Administration  89 

Cafeteria  13,  26 

Calendar  6 

Catalog  Option 49 

CEEB 52 

Chemistry  Courses Ill 

Classification  of  Students 42 

CLEP  51 

Clubs  and  Organizations 29 

Commencement   48 

Computer  Information  Systems  ....  92 

Contents,  Table  of 4 

Continuing  Education   43 

Correspondence  Work 47 

Costs   25 

Counseling 32 

Credit  Hour(s)  44 

Credit  by  Examination 51 

Dean's  List 45 

Degrees 11 

Developmental  Studies  126 

Discipline 34,  35 


Directory  of  Correspondence 5 

Dismissal 45 

Dormitory  Information 26 

Dropping  a  Course 48 

Early  Admission 17 

Economics  Courses 90 

Education  Courses 120 

English  Courses 60 

Enrichment  Forum   29 

Evening  Courses 44 

Expenses 25 

Faculty 130 

Failures  44,  46 

Finance  Courses 91 

Financial  Aid 19 

Full-Time  Student 42 

GEC 39,  55 

General  Education  Core 55 

Geography  Courses 76 

Government  Courses 71 

Grading  System 44 

Graduation  49 

Health  and  P.E.  Courses 123 

Health  Service 34 

History  Courses 70 

History  of  Cumberland 9 

Honors 49 

Housing,  Student 33 

Incomplete  Grade 44 

independent  Study 43,  53 

International  Students 18 

Intramurals 30 

Journalism  Courses 77 

Junior  College  Credits 47 

Late  Registration 26 

Library  Courses 79 

Loans 19,  21 

Majors 11 

Management  Courses  93 

Marketing  Courses 95 

Mathematics  Courses 113 

Military  Education  Credit 52 

Music  Courses 63 
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Part-Time  Student 42 

Payments 25 

Philosophy  Courses 80 

Physics  Courses  112 

Pre-Professional 102 

Presidents  of  Cumberland   139 

Probation 45 

Psychology  Courses 74 

Public  Administration 73,  85 

Purpose 10 

Quality  Points 45 

Re-Admission 17 

Refunds 27 

Registration  Procedures  40 

Religion  Courses 80 

Returned  Checks 26 

Repeating  Courses 46 

Scholarships 20 

Secondary  Education 119 

Senior  Citizens 26 

Sociology  Courses 76 


Spanish  Courses 80 

Special  Students 43 

Speech  Courses 80 

Staff  137 

Student  Life  and  Services 29 

Student  Council 30 

Summer  School 17 

Suspension 45 

Table  of  Contents 4 

Testing 15,  51 

Transcripts  26 

Transfer  Credits 50 

Transfer  Student 47 

Transient  Student 16 

Trustees 1 40 

Tuition 25 

Typewriting  Courses   89 

Veterans 23 

Withdrawals  48 

Working  Adult  Degree  Program   ...  50 
Work  and  Life  Experiences 52 
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